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To the CERD Secretariat 
ahead of 116th Session of the Committee on the Elimination of Racial Discrimination
ohchr-cerd@un.org
Submitted by the Afro-Swedish National Organisation
To be published on the Committee’s webpage

List of Themes Concerning the Review of Sweden's Twenty-Fourth and Twenty-Fifth Periodic Report to the UN Committee on the Elimination of Racial Discrimination
Rights-based approach
Sweden should explicitly require public entities to use the rights-based approach as a method to combat racial discrimination and promote equality in the fulfilment of human rights. Sweden is not unfamiliar with this method. When the parliament adopted the gender equality political goal that “men and women should have the same power to shape society and their own lives”, it was also decided that gender mainstreaming should be the strategy to achieve that goal. All public entities were mandated to apply gender mainstreaming. Similarly, the committee should request Sweden’s government to explicitly advocate for the rights-based approach as a strategy to combat racial discrimination. Currently, the method is hardly used in that way, even though it is recommended by the UN.
Equality data
ASR welcomes what we see as a clear improvement in Sweden's approach to the role of statistics in the work against discrimination. Examples of such initiatives are the government reports "Anti-Black Racism and Discrimination” (The County Administrative Boards, 2018) and “Economic Conditions for People with Background Outside of Europe” (Statistics Sweden, 2022) They clearly show that Afro-Swedes are the racial group most subjected to structural discrimination in the labour market and the socio-economically most marginalized racial group. However, it is not enough to have just reports; these kinds of statistics should also be collected for mapping and follow-up of ongoing activities. Sweden is currently failing to live up to its obligations under Article 2 of the convention to consider and protect human rights in its operations, and to have follow-up mechanisms built on broadened data collection with various indicators of ethnic diversity. Sweden should operationalize the categories established in the government assignment to Statistics Sweden (SCB) to compare the living conditions of people of non-European background with the rest of the population.
Racial Residential Segregation
Sweden is one of the most racially segregated countries in Western Europe in terms of housing. Residential segregation may also be the single most important mechanism that ensures racially unequal outcomes according to research. Among all racial groups, Afro-Swedes are the least likely to own their homes. Therefore, they have disproportionately low access to the increase in wealth that home ownership has provided, particularly for white Swedes, with condominium values increasing by 800 percent over 25 years between 1990 and 2014. Thus, residential segregation drives wealth inequality between white Swedes and Afro-Swedes. Segregation can also create conditions in the social and physical environment that negatively affect people's health. The committee should ask Sweden what measures have been taken and are to be taken against racial residential segregation.
Crime Control and Crime Prevention
Right or wrong, it is perceived that crime is increasing, and in response to this, policing is being increased, and the police is given increasing powers. However, we do not see an increase in monitoring mechanisms against the police to ensure that their actions do not disproportionately and unjustly affect racial minorities. As the most visible minority, Afro-Swedes are always targets of racially discriminatory practices within police enforcement. The committee should ask Sweden what measures have been taken and are to be taken to prevent racial discrimination within crime control and crime prevention.
Health Care on Equal Terms
The government is aware that racism within healthcare is a significant problem leading to incorrect or absent treatment and decreased trust in healthcare. Sometimes this can have fatal consequences. In a study by Essén et al (2000), researchers examined 15,639 births in Malmö and found that perinatal mortality was higher among women with a foreign background than among women born in Sweden. Women with a background in sub-Saharan Africa had the highest increased risk of perinatal mortality. In 2022, the government tasked the National Board of Health and Welfare to develop and disseminate a toolkit to support to prevent and counteract the prevalence of racism within healthcare. However, the initiative does not match the scope of the problem, and the Sweden has failed to get healthcare institutions to use the toolkit or any other method to combat racism. The committee should ask Sweden what additional measures will be taken to prevent racial discrimination within health care.
Positive discrimination 
As shown in the report "Anti-Black Racism and Discrimination," race is a much stronger determinant for outcomes in the labour market than gender. Therefore, Sweden should allow positive discrimination regarding ethnic origin and religion in the labour market and higher education to the same extent that it is currently allowed concerning gender. Positive discrimination measures should be implemented in state authorities with the long-term goal that Afro-Swedes and other racialized groups are represented in proportion to their share of the population. This is in line with ICERD, which allows such measures for a limited time, until the purpose is achieved, but the Sweden has not acted on the issue despite us raising it over the years. 
The Durban Declaration and Plan of Action (DDPA) 
We remind the committee of its general recommendations 28 and 33 which urge states to take into account the DDPA when implementing the convention, to disseminate the DDPA, and to include in their periodic reports information on the measures they have taken to implement the DDPA. We note that Sweden has not yet responded to this despite it being pointed out in the committee's discussions. There, Sweden is recommended to give effect to the DDPA during the implementation of the convention and to provide information in its next periodic report about measures taken to implement the DDPA.
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