Additional responses to the questions raised by 
the Committee on the Elimination against Women during the consideration of Thailand’s eighth report

1. Legislation on domestic violence and sex workers 
On 18 March 2025, the Cabinet approved in principle the draft amendment of the Domestic Violence Victim Protection Act, and submitted it to the Office of the Council of State for review. Once approved, the draft amendment will be considered by the Parliament following the established legislative process. The Ministry of Social Development and Human Security attaches importance to expediting the consideration of the draft amendment. 
After the public hearing hosted in March and May 2025, the bill on the protection and regulation of sex workers is scheduled to be considered by the Drafting Committee on the Law for the Prevention and Suppression of Prostitution on 30 June 2025. Once approved by the Drafting Committee, the bill will be submitted to the Office of the Council of State for review and to the Parliament following the established legislative process. Thailand notes the positive momentum from the civil society, advocacy groups and government agencies for the rapid consideration of the bill. 

2. Artificial Intelligence (AI)
The Ministry of Digital Economy and Society adopted a national Artificial Intelligence (AI) Ethics Guidelines in 2021 to address bias, discrimination, and job displacement in AI systems. The Guidelines outline six ethical principles, namely competitiveness and sustainability development; law ethics and international standards; transparency and accountability; security and privacy; fairness; and reliability. The fairness principle prescribes that the design and development of AI systems shall take into account diversity, avoid reinforcing monopolies, and reduce bias in datasets. These principles provide the basis for the Ministry of Digital Economy and Society in reducing gender stereotyping in AI.

3. Cyberbullying, hate speech online, technology-facilitated gender-based violence (GBV)
Thailand Internet Crimes Against Children (TICAC), established in 2016 under the Royal Thai Police, undertakes a preventive and reactive approach on the danger of cyberbullying and cybercrime. It has made various public awareness campaigns, such as the “One School, One Police Officer” project. TICAC raises awareness on and builds resilience in addressing cyberbullying, online insults, and technology-facilitated offenses in primary and secondary schools. In addition, TICAC, in collaboration with relevant agencies, utilizes public and digital media to raise awareness across all age groups.
Hotlines, such as 191 and 1599, are available 24/7 for victims and the general public to report cyberbullying and cybercrime cases.
From a legal standpoint, the Ministry of Justice, in collaboration with relevant government agencies, prepared a draft Amendment to the Criminal Code (No. …) B.E. …., pertaining to offenses committed against children through online media.. The draft legislation was approved in principle by the Cabinet and is being considered by the Office of the Council of State. It creates new offenses, including child grooming, unsolicited sexual communication, sextortion, stalking, and cyberbullying.

4. Representation of women in different sectors
The Thai delegation would like to provide statistics, as well as measures to promote representation of women in private sector and board of directors, as follows: 
· On 6 February 2025, the Office of Small and Medium Enterprises Promotion (OSMEP) issued an announcement on the definition of women-led SMEs with 51 per cent of women investment proportion in the company, criteria on assistance for women-led SMEs, and data collection. This announcement serves as a policy guideline to provide economic opportunity for women.
· According to the National Statistics Office, the number and percentage of women executives in both public and private sectors are on the rising trend, increasing from 36.76 per cent in 2022, to 41.03 per cent in 2023, and to 36.66 per cent in 2024. 
· According to information from the Securities and Exchange Commission (SEC) of Thailand, as of the end of 2024, there were 242 listed companies - or approximately 28 per cent of all listed companies - with female board representation of at least 30 per cent. This figure has been steadily increasing since 2021, when the SEC implemented an action plan to enhance the role of women in Thailand’s capital market.
· Additionally, Gender Equality in Corporate Leadership: G20 and Regional Analysis 2024 Report, prepared by the UN Sustainable Stock Exchanges Initiative and the International Finance Corporation, found that when comparing the proportion of senior female executives in the listed companies across Southeast Asia, Thailand has the highest percentage of female CEOs at 12 per cent, exceeding the regional average of 8 per cent. Moreover, Thai listed companies have the highest percentage of female CFOs (49 per cent) among 35 capital markets surveyed globally.
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