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Dear Members of the Committee,
Esteemed Colleagues and Partners,

Thank you for the opportunity to address the 21st session of the Committee on the Rights of Persons with Disabilities on behalf of UN Women. 

UN Women is committed to strengthening the inclusion of the rights of women and girls with disabilities in its efforts to achieve gender equality, the empowerment of all women and girls, and the realization of their rights in line with our mandate and international norms and standards.  

In 2018, we took concerted efforts to promote disability inclusion and gender equality. Active participation of and consultations with women with disabilities and their representative organizations have informed gender equality and disability inclusive action at all levels. 

We are pleased to note that on International Day of Persons with Disabilities 2018, we launched our corporate strategy on the empowerment of women and girls with disabilities. The strategy was developed to ensure a more systematic response. Our main objective is to support the full inclusion and meaningful participation of women and girls with disabilities across our priority areas through the implementation of our mandate, as well as through reviewing our accessibility as an organization. The strategy is available on our website. 

In 2018, close to 50 UN Women offices reported work with or related to women with disabilities across all regions. For example, the Inter-Sector Coordination Group’s Gender in Humanitarian Action Working Group, co-chaired by UN Women Bangladesh, produced a brief on “Interconnectedness of Gender, Age and Disability Issues in Rohingya Refugee Response”. The UN Trust Fund to End Violence against Women, managed by UN Women on behalf of the UN system, is supporting nine organizations for projects aiming to prevent and end violence against women and girls with disabilities under a 2018 grant-giving special funding window.  The grants are worth a total of USD 2.9 million and expected to reach almost 100,000 beneficiaries in five regions of the world by the end of 2021.

We have also taken steps to improve our operational responses, as well as our internal policies and practices. Our Human Resources launched a survey on inclusion of personnel with disabilities last year. The findings will inform the development of an action plan to address challenges and gaps. 

UN Women Security chairs the Interagency Security Management Network (IASMN) Disabilities in Security Management Working Group which is tasked to look at how the UN Security system can be more inclusive in its security risk management. Our security team has developed a communications checklist and sample presentation formats to ensure all security communications are inclusive and accessible. 

UN Women has also been actively participating in the rollout of the Secretary-General’s Executive Committee’s decision on Inclusion of Persons with Disabilities, in particular the inter-agency process of developing a system-wide policy and accountability framework.  Having developed the first-ever accountability framework for gender equality, the UN-SWAP, UN Women is uniquely placed to provide guidance and substantive inputs into this process.  

We strongly believe that working collectively through existing inter-agency mechanisms, such as the Inter Agency Support Group on the Convention on the Rights of Persons with Disabilities, we can propel progress towards systematic inclusion and empowerment of women and girls with disabilities at all levels and in all areas of work.

In closing, UN Women will continue to promote the integration and coordination of gender equality and women's empowerment alongside the rights of persons with disabilities including through inter-agency mechanisms, multi-stakeholder processes, and joint programming. 

We hope to continue to leverage collaborative advantages and mandates of other UN entities to promote UN coherence for the empowerment of women and girls with disabilities, disability inclusion and gender equality.
I thank you.
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