Annex 1
Targets set to achieve reduction in economy-wide GHG emissions:
a) Energy sector:
Achieve 60% of renewable energy in the electricity mix by phasing out use of coal in electricity production and attain 10% of energy efficiency gains by 2035 with 2019 as base year.  Rodrigues aims to achieve 100% renewable energy use by 2050 in a phased manner.
b) Manufacturing sector:
Implement the “Accelerating the Transition towards a Net-Zero Nature Positive Economy in Mauritius” project to reduce GHG emissions by 979,095 tCO2e over the 20-year technology lifetime.
c) Aviation sector: 
Achieve Net Zero for national airline ground operations and Net Zero on domestic operations by 2035. The Mauritius Ports Authority will transition to hybrid and electric-powered shore-side cargo handling equipment and assess the potential use of locally available alternate bunker fuels for tugs and local shipping operations.
d) Transport sector:
20% of the current 2000 bus fleet will be replaced with electric models and all bus depots will be powered with rooftop photovoltaics leading to a reduction in GHG emission of 24.1 kt of CO2 by 2035.  The light rail system will be progressively greened by installing rooftop solar PV in four phases and allow a displacement of 9.45 kt of CO2 annually by 2035.
Mauritius also aims to implement an Adaptive Traffic Control System Policy by 2027. This system will optimise traffic flow, reduce congestion, fuel consumption and therefore GHG emission. It is estimated that 20% of daily national traffic along the urban corridor will be concerned by this measure resulting in reduction of around 25kt of CO2.
e) Solid waste sector:
Two Integrated Waste Processing Facilities will be set up by 2029 to divert recyclable waste including organic waste.  Moreover, anaerobic digestion of some 40,000 tons of organic waste will further contribute to remove methane from national emissions. By 2035, there will be reduction of 171,817 tons of CO2 equivalent.  The Wastewater Management Authority will annually connect 1000 houses to the sewer connections for the next 3 years. By 2035, reduction in methane and nitrous oxide by 43.8 Gg CO2e may be achieved conditional upon funding of high capital infrastructure and accessibility to affordable technologies.
f) Agriculture sector (Crops and Livestock): 
Reduce methane and nitrous oxide emissions by 10% by 2035 from animal waste; achieve 15% of renewable energy through biogas and solar integration in livestock and processing facilities; and reduce chemical fertiliser by 25 %, among others. 
g) Forestry sector: 
The area for restored native forests will be increased from 900 ha to 1500 ha by 2035. Rodrigues aims to increase the overall terrestrial protected area network by at least 100 ha by 2033 to bring the total area under management to a minimum area of 185.5 ha. Mangrove cover of a current extent of 30 ha is expected to reach 50 ha by 2030.
h) Industrial Processes and Product Use (IPPU) sector
The IPPU comprises essentially of the Refrigeration and Air-Conditioning sector and as part of Article 5 Parties (Group 1) of the Montreal Protocol, Mauritius has to phase down 80% of its import of Hydrofluorocarbons by 2045. According to the phase down schedule of the Kigali Amendment, this target will be achieved phase wise namely, 10% by 2029, 30% by 2030, 50% by 2040 and 80% by 2045. The projected avoided emission from this sector is 79 815.24 tCO2e by 2030 and 199 538 tCO2e by 2035.
The ocean as a carbon sink has significant potential in supporting mitigation targets for Mauritius. A Carbon Sink Enhancement Programme has also been initiated by the Ministry of Agro Industry, Food Security, Blue Economy and Fisheries.


































