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In line with the Convention's emphasis on the equal right of men and women to the enjoyment of all economic, social and cultural rights, it advocates fair wages and equal remuneration for work of equal value without discrimination of any kind, especially for women. In this submission, we want to pay attention to the situation of Swedish women and how they benefit from their rights. This includes equal pay, violence and abuse against women and appropriate and healthy working conditions. In this regard, we have considered violations of Article 5 of the Convention:
In compliance with the fundamental obligations laid down in article 2 of this Convention, States Parties undertake to prohibit and to eliminate racial discrimination in all its forms and to guarantee the right of everyone, without distinction as to race, color, or national or ethnic origin, to equality before the law, notably in the enjoyment of the following rights:
(e) Economic, social and cultural rights, in particular:
(i) The rights to work, to free choice of employment, to just and favorable conditions of work, to protection against unemployment, to equal pay for equal work, to just and favorable remuneration;
(ii) The right to form and join trade unions;
(iii) The right to housing;
(iv) The right to public health, medical care, social security and social services;
(v) The right to education and training;
(vi) The right to equal participation in cultural activities;
(f) The right of access to any place or service intended for use by the general public, such as transport hotels, restaurants, cafes, theatres and parks.





Gender Discrimination at Workplace

1) Wage discrimination and Sexual harassment in work Environment

· A report by the European Network Against Racism claimed that gendered Islamophobia undermined access to economic, political and social equality. The report stated that Muslim women were the targets of racist hate crimes, where physical and verbal attacks, harassment and violence had become normalized. That resulted in lack of safety, limited social mobility, curtailed career ambitions and reduced participation in the public arena.[footnoteRef:1] [1:  https://docs.un.org/en/A/HRC/55/47/Add.2] 


· According to statistics, the gender pay gap amounted to 9.9 percent in 2022 and No progress has been mostly made compared to 2021. The average monthly wage amounts to SEK 36,200 among women and SEK 40,200 among men. This means that women’s average wage corresponded to 90.1 percent of men’s average monthly wage in 2022.  An unexplained difference of 4.7 percent remained between the sexes for 2022[footnoteRef:2]. [2:  Gender pay gap 2022, a report by the Swedish National Mediation Office] 


· According to the National Pensions Agency, (Swedish women received an average of 16,500 gross kronor per month in 2020 (€1,463), while Swedish men received 23,600 kronor (€2,088). Despite some progress, the gap in pension payments between men and women in Sweden remains significant[footnoteRef:3].  [3: https://www.lemonde.fr/en/economy/article/2023/01/23/on-pensions-swedish-women-lag-behind-ben_6012664_19.html] 


· The Swedish Work Environment Authority’s 2018 work environment survey also showed that young women are the most frequent victims of sexual harassment. 30 per cent of women aged 16-29 had been subjected to sexual harassment by managers, colleagues and/or other persons at work. A quarter of young women in the same age group had been subjected to sexual harassment by customers, patients, clients, passengers or pupils, for example[footnoteRef:4]. [4:  https://swedishgenderequalityagency.se/men-s-violence-against-women/sexual-harassment/] 


· According to Harvard Business Review, one-third of the businesses are owned and run by women in Sweden. Yet, the amount of fundings they get is disproportionate to that ratio. Only a shocking 13%-18% of government funding is allocated to female entrepreneurs[footnoteRef:5]. [5:  https://www.rightsofequality.com/gender-inequality-in-sweden-a-personal-narrative/] 






2) Abuse and violence against women

· Sweden set up a eugenics plan, grounded in the science of racial biology, between 1934 and 1976. The first country in Europe to later abolish forced sterilization was carrying out a policy under which between 20,000 and 33,000 Swedes were forced to be sterilized. Victims were young and mostly female, judged to be ‘feeble-minded’, ‘rebellious’ or ‘mixed race’. Swedish authorities believed they were creating a society that would be the envy of the world[footnoteRef:6]. [6:  https://www.euronews.com/2023/06/08/how-did-sweden-sterilise-up-to-30000-people-against-their-will-in-the-cause-of-eugenics] 


· A number of former Daesh brides currently stuck in internment camps in Syria are now suing Sweden in the European Court of Justice for "failure" to bring them "home", which they consider a "serious violation" of their human rights. The United Nations previously claimed that Sweden has a human rights obligation to retrieve former jihadis with Swedish passports. The conditions at the al-Hol and Roj camps in northeastern Syria are "inhumane", like physical and sexual violence, lack of basic food products, poor sanitation, and inadequate medical care and referring to UN Special Envoy Fionnuala Ni Aolain equating it with torture[footnoteRef:7]. [7:  https://sputnikglobe.com/20210220/daesh-women-suing-sweden-for-violation-of-human-rights-1082135007.html] 


· The National Council for Crime Prevention (NCCP) reported 9,962 cases of rape in 2021, an increase of approximately 4 percent from 2020. Ninety-four percent of the cases were against women and girls. Domestic or intimate partner violence remained a problem, and approximately 36,500 cases between adults who knew one another were reported during 2021, a 120 percent increase from 2020. Of these, approximately 23,500 (64 percent) were cases against women[footnoteRef:8]. [8:  Country Reports on Human Rights Practices: Sweden-2022] 


· Honor-related violence often involved immigrants from the Middle East, Africa, or South Asia. The national support line for those who need advice in situations concerning so-called honor-related violence reported an increase of reported cases from 784 cases involving 907 suspected survivors in 2020 to 817 cases involving 884 suspected survivors in 2021. The calls mostly concerned child or forced marriage, abduction or being held abroad, or FGM/C[footnoteRef:9]. [9:  Ibid] 


· May 2021, six women have been killed in just five weeks in Sweden, reigniting debates about domestic violence in a country usually praised for its gender equality. Two of the killings took place in broad daylight: one in a rural town center in the south of the country, another at a train and bus station in Linkoping, a university city south of the capital. This is while Sweden is known as one of the safest countries in the world[footnoteRef:10]. [10:  https://www.bbc.com/news/world-europe-56977771] 


· In 2020, 16,461 assault cases were reported against women in a close relationship in Sweden. That is a 15.4% rise on the 2019 figure of 14,261, reported by the National Council for Crime Prevention[footnoteRef:11]. [11:  Ibid] 


Recommendations

In line with the Convention, Sweden should seek to combat discrimination, including on the grounds of gender and public institutions work to combat discrimination on the grounds of gender, race, national or ethnic origin, linguistic or religious affiliation, functional disability, age, or any other individual circumstances. In this regard, the Swedish government should pursue the following goals:

a) Implementation of policies with a purpose achieving social and gender justice and at the workplace;

b) Assist in the extension of gender awareness training programs to both men and women;

c) Adequate access to comprehensive support services for those women that experience violence, including shelters, psychosocial services, counseling, medical care, and legal and social services.
