Japan’s written submission for the constructive dialogue with CEDAW on 17 October 2024


Regarding questions about discrimination and harassment in the workplace against persons with disabilities, including those with intellectual disabilities, we would like to add the following answer in addition to the answer we provided during the constructive dialogue:

The Act on the Promotion of Employment of Persons with Disabilities prohibits discrimination against individuals with disabilities by employers. In cases of violation, the Ministry of Health, Labour and Welfare can provide advice, guidance, or recommendations for correction. Furthermore, if the violation constitutes abuse against individuals with disabilities, and investigation of and guidance to employers based on the above law are considered necessary, the Public Employment Security Office (“Hello Work”) can provide employers with advice or guidance regarding employment management, and can also issue orders to employers to report on their management practices and to receive on-site inspections. 
In addition, we oblige employers to take necessary measures to prevent harassment in the workplace under the Equal Employment Opportunity Act and other acts. Under these acts, employers must take necessary measures for employment management, such as developing a necessary system for providing consultations to workers and appropriately handling matters regardless of whether workers have a disability or of their gender. In cases where employers violate the relevant laws, the Prefectural Labor Bureau may give the employers concerned advice, guidance, or recommendations. 