Annex 2
Technical support and capacity building received from international agencies:
a) With support from United Nations Environment Programme (UNEP)/ Nairobi Convention/ UNEP World Conservation Monitoring Centre WCMC (in 2023), Japan International Cooperation Agency (JICA) (in 2023-2024) and a local consultant, a comprehensive Coastal Sensitivity Atlas, including Strategic, Tactical and Operational GIS-based Maps have been developed covering Mauritius and Rodrigues integrating shoreline sensitivity indices with biological, socio-economic and operational information as a key tool for responders and decision-makers during incidents.
b) From August 2022 to July 2025, Mauritius benefitted Technical Assistance from the JICA under the project ‘Enhancement of Institutional Capacity for Oil Spill Response for the Republic of Mauritius’. 
c) The project included training of seven (7) national Oil Spill Preparedness and Response Management (OSPRM) Experts through a Training-of-Trainer’s programme in Japan, comprehensive baseline data collection and the development of tactical and operational response maps for three high-risk coastal zones, later extended to Cap Malheureux. 
d) An oil spill trajectory simulation model was developed and applied through tabletop and field exercises, strengthening decision-making capability. The project delivered OPRC-based IMO Level 0 and Level 1 trainings, hands-on boom deployment exercises, community awareness workshops, and stakeholders’ training across Mauritius. 
e) The trained OSPRM Experts further trained stakeholders in Mauritius and Rodrigues with more than 550 stakeholders trained from June 2023 to January 2026. 
f) In 2023, with support from Agence Française de Développement, strategic studies were undertaken, including audits of oil spill equipment, development of an Oil Spill Waste Management Plan for Mauritius and Rodrigues, an Oil Spill Volunteer Coordination Plan, and a framework for environmental and socio-economic impact assessment for claims, all annexed to the NOSCP and enhance preparedness from prevention to recovery and claims.
g) Since 2021, Mauritius conducted multiple desktop exercises, regional tabletop exercises and two full-scale regional oil spill simulation exercises (FTXs), including a national FTX in September 2023 in Mauritius and participation in a regional FTX in Mombasa in 2025, testing notification procedures, inter-agency coordination, IMS structures, and regional cooperation mechanisms.
h) Exchange of Letters was signed on 13 May 2023, between the Government of Mauritius and the Government of Australia, for a grant of Rs 4.7 million for the acquisition of Supply of Oil Spill (OILMAP) and Search and Rescue (SARMAP) Modelling Software and Training Project.













Annex 3
Proportion of public revenue generated through taxes and as a percentage of GDP and other proportions
	Proportion of public revenue* 

*Public revenue means total revenue excluding Grant

	2014 
	2015/ 2016 
	2016/ 2017 
	2017/ 2018 
	2018/ 2019 
	2019/ 2020 
	2020/ 2021 
	2021/ 2022 
	2022/ 2023 
	2023/ 2024 
	2024/ 2025 

	
(i) generated through taxes 

	90%
	91%
	92%
	93%
	94%
	92%
	89%
	83%
	89%
	88%
	89%

	
(ii) as a percentage of GDP 

	20%
	20%
	20%
	20%
	20%
	21%
	22%
	25%
	24%
	24%
	26%

	
(iii) obtained through direct taxes, 

	22%
	22%
	24%
	24%
	25%
	27%
	26%
	25%
	28%
	29%
	26%

	
(iv) obtained through indirect taxes 

	69%
	69%
	68%
	69%
	68%
	65%
	63%
	58%
	60%
	60%
	63%


Source: Ministry of Finance















Annex 4

Table 3.1 – Income tax – Individuals: Analysis by range of net income, Years of assessment, 2021/22 – 2024/25
	Range of net income
(Rupees)
	Year of assessment 2021/22 (2020/21)
	Year of assessment 2022/23 (2021/22)
	Year of assessment 2023/24 (2022/23)
	Year of assessment 2024/25 (2023/24)

	
	Number of taxpayers
	Net income

(R million)
	Chargeable income

(R million)
	Tax payable

(R million)
	Number of taxpayers
	Net income

(R million)
	Chargeable income

(R million)
	Tax payable

(R million)
	Number of taxpayers
	Net income

(R million)
	Chargeable income

(R million)
	Tax payable


(R million)
	Number of taxpayers
	Net income

(R million)
	Chargeable income

(R million)
	Tax payable


(R million)

	75,000 or less
	281
	9
	9
	17
	336
	11
	10
	40
	406
	11
	11
	101
	82
	3
	3
	1

	75,001-100,000
	70
	6
	6
	1
	71
	6
	6
	2
	81
	7
	7
	2
	39
	3
	3
	1

	100,001-150,000
	133
	16
	16
	4
	180
	22
	20
	16
	167
	21
	18
	11
	42
	5
	5
	1

	150,001-200,000
	109
	19
	19
	5
	118
	21
	19
	13
	146
	26
	23
	16
	56
	10
	10
	1

	200,001-250,000
	115
	26
	25
	4
	127
	29
	26
	9
	119
	27
	25
	7
	55
	13
	13
	2

	250,001-500,000
	37,960
	15,701
	2,676
	277
	41,834
	17,358
	3,006
	327
	49,439
	20,521
	3,564
	378
	26,384
	11,797
	1,293
	44

