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Madame Chairperson,
Distinguished Members of the CEDAW Committee,
Ladies and Gentlemen, 

On behalf of the Royal Thai Government, it is a great pleasure for me to lead the Thai delegation to present the 8th report to the CEDAW Committee today. The Thai delegation would like to express our sincere appreciation for this important opportunity to present progress made in the country on gender equality and elimination of discrimination against women and girls, as well as to exchange and have dialogues with distinguished committee members. 
The preparation and presentation of the 8th periodic report has helped us in advancing the implementation in eliminating discrimination against women and in promoting gender equality in our society through legal framework, policy and strategies, as well as strengthening local community and civil society organisations. 
Although certain relevant agencies are not able to join us today, present here are representatives from the Ministry of Social Development and Human Security, the Ministry of Foreign Affairs, the Ministry of Labour, the Royal Thai Police, the Office of the Attorney General, the Southern Border Provinces Administrative Centre, the Ministry of Public Health, and the National Institute of Development Administration. 
We are also pleased to see the presence of our friends and colleagues from the National Human Rights Commission, as well as civil society organisations. 
We appreciate their interest and views on various aspects of women’s rights and gender equality through their submission of over 20 shadow reports, showing dynamic and vibrant work in this area in the country. We also had a good discussion with some of our friends in the preparation of the oral presentation of the report in Bangkok and look forward to further working together in partnership.  
We also had a mock session in preparation for this presentation with the UN Country Team in Thailand last week. We would like to express our sincere appreciation to the Team. 
 The recent official visit of the Working Group on discrimination against women and girls to Thailand during 2-13 December 2024 included field visits to three provinces in three regions. The visit and the exchanges with the Chair and members of the Working Group were very useful to ongoing efforts to promote women’s rights and gender equality in the country, and for Thai agencies in the preparation of the oral presentation of CEDAW report today. 

Madame Chairperson,
A little over than half of Thailand’s population is women and almost 70 percent of this number are women between 15 to 59 years of age. With this number, Thailand firmly believes that women are key to foster socio-economic development and the meaningful driving force for sustainable growth of our country. 
Thailand submitted the 6th and 7th report in 2017. Since, there have been a number of developments in the areas of women empowerment, gender equality and the protection of women’s rights which I would like to highlight as follows.  
Thailand has been revising and drafting laws to further promote women’s rights, gender equality and the elimination of all forms of discrimination against women. The Act Amending the Civil and Commercial Code (No. 24) or the Equal Marriage Act was approved in June 2024 and came into force on 23 January this year. This legislation symbolizes a paradigm shift in Thailand’s family law and introduces significant changes. The Act raises the minimum marriage age from 17 to 18 years old, adopts gender-neutral terms on marriage, permits child adoption by same-sex couples, and ensure inheritance rights to them. To implement this law, related laws such as the Child Adoption Act, employment and welfare-related legislations, as well as other legislations, rules and regulations are being amended to guarantee equal and inclusive legal protection for all.  
In addition, the Gender Equality Act is being reviewed to ensure that it is further aligned with the international standards and Thailand’s obligations on the promotion and protection of the rights of women, as well as LGBTQ+ persons. As indicated in the report, the study on the implementation of the Act suggests revision on three key articles. First, the change of term on “unfair gender discrimination” in the Section 3 for consistent application of interpretation of discrimination throughout the Act. Second, the exception of non-discrimination based on religious or national security reasons in Section 17(2). Third, on the complaint mechanism in Section 18 of the Act, which will also lead to the revision on use of the Promotion of Gender Equality Fund to assist claimant during the complaint process. 
The draft Anti-Discrimination Act will strengthen the legal basis for the elimination of discrimination on all grounds, including sex, gender, social status, disabilities, race, religious and ethnicity, as well as addressing situations of multiple and intersecting discrimination. The Ministry of Justice has already submitted the Bill for the Cabinet’s consideration. 
Moreover, the draft Act on the Protection and Promotion of the Way of Life of Ethnic Groups is being considered by the Parliament. The draft Act   focuses on eliminating discrimination and promoting equality based on cultural diversity. It aims to establish policy guidelines and practices that emphasise mechanisms for systematic participation in protecting ethnic groups and enhancing their capacity for self-reliance, consistent with their lifestyles, needs, social situations, and specific challenges. 
The Plan of Action on Women’s Development (2023-2027) was developed with the vision to ensures opportunity for all women, their participation in socio-economic development and promote their leadership in public spaces. The Plan also enhances actions on gender equality, fair treatment for women and girls, and safeguard them against all forms of violence, including zero-tolerance policy on sexual harassment. 

