Participation of Women in Decision-making

Comments on the Government Report

The Government in its Report explains that, “the Second Basic Plan for Gender Equality sets as its priority goal of “increasing the share of women in leadership positions in all fields to at least around 30% of the total by 2020”. To achieve this goal, various efforts are being made, including an annual follow-up to assess the progress in promoting women’s participation in various fields.” (paragraph 37) 

Despite the above, the government has set a goal of around 10% by 2015 for the proportion of women in management positions of section chiefs or above in private companies. When asked for the reason, the Cabinet Office replied that they chose a figure, which was not too high, but was achievable, when efforts were made. (WWN Meeting with Government representatives on June 2011). 

WWN calls for the following:

1) WWN calls for the government target of 30% by 2020 to be applied to private companies.

2) It also calls for placing a legal duty on companies to take measures to increase women in decision-making positions, including temporary special measures. 

(Results of the WWN Survey)

1. Characteristics of companies with progressive policy on women including their promotion

(1) strong leadership

(2) participation in Global Compact

(3) no career-track based personnel systems

(4) companies that have abolished the career-track based system to increase women’s participation

2. Factors hindering promotion of women to management positions 

(1) career-track based personnel system (women comprising only 6% in management tracks, 100% women in clerical tracks)

(2)  non-regular workers (70% of non-regular workers are women)