	500,001-750,000
	40,199
	24,536
	8,017
	940
	47,606
	29,101
	9,658
	1,110
	53,965
	32,989
	11,084
	1,183
	56,725
	34,734
	9,066
	496

	750,001-1,000,000
	18,372
	15,745
	7,419
	1,117
	22,277
	19,150
	9,058
	1,385
	24,696
	21,240
	10,313
	1,326
	27,186
	23,366
	9,739
	738

	1,000,001-1,500,000
	13,459
	16,164
	9,746
	1,484
	16,701
	20,050
	12,019
	1,845
	18,269
	21,956
	12,870
	1,957
	21,060
	25,363
	13,617
	1,262

	1,500,001-2,000,000
	4,985
	8,544
	6,080
	934
	6,085
	10,449
	7,364
	1,131
	6,812
	11,703
	8,002
	1,229
	7,818
	13,428
	8,653
	958

	2,000,001-2,500,000
	2,425
	5,401
	4,177
	651
	2,896
	6,425
	4,939
	759
	3,343
	7,439
	5,570
	850
	4,024
	8,972
	6,383
	807

	2,500,001-5,000,000
	4,177
	13,967
	11,827
	2,058
	4,793
	16,116
	13,581
	2,426
	5,467
	18,430
	15,206
	2,679
	5,972
	20,177
	16,168
	2,476

	Over 5,000,000
	1,549
	13,929
	13,175
	3,356
	1,870
	18,309
	17,292
	4,429
	2,054
	20,088
	18,803
	4,824
	2,398
	24,053
	22,380
	4,140

	Total
	123,834
	114,063
	63,191
	10,848
	144,894
	137,047
	76,998
	13,492
	164,964
	154,458
	85,496
	14,563
	151,841
	161,923
	87,333
	10,926



Source: Mauritius Revenue Authority
Source – Digest of Public Finance Statistics issued by Statistics Mauritius
(statsmauritius.govmu.org/Pages/Statistics/By_Subject/Public_Finance/Public_Finance.aspx)




Annex 5
Table A7: Estimates of Tax Expenditure (As % of GDP)
	
	
	2023/24
	2024/25
	2025/26

	
	SUMMARY
	
	
	

	1
	Personal Income Tax
	0.26%
	0.28%
	0.29%

	2
	Corporate Income Tax
	1.33%
	1.38%
	1.43%

	3
	Value Added Tax
	1.57%
	2.83%
	2.83%

	4
	Customs Duty
	0.04%
	0.04%
	0.04%

	5
	Excise Duty
	0.33%
	0.11%
	0.16%

	
	TOTAL
	3.52%
	4.64%
	4.75%

	1
	Personal Income Tax*
	0.256%
	0.276%
	0.290%

	a
	Exemption iro a dependent child pursuing a non-sponsored
	
	
	

	
	full-time undergraduate course at a recognised Tertiary
	
	
	

	
	Educational Institution
	0.101%
	0.109%
	0.114%

	b
	Interest Relief on secured Housing Loan
	0.102%
	0.110%
	0.115%

	c
	Deduction for premium contribution to a Medical Insurance
	
	
	