Madame Chairperson, 
In terms of the national mechanism for gender equality, the National Women’s Development Policy and Strategy Committee and the Committee for the Promotion of Gender Equality are responsible for setting and driving gender equality policies. Substantial budget is allocated for the main agencies, notably operational for the Department of Women’s Affairs and Family Development to ensure that policies are translated into actions at national and local levels. Additional budget allocation for specific funds is utilised to assist specific groups of women and advance gender equality in an integrated manner, namely the Gender Equality Promotion Fund, the Anti-Human Trafficking Fund, the Child Protection Fund, the Elderly Fund, the Fund for the Promotion and Development of the Quality of Life of Persons with Disabilities, and the Social Welfare Promotion Fund. 
Digital technology and online media have posed new gender-based violence risks, especially for children and youth. A Strategic Plan for the Promotion and Protection of Children and Youth in the Use of Online Media was developed to build capacity and equip skills for children and youth in online risk management, and a coordinating center, Child Online Protection Action Thailand, was established to lead collaborative efforts with partners. Thailand has also strengthened cooperation with network partners, including private sector, civil society, international organizations, and youth representatives, by forming the Thailand Safe Internet Coalition to prevent and address online threats affecting children, youth, and Thai society. We will continue to raise public awareness and address stereotypes and stigma underlying gender-based violence. 

Madame Chairperson,
We have made meaningful progress in education, economic participation, access to healthcare, and political representation. However, we recognize that continued efforts and measures are still required to achieve comprehensive gender equality and women’s empowerment.
In education, Thailand continues its policy of inclusive education and provides 15 years of free education for all children without discrimination. It also expands access to non-formal and lifelong education for individuals who have missed out on formal education. The country supports royal-initiated "Phiengluang Schools" for special target groups in border or underserved areas with limited access to rights and social welfare. In collaboration with various sectors, Thailand encourages comprehensive sexuality education in basic education through an online teacher training program. This program aims to help schools and teachers plan inclusive sexuality education that incorporates a whole school approach to teaching, care, and learning activities outside the classroom.
Additionally, economic empowerment measures have been introduced to protect both formal and informal female workers by ensuring labor rights and access to basic rights. The Women’s Role Development Fund has been established to enable women to pursue careers and income opportunities. Vocational training for women across the country aims to build self-sufficiency and financial stability. The fund also helps improve women’s access to financial resources and expands childcare services for children under three years old to promote equality in family responsibilities. The Child Support Grant Program and the State Welfare Card Program provide monthly allowances financial assistance to support low-income households. Community product development initiatives in highland areas have also been promoted to enhance local occupations, traditional knowledge, and identity, aiming to transition community enterprises into social enterprises (SEs) using social capital and environmentally friendly production.
An important aspect is the role of women in decision-making processes. Women are increasingly taking part in politics at the national and local levels and within public administration. Recent general election in 2023 results reflected the awareness of the need for equal representation based on gender and non-discrimination, with a notable increase in the numbered of women and LGBTQ+ individuals elected to leadership positions. The current cabinet includes eight females at ministerial ranks, the highest number in Thailand’s political history. There are currently 15 female provincial governors, including the appointment of the first Muslim female governor of Pattani Province in 2022. These developments show positive trends in women’s leadership in public administration, supported by ongoing initiatives from both the government and non-governmental organisations to strengthen women’s political participation and capacity. As for children and youth, they are ensured with equal participation in the election of youth council presidents at all levels. 
In healthcare, the government promotes universal access to public health services and implements measures to ensure that vulnerable women, including informal female workers and registered migrant women, can access healthcare. Thailand also works to provide comprehensive health services to people in highland areas. All women and girls are guaranteed equal access to health services under the Universal Health Coverage Scheme. In addition, volunteers for elderly care have been appointed to assist older people in communities.
Nevertheless, we recognize that the most challenging task for Thai government agencies is advanced and disaggregated data collection. An effective and integrated data across agencies would enable us to assess and analyse situations relating to intersectionality and needs of specific groups - whether they are women in rural areas, ethnic groups, persons with disabilities, LGBTQ+ or migrant workers. This will enable us to better implement policies, maximize available resources, and undertake targeted actions to empower specific groups. 

