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Maat’s report to Committee on the Elimination of Discrimination Against Women regarding the review of the UAE
Submitted by: 	Maat for Peace, Development and Human Rights, which has a special consultative status with the UN Economic and Social Council
[bookmark: OLE_LINK114]Submitted to:	The Committee on the Elimination of All Forms of Discrimination Against Women (CEDAW)
Preamble 
[bookmark: OLE_LINK120][bookmark: OLE_LINK121][bookmark: OLE_LINK124][bookmark: OLE_LINK125][bookmark: OLE_LINK126][bookmark: OLE_LINK127]The United Arab Emirates (UAE) ratified the Convention for Elimination of all forms of Discrimination Against Women (CEDAW) on 6 October 2004, but with extensive reservations on Articles 2, 9, 15&16.
Given that the ideal goal of civil society organizations as a whole is to relentlessly pursuit the protection of all basic human rights, and since women's rights in the UAE are integral part of the basic human rights, and whereas Maat for Peace, Development and Human Rights was one of these organizations involving in the field of human rights, it has become necessary to address the situation of women's rights in the UAE as well as the challenges they face in their pursuit to obtain these rights in a detailed report presented to the UN Committee on the Elimination of All Forms of Discrimination Against Women (CEDAW).
[bookmark: OLE_LINK122][bookmark: OLE_LINK123]In this report, we will address the situation of women's rights in the United Arab Emiratis by tracking the constitutional and legal texts in the UAE that codify the status of women, and the most important societal practices towards them, not to mention presenting a number of recommendations to the state party to improve the conditions of women's rights in it.
Women in the Constitution and National Laws
Reservations to the Convention on the Elimination of All Forms of Discrimination against Women were made upon signature on 6 October 2004. The UAE has made extensive reservations on a number of provisions and items; the most important of which includes: 
· Article 2(f) on the obligation to modify or abolish discriminatory laws, regulations, customs and practices. The United Arab Emirates, being of the opinion that this paragraph violates the rules of inheritance established in accordance with the precepts of the Shariah, makes a reservation thereto and does not consider itself bound by the provisions thereof.[footnoteRef:1] [1:  ] 

· Article 9 on the right to nationality. The United Arab Emirates, considering the acquisition of nationality an internal matter which is governed, and the conditions and controls of which are established, by national legislation makes a reservation to this article and does not consider itself bound by the provisions thereof. 
· Article 15(2) on legal capacity. The United Arab Emirates, considering this paragraph in conflict with the precepts of the Shariah regarding legal capacity, testimony, and the right to conclude contracts, makes a reservation to the said paragraph of the said article and does not consider itself bound by the provisions thereof.
· Article 16 on equal rights in marriage and family relations. The United Arab Emirates considers some of the provisions related to the payment of a dower and of support after divorce are not in conflict with the principles of the Shariah; therefore, it is not committed to its application.[footnoteRef:2] [2:  ] 

Maat for Peace, Development and Human Rights is concerned about some of the internal legislations dealing with the situation of women in the United Arab Emirates, which were enacted inconsistently with some of the articles of the Convention on the Elimination of All Forms of Discrimination against Women.
In this light, there is a need to review the legislations contained in the Emirati Constitution and the internal regulations and laws addressing the situation of the Emirati women to ensure the promotion of their rights according to the international human rights standards, and the provisions of the Convention on the Elimination of All Forms of Discrimination Against Women.
Discriminatory practices and traditional stereotypes of women
[bookmark: OLE_LINK128][bookmark: OLE_LINK129]The Emirati government has recently launched several strategies for the empowerment of women at all levels and their protection against all forms of discrimination in work and society.
On 8 March 2015, Sheikha Fatima bint Mubarak, the Chairwoman of General Women's Union (GWU) launched the National Strategy for Empowerment of Emirati Women in the UAE for 2015-2021 (WAM). The strategy provides a framework for government, private sector and civil society organizations to establish work plans to position the UAE among the most advanced countries in the area of women's empowerment.
[bookmark: OLE_LINK130][bookmark: OLE_LINK131][bookmark: OLE_LINK133][bookmark: OLE_LINK134][bookmark: OLE_LINK135][bookmark: OLE_LINK136]In the elections for the Federal National Council (FNC) held in October 2019, there were 200 women candidates out of 555, with 36 per cent of the total, and seven women out of twenty new members won the election for the FNC. Women also participate in the UAE high-ranking positions related to women empowerment at the national and global levels, such as international cooperation, social development, public education, and youth. The UAE Cabinet has also adopted a number of policies to enhance the participation of women in the judicial sector, international missions and peacekeeping operations.
[bookmark: OLE_LINK137]Women in UAE make up a significant percent of the diplomatic corps. The percentage of female workers in the Ministry of Foreign Affairs and International Cooperation reached 49.5%, including the ambassadors of the United Nations Mission in New York and the ambassadors of the Netherlands, Germany, Finland and Denmark. Women make up about 60 per cent of the graduates of the Emirates Diplomatic Academy.
[bookmark: OLE_LINK138][bookmark: OLE_LINK139]In May 2015, the UAE established the Gender Balance Council to ensure that Emirati women continue to play a leading role in the country's development. The Council undertakes several tasks, including reviewing legislation, policies and programs to achieve gender balance in the workplace. The UAE is also working to increase the share of women in the workforce. Women occupy 66 per cent of public sector jobs, one of the highest proportions worldwide. 30 per cent occupy senior leadership positions associated with decision-making roles. Women occupy 75 percent of positions in the education and health sectors. 23,000 Emirati businesswomen run projects worth over AED50 billion and occupy 15 percent of the positions in the boards of chambers of commerce and industry nationwide.
In this regard, it should be noted that despite the recent increase in the percentage of women participation in the labor market in the UAE, women's access to positions of responsibility and decision-making is still very slim, with only 5 %, compared to the percentage of participation in public sector, which makes up 66% of all employees, although only 30% of them occupy high-level positions.[footnoteRef:3] [3:  International Federation for human rights, Women’s Rights in the United Arab Emirates (UAE)/ , previous reference] 

Recommendations
Based on the role played by civil society organizations to promote basic human rights, Maat for Peace, Development and Human Rights recommends the United Arab Emirates to follow a number of measures necessary for the promoting of women's rights and the realization of gender equality, the most important of which are as follows:
· Consider lifting the reservations made by the United Arab Emirates to the Convention on the Elimination of All Forms of Discrimination against Women, and ratifying the Optional Protocol to the Convention.
· Launch a number of societal initiatives aimed at eliminating discriminatory stereotypes about the role of women in society.
· Raise public awareness of women's rights under the Convention on the Elimination of All Forms of Discrimination Against Women.
· Abolish all discriminatory legal provisions, in particular within the Personal Status Code, Citizenship Law and Labor Law.
· Provide the necessary protection for migrant women to the United Arab Emirates under the Labor Law, and take the necessary measures to ensure their protection against material, physical and sexual exploitation.
· Take all measures necessary to ensure the empowerment of women at the political level, and increase their representation in leadership positions.
· Repeal all discriminatory provisions that restrict women's freedom of movement.
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