	
	Scheme
	0.034%
	0.037%
	0.038%

	d
	Solar Energy Investment Allowance
	0.006%
	0.006%
	0.007%

	e
	Deduction for Household Employees
	0.002%
	0.002%
	0.002%

	f
	Contribution to Approved Pension Scheme
	0.009%
	0.010%
	0.011%

	g
	Donation to Charitable Institution
	0.002%
	0.002%
	0.003%

	2
	Corporate Income Tax*
	1.33%
	1.38%
	1.43%

	a
	Exempt Income
	0.21%
	0.24%
	0.26%

	b
	Annual Allowance
	0.05%
	0.05%
	0.06%

	c
	Accelerated Depreciation
	0.01%
	0.01%
	0.02%

	d
	Other Deductible Items
	1.06%
	1.08%
	1.09%

	3
	Value Added Tax
	1.57%
	2.83%
	2.83%

	a
	Zero-Rated Supplies other than Exports
	4.84%
	4.78%
	4.78%

	b
	Exempt Supplies
	1.35%
	1.38%
	1.38%

	c
	Taxable Supplies Made to Exempt Bodies or Persons
	0.28%
	0.23%
	0.23%

	d
	Exemptions under the Customs Tariff Act and Excise Act
	0.05%
	0.02%
	0.02%

	e
	Zero-Rated Inputs (Local and Imported)
	-3.59%
	-2.52%
	-2.52%

	f
	Taxable Inputs on which No Credit is Allowed
	-0.39%
	-0.29%
	-0.29%

	g
	Exempt Inputs (Local and Imported)
	-0.97%
	-0.77%
	-0.77%

	4
	Customs Duty**
	0.04%
	0.04%
	0.04%

	a
	Plastics and Rubber
	0.007%
	0.007%
	0.007%

	b
	Paper and Paperboard
	0.005%
	0.006%
	0.006%

	c
	Furniture
	0.009%
	0.008%
	0.008%

	d
	Sugar
	0.000%
	0.003%
	0.003%

	e
	Others
	0.014%
	0.015%
	0.015%

	5
	Excise Duty
	0.33%
	0.11%
	0.16%

	a
	Motor Vehicles
	0.32%
	0.10%
	0.15%

	b
	Others
	0.01%
	0.01%
	0.01%


Source: Ministry of Finance 
Notes:	* For assessment year 
** 	Excluded exemptions under Bilateral and Regional Agreements
Annex 6
Fiscal policies adopted in response to the coronavirus disease (COVID-19) pandemic, including measures introduced to support businesses and workers
	
	Measure
	Description

	1.
	Wage Assistance Scheme
	Financial support was provided to businesses adversely affected by the COVID-19 pandemic and whose employees were at risk of becoming technically unemployed during the lockdown.
After the lockdown, the scheme was extended to enterprises operating in the tourism sector as borders remained closed and to other sectors which were not allowed to operate after the lock down.
This support has been extended up to December 2021 to support operators in the tourism sector even after the opening of borders as from 1st October 2021.

	2.
	Self Employed Assistance Scheme
	Financial support was provided to self-employed individuals in the informal sector who could not work because of the lockdown.
After the lockdown, the Scheme was extended to self-employed in the tourism sector.

	3.
	Work Permits
	All work permits for expatriate workers that expired in year 2020 were extended automatically up to 31st December 2021.

	4.
	Environment Protection Fee
	The Fee of 0.85% charged on the monthly turnover of hotels, guest houses and tourist residences were suspended up to 30 June 2020.

	5.
	Training Levy
	The training levy payable by operators in the tourism sector has been reduced by 0.5 percentage points as from 15 March 2020.

	6.
	Support to tourism sector
	· The licensees of Tourism Authority and Beach Authority are exempted from payment of licence fee for a period of two years.
· The rental payment of state lands for hotels is waived for financial year 2021-2022.
· The rebate under the Hotel Reconstruction and Renovation Scheme on rental of state lands for hotels has been increased from 50% to 100% for two years up to 30 June 2022.
· Up to December 2021, companies operating under the Deferred Duty and Tax Scheme as well as the Mauritius Duty Free Paradise Co. Ltd are allowed to sell their goods on the local market, provided they pay the taxes.

	7.
	Increasing the National Training and Reskilling Intake (Nov 2020-Jun 2021)
	· Training programme managed by the HRDC put in place for some 9,000 unemployed in various fields including, amongst others, construction, manufacturing, logistics, ICT/BPO, agro-industry, renewable energy and circular economy.

	8.
	Employment Support Scheme for SMEs and MMEs
	· Scheme to provide wage support of up to Rs 10,200 monthly to some 11,000 new employees in SMEs and MMEs provided that the entity has not laid off any employee since September 2020

	9.
	Deferment of Taxes
	· The income tax liability of companies under the Advance Payment System (APS) were deferred to June 2021.
· For self-employed individuals, the advance payment of personal income tax under the Current Payment System (CPS) payable in December 2020, March 2021 and June 2021 were paid together with the return in October 2021.

	10.
	Incentive to settle Tax Due
	· The Tax Arrears Settlement Scheme (TASS) which provides full waiver of penalties and interest on all tax dues has been renewed.