Madame Chairperson, 
On 29 October 2024, the Cabinet approved guidelines to accelerate the resolution of nationality and legal status issues for long-term migrants and their children born in the Kingdom. These guidelines aim to ensure the legal recognition and integration of stateless individuals, who have lived in the Kingdom for extended periods, as well as their Thai-born descendants. This is a part of our on-going efforts as pledged at the 2nd Global Refugee Forum and as an active member of the Global Alliance to end statelessness. 
Furthermore, as Thailand now faces structural demographic challenges, women are key in overcoming these challenges. In response, the Thai Government has adopted the “5X5 Policy to Overcome the Demographic Crisis and Address Challenges of an Ageing Society.” This policy also creates opportunities for women through enhancing employment capacity and building security for their families.
In addition, various programs are introduced to promote and protect the rights of older persons, encourage their participation in community life, and assist those in difficult circumstances or experiencing violence and discrimination. In this regard, elder care and community-based care enable older persons to have access to services such as healthcare, mental health, and other social needs. 
Let me now turn to persons with disabilities. The government provides educational services for people with disabilities. They have access to free special basic education from birth or from the time a disability is identified. This includes access to assistive devices, media, services, and other forms of educational support from the beginning of their education up to the undergraduate level. Educational settings for people with disabilities include specialised schools tailored to specific disabilities, as well as special and inclusive education in mainstream schools for students with disabilities.
In addition, a proposal has been submitted to restructure 
sub-committees appointed by national committees to ensure that women with disabilities can participate in decision-making concerning all aspects of disability-related work nationwide, including the use of disability funds. 

Madame Chairperson,
Last year, we have taken significant steps to advance the women, peace, and security agenda focusing on women’s participation. The National Policy and Plan on National Security (2023-2027) emphasises peaceful coexistence, respect for diversity, and the protection of all individuals, including women, under human rights principles. 
Moreover, the draft policy on administration and development in the Southern Border Provinces (2025-2027) was developed to support vulnerable groups, strengthen family and community roles in problem-solving, and develop networks of women and youth to foster peace at the family and community level. 
The 5-year plan of 2023–2027 was formulated aiming to promote and develop children, youth, women and vulnerable groups in the southern border provinces. The Plan consists of eight strategies, which specifically address gender equality and acceptance; protect these groups from all forms of violence and online media threats; ensure access to education, government services, participation in decision-making at all levels; ensure access to justice and remedies; create jobs and income-generating opportunities; as well as manage disasters and environmental issues affecting children, youth, women, and vulnerable groups.


The Southern Border Provinces Administrative and Development Advisory Council includes nine female representatives, who contribute by providing policy recommendations, offering advice, and monitoring and evaluating the administration of the southern border provinces.
The Coordination Center for Women and Children in the Southern Border Provinces is established as joint mechanisms between the government and civil society. It serves as a platform to coordinate and mobilise resources, receive complaints, and resolve issues involving women and children that may lead to conflict and human rights violations. The Coordination Center also promotes legal rights and measures to empower women and children based on human rights principles and relevant laws. 
In addition, Thailand has community-based volunteers known as Development Volunteers for the Nation, who support public access to state services. For religious organizations in the region, regular meetings and training have been organised for religious leaders to raise awareness on women’s rights and the elimination of domestic violence against women.

Madame Chairperson,
Thailand is committed to reducing the impacts of environmental degradation and climate change. The country has developed a National Adaptation Plan for Climate Change. The plan places strong emphasis on gender dimensions at every stage from planning and decision-making to community participation. It also includes global adaptation approaches such as ecosystem-based adaptation and nature-based solutions. 
Several laws have also been enacted with a shared objective: to encourage people to work with the government in the conservation, restoration, management, and sustainable use of natural resources, the environment, and biodiversity - with women playing a central role in these efforts.

Madame Chairperson,
Thailand remains steadfast in our mission to promote gender equality and to uphold and protect the human rights of women, girls, LGBTQI+ individuals, and others - especially those facing multiple and intersecting forms of discrimination. Thailand's progress in gender equality is not just a matter of fulfilling international obligations, but a national priority. We firmly believe that empowering women is central to achieving our commitment: “Women’s rights are human rights, and human rights are women’s rights.”


My delegation looks forward to having constructive exchanges with and learning from the Committee’s views today. I am certain that our discussion will lead to the outcome that will further push women’s agenda forward and build a more just and equal future for all.
Thank you.
* * * * * *



	


