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During the reporting period, the Republic of Moldova has undertaken numerous efforts to ensure the implementation of the Convention on the Elimination of All Forms of Discrimination Against Women and the Recommendations of the CEDAW Committee. 
Note that the State pays special attention to fulfilling the commitments made by joining international human rights treaties, which is confirmed by having the equality principle guaranteed by a number of organic and ordinary laws. The national legislation has been amended by introducing several provisions, which stipulate the principle of equal rights and opportunities for women and men in all areas.
Signing the Istanbul Convention in 2017 and initiating its ratification was an important step to align the Republic of Moldova to the international norms related to the rights of women. 
National progress has been also made with the existence of an institutional gender equality mechanism structured by levels - central and local (Government Commission on Gender Equality, Division for Gender Equality Policies/MHLSP, gender units/gender coordinating groups in ministries and other central public authorities, gender units in local public authorities), which indicates positive developments in promoting fundamental human rights and democratizing the society. 
Certain legislative progresses were made with the view to implement the UN Committee’s recommendations on increasing the number of women in decision-making positions: adopted affirmative actions (quota of 40%) and the mechanism for implementing and monitoring the quota.
In order to implement the Committee's Recommendations on eliminating discrimination against women, the Republic of Moldova adopted three key strategies in this area: 2017-2021 Gender Equality Strategy, 2018-2023 National Strategy on Preventing and Combating Violence against Women and Domestic Violence and 2018-2023 National Strategy for Preventing and Combating Trafficking in Human Beings.  The regulatory framework was improved by relevant amendments and addenda on ensuring gender equality, preventing and combating domestic violence, and trafficking in human beings in order to adjust the local law to the international standards: Law No 71/2016, Law No 196/2016 and Law No 32/2018. The implemented policies were monitored, the gender-sensitive statistics system was developed, etc.  
Several reforms were launched with the view to improve public human rights protection systems, its legislation and enforcement mechanisms, some of which having direct impact on gender equality and empowerment of women:
· pension system reform;
· reform of the salary system in the budgetary sector;
· employment reforming;
· reform in the system of protecting persons with disabilities.
According to the new amendments, the retirement age and the contribution period for men and women are going to be gradually matched. Thus, the retirement age for men will increase to 63 years until 1 January 2019 (4 months a year). The same retirement was set for women, which will be reached on 1 July 2028 (6 months a year). Similarly, there will be the same contribution period required for women and men (34 years). The cumulative compulsory contribution period for men was set from 1 July 2018, while for women it will be set from 1 July 2024.
Efforts to promote gender equality were focused on solving concrete issues related to policy implementation and exclusion of discriminatory actions based on gender, especially on the labour market. The following main results were achieved: developed the new Law on Employment, approved the 2017-2022 Employment Strategy, established the position of labour market observer, created sectoral committees for professional training in 4 economic sectors: agriculture and food industry, light industry and trade, hotels and restaurants.
To reform the system of protecting the rights of persons with disabilities, a new institutional and regulatory framework was adopted in line with the UN Convention on the Rights of Persons with Disabilities: The 2017-2022 National Program for Social Inclusion of Persons with Disabilities, as well as the 2018-2026 National Program on Deinstitutionalization of Persons with Intellectual and Physical Disabilities from Residential Institutions, which re-conceptualized the institutionalization system and laid the foundations of the alternative one, developing community-based and family-type social services.
In the policies referring to protection of families with children were made some important legislative amendments to ensure reconciliation between work and family life of parents. As of July 1, 2019, if the mother or father whom were granted the childcare leave up to the age of 3 years, decide either to come back to the workplace or release before the expiration of the leave, they are allowed by law to keep a monthly childcare allowance up to the end of period. 
Moreover, parents requesting the childcare leaves for a period of three years are entitled to choose the monthly allowances payments among several options. 
· from the date of granting childcare leave and up to the age of 3, to be maintained the current scheme for granting and paying the child-raising allowance 
· in the amount of 30% of the calculation basis established for each year, for 3 years;
· from the date of granting the childcare leave up to the date the child is reaching the age of 2 years and 2 months, in the amount of 60% - for the first year and in the amount of 30% for the second year, from the calculation basis established for each year.