          Source: Ministry of Financ
Annex 7

Technical and vocational training programmes

a) As at 28 February 2026, a total of 3,931 male and 19,475 female youths are registered with the National Employment Department under the YEP and are eligible for placement. Since 2013, 11,494 males and 14,292 females have benefited from placements in both the public and private sectors. Stipends for trainees placed in the public sector are fully borne by the Ministry of Labour and Industrial Relations (MLIR), while in the private sector, employers are refunded 50% of the stipend.

b) Under the Women Back to Work Programme (WBTWP) launched in June 2015, women are provided with training in various fields to enhance their employability and to enable them to set up their own SMEs. Participants receive a monthly stipend of Rs 10,575 from the MLIR and are given the opportunity to undergo training at registered institutions.  As at 28 Feb 2026, 1,508 women have benefitted from such placements. At present, 20 women have expressed interest to enroll in the “Smart Agri Business” course, covering a total duration of 54 hours to make them employable in the agricultural sector. 
Moreover, 25 women registered under the Women Back to Work Programme have expressed interest in the Advanced Pastry Preparation course, which is being delivered in two batches of 12 and 13 participants over 80 hours, comprising both theory and practical sessions. The training will enhance their employability in pastry shops, supermarkets and other food service establishments, while also enabling them to start small businesses in the pastry and confectionery sector. Upon successful completion of the mentioned short courses, participants will receive a certificate and a one-off stipend of Rs 10,575.

c) The Dual Training Programme (DTP), implemented by the Ministry of Labour and Industrial Relations since 2015, is a structured training scheme that combines classroom-based theoretical learning with practical, on-the-job training in the workplace. This approach enables participants to acquire both technical knowledge and hands-on experience, thereby enhancing their employability. As at 28 February 2026, a total of 239 trainees (113 males and 126 females) have successfully completed the Programme across 69 companies, with 174 of them securing permanent employment. During their training, participants received a monthly stipend of Rs 6,000 from the Human Resource Development Council (HRDC).

d) The Ministry of Labour and Industrial Relations launched the Trainee Engineer Scheme (TES) in September 2016 to provide engineering graduates with practical placement opportunities, enabling them to qualify for registration with the Council of Registered Professional Engineers of Mauritius (CRPE) and to practise as fully regsitered engineers. As at 28 Feb 2026, 1,738 (1,289 males and 449 females) applications were received under the Trainee Engineer Scheme (TES). The number of placements effected in the public sector was 569 (445 males and 124 females) and 492 (371 males and 121 females) in the private sector.

e) The Training and Placement of Persons with Disabilities Programme (TPPWDs), established by the Ministry in 2023, targets unemployed persons with disabilities registered with the Training and Employment of Persons with Disabilities Board (TEDPB) and provides opportunities for their placement in the public sector. As at 28 February 2026, a total of 22 unemployed persons with disabilities (11 males and 11 females) have been placed in various Ministries, with 10 having successfully completed their one-year placement under the TPPWDs Programme.

f) 80 registered jobseekers, both male and female were counselled and 21 jobseekers have expressed  interest to follow the course “Ageing and Managing Disability”. They were enrolled under the Training Programme for Jobseekers to follow the course. This two-month (75-hour) short course will equip participants with essential knowledge and practical skills to support elderly and persons with disabilities, thereby preparing them for employment opportunities in residential care homes, NGOs and private households. Upon successful completion, participants will be awarded a certificate.

g) To address the re-skilling and training needs of unemployed individuals, registered jobseekers are currently enrolled in the Digital Proficiency Course (DPC) offered by the Mauritius Digital Promotion Agency, with 80 participants presently (both male and female) following the course.








h) Employers notify available vacancies, and jobseekers are matched accordingly. To reskill and upskill the unemployed, jobseekers are referred to relevant registered training institutions, including the Mauritius Institute of Training and Development, Polytechnics Mauritius Ltd, SME Mauritius Ltd, Mauritius Digital Promotion Agency, Hotel School of Mauritius, National Women Council, and Academy of Design and Innovation, to follow short courses. The objective of these initiatives is to enhance participants’ skills, improve their employability, and prepare them for sustainable careers in various sectors. As at date, 278 jobseekers have successfully secured employment across different companies through 4 Job and Training Fairs organised by this Ministry regionally.

































