
Appendix No 11

Measures taken to ensure the effective enforcement of its labour legislation and accountability for labour rights violations

	Measure
	Purpose

	Amendments to Article 96 of the Code of Administrative Offences (CAO) have entered into force on 1 May 2020.
	Administrative liability has been strengthened for violations of labour laws, occupational safety and health regulations (minimum threshold increased).

	Amendments to Articles 96, 98, 99, 100, 101 and 150 of the CAO have entered into force on 1 November 2021.
	Administrative liability has been strengthened for repeated violations of labour laws, occupational safety and health regulations, as well as violations of the procedure for calculating and paying wages (minimum threshold increased), violations of working time accounting (increased minimum amounts of fines), infringements of working conditions for posted workers (disproportionately low fines increased). It is important that Art. 150 of CAO was also amended - from now on there will be two separate parts, which provide for penalties for undeclared self-employed activities (fines also increased).

	An amendment to para. 3 of Art. 139 of the Labour Code has entered into force on 1 January 2022
	Wages and other employment-related benefits, as well as per diems and reimbursement of mission expenses, must be paid by transfer to the employee's designated payment account, except for seafarers covered by the procedure for payment of wages established by the Law on Merchant Shipping of the Republic of Lithuania. This amendment strengthens the right of employees to transparent and fair pay for work, reduces shadow in employment and facilitates evidence in labour dispute commissions under the State Labour Inspectorate.
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