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According to the Global Gender Gap Report 2024, Viet Nam ranks 72nd out of 146 countries on the Gender Equality Index [1]. This ranking reflects notable progress made through legal reforms, policy implementation, and targeted national strategies. Key achievements are outlined below [2].
1. Achievements
1.1 Compliance with CEDAW
Viet Nam consistently ensures that its legal framework aligns with international treaties to which it is a party, particularly the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW). CEDAW principles and obligations have been incorporated into major domestic laws, including the Law on Gender Equality, Penal Code, Criminal Procedure Code, Civil Code, Labour Code, and Law on Marriage and Family, demonstrating strong legal commitment to gender equality.
1.2 Legal Framework to Eliminate Discrimination
The Law on Gender Equality (2006) establishes fundamental principles and measures to guarantee equal rights for women and men in political, economic, social, and family life. It prohibits gender-based discrimination and promotes equal opportunities across sectors.
This law is reinforced by the National Strategy on Gender Equality 2021–2030, which aims to:
· Increase women’s participation in paid employment to 60% by 2030
· Raise the proportion of women business owners to 30% by 2030
· Reduce the gender gap in unpaid care work, with men contributing 1.4 times women’s share by 2030
· Expand support services for survivors of domestic violence. Gender equality is also mainstreamed across policies to support sustainable development.
1.3 Strengthened Law Enforcement and Implementation
Vietnamese law prohibits discrimination in the recruitment of hotline responders, legal aid providers, and mediators. Authorities investigate, prosecute, and adjudicate cases of gender-based violence, and reconciliation is not prioritized over criminal prosecution.
Government-approved strategies and programmes on gender equality are funded by the State budget and other lawful sources, ensuring sustainability and accountability.
1.4 Support for Women Human Rights Defenders
Viet Nam promotes an enabling environment for organizations working on women’s rights. Women human rights defenders, female journalists, and women’s rights activists are supported in establishing and operating organizations in accordance with the law. The State continues to address misinformation and false accusations that undermine progress in advancing women’s rights.
1.5 Removing Gender Stereotypes
The National Strategy on Gender Equality 2021–2030 sets clear targets to reduce women’s burden of unpaid domestic and care work. Gender mainstreaming has been integrated into school textbooks under the 2018 General Education Curriculum, contributing to long-term changes in social attitudes.
1.6 Prevention and Response to Gender-Based Violence
Viet Nam continues to strengthen awareness-raising and communication on gender equality and gender-based violence prevention. These efforts aim to eliminate harmful stereotypes, victim-blaming, and the culture of silence surrounding violence.
The Law on Domestic Violence Prevention and Control (2022) adopts a human rights-based and survivor-centred approach. Additionally, the 2019 Labour Code includes 11 provisions addressing sexual harassment in the workplace, including a legal definition and clear responsibilities for employers and employees.
1.7 Employment and Economic Empowerment
The Labour Code, Law on Occupational Safety and Health, and related regulations provide maternity protection, parental leave, and safeguards for female workers, including those raising young children.
The Government also supports women’s economic empowerment through training programmes, domestic trade promotion, and international cooperation to help female entrepreneurs expand into cross-border markets.

2. Recommendations
While these achievements are commendable, further improvements are needed. Law implementation should be strengthened to ensure consistent enforcement nationwide. Financial resources for domestic violence prevention and response should be allocated and used more efficiently. Public awareness of gender equality laws can be enhanced through education and communication. Finally, deep-rooted cultural norms and stereotypes that perpetuate gender discrimination and violence should be systematically addressed and eliminated.
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