Annex 8
Mandate of the Special Migrant Worker’s Unit 
a) Vet contracts of employment for prospective migrant workers, prior to granting work permits in line with domestic legislation;
b) Carry out inspections at workplaces to ensure compliance with labour legislation and that terms and conditions of employment in the migrant workers vetted contracts of employment are complied with and without discrimination from their local counterparts.  
c) Carry out induction at workplaces after the arrival of migrant workers by sensitising them on their vetted contracts of employment, ensure that they possess their valid work permits and apprise them about matters regarding living conditions, debt bondage, intimidation, deception and other aspects of Trafficking in Persons (TIP);
d) Ensure that an effective means of communication is available at the level of the enterprise allowing migrant workers to voice out and discuss any grievances they may face;
e) Register and handle of complaints from migrant workers;
f) Initiate civil or criminal action against defaulting employers; and
g) Make referral to other authorities when required.










Annex 9
Types of paid leaves
	SN
	Types of Leaves
	Private Sector
(Workers’ Rights Act (WRA) and Remuneration Regulations)

	1
	Annual Leave
	Section 45 of the WRA
22 days annual leave
The untaken leaves are refundable as a normal day’s wage for each day of leave still due to the worker or it is accumulated at the request of the worker. 

	2
	Sick Leave
	Section 46 of the WRA
15 days entitlement
All untaken leaves are accumulated. There is no threshold.

	3
	Vacation Leave
	Section 47 of the WRA
A worker is entitled to 30 days’ vacation leave for every five years of service.

	4
	Leave to care for child, parent and grandparent or spouse with healthcare related issues

	Section 47A of the WRA
Child

· A worker is entitled to any number of leaves from any of his/her leave entitlement to take care of his/her child/adopted child having healthcare-related issues. 
Parents, grandparents and 
· A worker is entitled to a maximum of 10 days leave from any of his/her leave entitlement to take care of his/her parents (mother or father of the worker or of his/her spouse) or grandparents (father or mother of the worker’s parent or of his/her spouse parents)
Spouse
A worker is entitled to a maximum of 10 days leave from any of his/her leave entitlement to take care of his/her spouse.

	5
	Special leave 

	Section 48 of the WRA
A worker is entitled to:
· 6 working days’ special leave on full pay on the occasion of the celebration of his first civil or religious marriage; 
· 3 working days’ special leave on full pay on the occasion of the first civil or religious marriage of his son or daughter; and 
· 3 working days’ special leave on full pay on the death of his spouse, child, father, mother, brother or sister.

	6
	Juror’s leave
	Section 49 of the WRA
A worker is entitled to leave with pay pursuant to a summons issued to him to attend service as juror under the Courts Act.

	7
	Leave to participate in international sport or cultural events

	Section 50 of the WRA

A worker is entitled to leave with pay upon his selection or nomination to participate in an international sport or cultural event to represent Mauritius.

	8
	Leave to attend Court
	Section 51 of the WRA

Leave granted to attend Court regarding any matter in which the worker is a party or in which he is a witness and the leave shall be with pay if the worker is attending Court as a representative of the employer or on its behalf.

	9
	Maternity leave 
	Section 52 of the WRA

Every female worker is entitled to
(a) 16 weeks’ paid maternity leave, irrespective of her length of service with her employer, (with an additional 2 weeks in case of twins or more or in case of birth of a premature baby) to be taken: 
(i) before confinement, provided that at least 8 weeks’ maternity leave shall be taken immediately following the confinement; or
(ii) after confinement.
(b) 3 weeks’ leave followed by an additional 5 days’ leave, both on full pay immediately after the miscarriage;
(c) 16 weeks’ leave on full pay, if she gives birth to a stillborn child.

	10
	Adoption leave 
	Section 52 of the WRA
A female worker, reckoning 12 months of continuous service, is entitled to 16 weeks leave on full pay upon the adoption of a child aged less than 12 months on production of a certified copy of the relevant Court order and act of birth of the child.

	11
	Nursing unweaned child
	Section 52 of the WRA
A female worker is entitled for a period of 6 months from the date of confinement or such longer period as a medical practitioner may recommend –
· 2 breaks of half hour each; or
· 1 break of one hour,
and the period of break shall not be deducted from the hours of work.

	12
	Paternity Leave
	Section 53 of the WRA

4 consecutive weeks with pay, if he reckons 12 months continuous service, in addition to his leave entitlement within 2 weeks from date of birth of child or date of adoption.