The measures taken by the state bodies in the healthcare sector with the support of international projects resulted in lower maternal and infant mortality rates and higher access of girls and women with disabilities to reproductive health services. 
The Government’s actions in education promoted gender equality in Science, Technology, Engineering and Mathematics (STEM).
The dialogue between state structures and civil society organisations in this area has improved during the past years, with the latter participating directly in developing policy documents and in concrete activities at society/community level. 
With the support of international partners, several studies have been carried out from a gender equality perspective in healthcare, social protection, labor market, human trafficking, domestic violence, etc., which contributed to an in-depth understanding of the phenomena addressed, and identified the problems and needs of women and men in the mentioned segments. Some of the conclusions and recommendations were taken into account when drawing up public policies and sectoral documents. 
Considerable efforts were made to promote the principle of gender equality in the security and defense sector, such as: conducted studies, analyzes through the gender equality prism, developed teaching materials and information resources for subject-matter professionals, approved the 2018-2021 National Program Implementing the United Nations Security Council Resolution 1325 on Women, Peace and Security and the Action Plan implementing it. 
In close connection with development partners, the Government carried out multiple capacity building activities on gender issues, prevention and combating of violence and trafficking in human beings for policy-makers, professionals from different fields, representatives of civil society, women from under-represented groups, such as Roma women, women with disabilities, women affected by HIV/AIDS, women survivors of violence, etc.
Barriers and Limitations
Despite the poverty reduction trends, the average income available per family member covers only 92% of the subsistence minimum. The exodus of the working population in search of attractive jobs outside the country has a negative impact on the demographic security of the population.
The women's situation is contradictory. Having the same professional qualifications as men, and even higher in some segments, women are more often employed in jobs that require low qualifications, having on average lower wages than men. The division of professions as specific male and specific female still persists in the labour market. On the other hand, the shortage of pre-school education services prevents women with young children from integrating into the labour market.
Beyond the positive trend of the increasing number of women in decision-making positions, they are still under-represented in higher hierarchical positions. The dynamics of their representation during the reporting period in the decision-making and political process also experienced ascension and descent periods.  In the Parliament, the number of women in decision-making positions was constant, maintaining an average of the quota of women’s representation of 21%.
As a result of the latest local elections, of 2019, the representation of women increased, with the share of women candidates for the mayoral position accounting for 18.9% at the 2011 elections and 27.1% - at the elections of 20 October 2019.
In the Central Government, the number of women in the cabinet of ministers increased from 25.0% in 2016 to 38.5% in 2017, as a result of the central public administration reform, whereby institutional powers were reviewed and the number of ministries was cut from 16 down to 9. 
Note that during 2018-2019, there were 3 Governments in the leadership and the number of women in the cabinet of ministers varied: 6, 7 and currently 2 women.
Violence against women, domestic violence, and trafficking in human beings continue to be considerable challenges to the rule of law and democracy in our country. It is necessary to adjust the enforcement mechanisms of the existing legal-regulatory framework, create a coordinated multidisciplinary response by all relevant authorities to these phenomena, allocate adequate resources in the field, carry out educational/informative programs for the population, develop adequate services, train specialists. 
The population is still insufficiently informed about gender equality, their rights and possibilities of claiming them. It is necessary to actively involve the media in educating society in the gender equality spirit by eliminating sexism from speeches and advertising, avoiding gender stereotypes, etc.
There are limited opportunities and possibilities to start up a business in rural areas, in the context of economic migration and demographic problems. Developing and supporting entrepreneurship programs, especially for women, young and older people, would improve the deplorable socio-economic situation, diminish the migration flows, mitigate the negative consequences of population ageing.  
The social protection system is not linked sufficiently to demographic trends and major social problems, and in addition is not gender-sensitive, requiring adjustment on the mentioned dimensions.
Low applicability of law enforcement mechanisms, its non-compliance with international standards, including EU Directives. The lack of institutionalized programs of initial and continuous training of civil servants on the gender issues has limited their efficiency.
The authorities' reluctance to gender mainstreaming in sectoral policy documents and gender-responsive budgeting.
At the same time, there is a need to adjust donor assistance programs to the needs of the country, by including the gender dimension, and to coordinate more efficiently the existing resources.
I thank you. 
