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Jordan Shadow Report for CRPD 17th Session

Executive Summary

The latest Census for Population and Housing of 2015 indicates that people with disabilities aged five years and above are 11.2%
 of the population, and when including children with disabilities who are under five years old, it might reach the global rate of 12% as assessed by the World Health Organization.

The Higher Council for Affairs of People with Disabilities has prepared a draft of new legislation on the rights of people with disabilities in 2016, through a comprehensive revision of the current Disabled People Rights Law no. (31) of 2007. The draft included many amendments that favour disabled persons’ rights, in terms of definition and bridging the gaps and shortcomings in the old law, yet up until the writing and submission of this report, the draft legislation has not been approved.

Some of the legislation considers people with disabilities to be minors with limited capacities, and deal with such cases as if they are simply medical cases. This is evident in the trends that have developed in the practices of some executive bodies, especially when reviewing the practices related to work, education and respecting individual’s privacy. Furthermore, some texts within certain laws lack enabling factors which could help people with disabilities in accessing services and facilities. The rigidity of the texts, and the lack of implementation, as is evident in the lack of implementation of the “Special Building Code”
 as issued by the provisions of the National Building Law of 1993, hinder their access to services and facilities.

Upon reviewing the various laws, some of them lack effective measures that would allow people with disabilities to have equal access to assistants and services. Some examples would be the Family Protection Law
 and the Right to Access Information
, as well as various instructions within ministries and governmental organisations. 

Some national legislation does not conform to the principles of the Convention, with discrimination and violations of rights becoming clearly evident against people with disabilities, which play a role in marginalising them, as shown in article no. (467) of the Jordanian Penal Code that stipulates “Whoever releases a harmful animal or an insane person under his/her guardianship, shall be punished by a fine not exceeding five dinars”
. This article deals with an animal and the person with a psychological disability as if they are on equal footing. This is a clear legislative violation of the rights of people with disabilities, or as the law refers to them as an “insane person”. The texts of the Jordanian Civil Law and Personal Status Law came to embody several forms of discrimination against the people with mental and psychological disabilities with regards to their legal capacity, in that such persons do not enjoy their full legal rights, which is referred to in article (12) of this report.

With regards to reproductive health, girls with disabilities remain exposed to discrimination and exclusion, such as forced hysterectomies. Based on such discriminatory behavior, the Jordanian Fatwa Board
 reporting to the General Fatwa Department 6, worked on forbidding hysterectomies for girls with disabilities, raised the issue of the society’s responsibility towards them
, and put an end to the religious argument between those who are against such practices and those who favour them. Despite this, there is no explicit legal provision in the Penal Code forbidding this act, despite the continuation of such acts being witnessed by Jordanian society, without taking into consideration the severe damage to the girls’ health, especially for those aged between 11 and 15 years old, which leads to complications such as metrorrhagia in the future
.

When raising the issue of the employment of people with disabilities, and the application of the laws that relate to them, there is a very low rate of employment among people with disabilities, whether in the public or private sectors. It is estimated that the rate of employment for people with disabilities in the public sector is 1%, and in the private sector only 0.5%
. These figures show the urgency needed in amending Article No. 13 of the Labour Law, which is related to Article No. 4 Disabled People Rights Law of 2007, which provides employers a legal loophole to avoid employing people with disabilities based on the nature of the work.
� � HYPERLINK "http://hcd.gov.jo/ar" �http://hcd.gov.jo/ar�


� Private Building requirements code related to people with disabilities issued by the Jordanian National Building Law no. (7) of 1993.


� Family Protection Law no. (6) of 2008.


� Right to Access to Information Law no. (47) of 2007.


� The Jordanian Penal Code of 1960.


�� HYPERLINK "http://aliftaa.jo" �http://aliftaa.jo� 


� On 09/01/2014, the Jordanian Fatwa Board passed its decision no. (194-2/2014) that decreed the forbidding of hysterectomies for girls with disabilities. It confirmed that, “It is prohibited to remove an organ that God Almighty created in a human being, unless in cases where treatment must be performed by this operation. As for people with disabilities or mental illness, we see no excuse in permitting such operations for them, for not revering what God has created and exposing such girls to health risks, and facilitate assaults on them.” Link: http://aliftaa.jo/Decision.aspx?Decisionld=243#.VuAaC3196M8


� Based on an interview with Head of Disabilities Diagnosis Center – Ministry of Health, Dr. Mohammad Qadoumi on March, 27th 2016.


� Employment of People with Disabilities in Jordan, Phoenix Center for Economic Studies, 2015. � HYPERLINK "http://www.phenixcenter.net/ar/paper/200" �http://www.phenixcenter.net/ar/paper/200�
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