	13
	Study Leave with Pay
	Study leave is granted to workers only in some specific sector of activity, for example -

In the Attorneys’ and Notaries’ Workers (Remuneration) Regulations 2019

After 12 consecutive months in employment –  eligible to –
· Leave on full pay for sitting for a legal examination
· Half days’ time off with pay twice a week for tuition 
· 1 months’ leave on half pay for preparing for examination
· Leave for not more than 3 attempts for same examination
The Private Secondary Schools Employees (Remuneration) Regulations 2019

A teacher beneficiary of Govt-sponsored scholarship in the field of education to be granted leave without pay not exceeding 3 years.

The Public Transport (Buses) Workers (Remuneration) Regulations 2019 – Traffic Section

After 12 consecutive months in employment – eligible to –

Study leave without pay for a maximum of 2 years at an approved institution – study to be related to the transport industry

· Leave to attend training courses which is connected to the trade/the profession 

The Light Metal and Wooden Furniture Workshops (Remuneration) Regulations 2019

Leave on full pay to attend training course connected to trade at a recognized institution.

 The Pre-Primary School Employees (Remuneration) Regulations 2019 

Every teacher entitled to study leave without pay to attend training course connected with his profession.


Source: Ministry of Labour and Industrial Relations (Labour Division)



Annex 10
Services provided by the Disability Empowerment Unit are as follows:
a) Refund of bus fares to children with disabilities attending schools/day care centres;
b) Refund of Taxi Fares to Students with Severe Disabilities;
c) Provision of the François Sockalingum Award scholarship scheme;
d) Provision of Concessionary airfare to travel abroad for medical treatment, educational purpose, attend conference or sports events or for holidays;
e) Concessionary Fee is given for the obtention of passport;
f) Free Parking Coupons is provided enable easy access to public places like shopping centers, banks and so forth;
g) Leisure activities are organised regularly upon request at the four Recreation Centres under the Respite Care Programme;
h) Duty free facilities on adapted and normal cars are being granted to persons with disabilities and to parents having children with severe disabilities;
i) Special Loan for People with Disabilities is available from Employees Welfare Fund for purchase of assistive devices, upgrading of the living conditions through infrastructural adjustments and/or movables, for medical treatment prescribed by official health service providers, and for studies /training (locally or abroad), approved by authorised institutions; and purchase of cars.
j) Facilitate the vaccination of elderly persons aged 60 and above including elderly with severe disabilities or bedridden in receipt of domiciliary visits, children attending specialised schools, and inmates of Charitable Institutions during Anti-Influenza Vaccination Campaign;
k) Broadcasting of news bulletin in sign language.


















Annex 11
Number of Basic Pensioners (Republic of Mauritius)
	
	2020 June
	2021 June
	2022 June
	2023 June
	2024 June
	2025 June
	Actual February
2026

	Basic Retirement Pension (BRP) o/w
	232,935
	242,367
	250,411
	259,747
	269,887
	279,559
	277,233

	60-89 Years
	228,424
	237,785
	246,090
	255,395
	265,240
	274,650
	272,053

	90-99 Years
	4343
	4,404
	4,144
	4,181
	4,471
	4,711
	4,958

	100 Years and Above
	168
	178
	177
	171
	176
	198
	222

	Basic Widows Pension (BWP)
	18,460
	18,219
	18,034
	17,753
	17,133
	16,707
	17,072

	Basic Invalid Pension (BIP)
	31,599
	32,321
	32,252
	30,728
	28,969
	29,077
	28,050

	Basic Orphan Pension (BOP)
	326
	274
	395
	398
	377
	420
	296


Source: Statistics Mauritius/Ministry of Finance























Annex 12
Evolution of Basic Pension rates and the National Minimum Wage
	
	2020
	2021
	2022
	2023
	2024
	2024
	2024
	2025
	    2026

	
	
	July 2021
	July 2022
	July 2023
	January 2024
	April
	July 2024
	January 2025
	Actual
February 2026

	Basic Retirement Pension (BRP) o/w
	Rates of Basic Pensions (Rs) monthly
	
	
	
	
	
	
	
	

	60-89 Years
	9,000
	9,000
	10,000*
	11,000*
	11,000*
	13,500**
	14,000**
	15,000**
	15,555

	90-99 Years
	16,710
	16,710
	17,710*
	18,710*
	18,710**
	21,210**
	21,710**
	22,710**
	23,550

	100 Years and Above
	21,710
	21,710
	22,710*
	23,710*
	23,710*
	26,210
	26,710**
	27,710**
	28,735

	Basic Widows Pension
	9,000
	9,000
	10,000
	11,000
	11,000
	13,500
	14,000
	15,000
	15,555

	Basic Invalidity Pension
	9,000
	9,000
	10,000
	11,000
	11,000
	13,500
	14,000
	15,000
	15,555

	Basic Orphans Pension
	7,000
	8,000
	10,000
	10,000
	10,000
	13,500
	14,000
	15,000
	15,555

	National Minimum Wage (incl, annual salary compensation)
	9,700
	10,075
	10,575
	11,575
	16,500
	16,500
	16,500
	17,110
	17,745

	Basic pension rate as a proportion of Minimum wage
	0.93
	0.89
	0.94
	0.95
	0.66
	0.81
	0.84
	0.87
	0.87


Source: Ministry of Finance
*  Additional Rs 1,000 monthly to those above 65 years wef 1 Jul 2022.
** Rs 1,000 monthly for those between 65 years and 74 years; and Rs 2,500 monthly for those 75 years and above wef 01 January 2024.



Annex 13
Amount disbursed for payment of basic pensions (Mauritius) Rs Million
	Basic Pensions
	2020/21
Actual
	2021/22
Actual
	2022/23
Actual
	2023/24
Actual
	2024/25
Actual
	2025/26
Estimates
	Actual 
February
2026

	Basic Retirement Pension (BRP)
	27,935
	28,886
	33,075
	39,822
	55,350
	52,820
	37,792.7

	Basic Widows Pension
	2,127
	2,100
	2,302
	2,584
	3,377
	3,250
	2,276.23

	Basic Invalidity Pension o/w
	3,651
	3,684
	3,985
	4,384
	5,820
	5,700
	3,919.34

	CSG Disability Allowance (Social Benefits)
	
	
	0
	17
	29.8
	33.6
	21.44

	Basic Orphans Pension
	30
	39
	48
	55
	80
	83
	53.48

	CSG Benefits (Social Benefits)
	-
	-
	2,206
	2,843
	3,900
	3,800
	2,631

	Other Basic Pensions (carers, guardian allowances)
	1,409
	1,505
	1,563
	1,580
	1,726
	1,750
	1,134.49

	Child allowances (to basic pensioners having dependents)
	288
	293
	278
	358
	520
	540
	323,46

	TOTAL
	35,440
	36,507
	43,457
	51,643
	70,802.80
	67,976.60
	48,152.14

	TOTAL GOVT EXPENDITURE
	184,131
	162,233
	178,180
	199,030
	252,400
	267,900
	

	Basic Pension as a % of total Govt expenditure
	19.25
	22.50
	24.34
	25.95
	28.05
	25.37
	


Source: Ministry of Finance






















Annex 14
Eligibility criteria being applied for payment of income support are as follows:
a) Persons are eligible for the Income Support provided that their monthly income does not exceed Rs20,000 for a couple and Rs10,000 for a single person household;
b) For a single person, the monthly income includes emoluments, income from business or profession, and contributory retirement benefits, but excludes the lump sum payable on retirement and other benefits (including the Invalidity Allowance) provided by the Ministry of Social Integration, Social Security and National Solidarity;
c) For a married person, the monthly income includes emoluments, income from business or profession, and contributory retirement benefits but exclude the lump sum payable on retirement and other benefits (including the Invalidity Allowance) provided by the Ministry of Social Integration, Social Security and National Solidarity as well as the basic invalidity pension, the Income Support in lieu of the BRP or the BRP being drawn by the spouse; and
d) Beneficiaries include housewives, retirees, employed and self-employed that meet the criteria.


























Annex 15
Social housing assistance provided to eligible SRM households:
Social housing assistance is provided through several schemes tailored to the needs and land-ownership status of eligible SRM households. These include:
a) Construction of Fully Concrete Housing (FCH) Units (50 m²) for SRM-eligible households who own land;
b) Allocation of a housing unit of up to 60 m² under the 10% NHDC Scheme for landless SRM beneficiaries; and
c) Upgrading of houses for households requiring essential and minor repairs.

Under the FCH and NHDC, beneficiaries receive housing at a highly subsidised rate, with Government covering 80% of the total cost. Beneficiaries repay the remaining 20% up to a period of 35 years. 





