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Introduction.
        This alternative report has been meticulously crafted through the execution of the project titled "Strengthening Organizations of Persons with Disabilities in the Preparation of Alternative Reports." The Union of Disabled Organizations spearheads this initiative within the broader framework of "Protection of the Rights of Vulnerable Groups in Azerbaijan." The project is implemented in collaboration with the UN High Commissioner for Human Rights, generously funded by the European Union.

Comprehensive in its scope, this report provides a detailed overview of the implementation status of Article 6 (about women and girls with disabilities) and Article 27 (focused on labor and employment) of the UN Convention on the Rights of Persons with Disabilities in Azerbaijan.
1. Legislation
In 2014, the UN issued various comments and recommendations to the Republic of Azerbaijan concerning the discrimination faced by persons with disabilities (PWDs) in public life. Azerbaijan has actively taken steps to address these comments and recommendations. Subsequently, the new law, "On the Rights of Persons with Disabilities," came into effect on January 1, 2018, and was aligned with new convention requirements on June 22, 2021.
Despite these advancements, certain terms related to persons with disabilities in several legislative acts contradict convention provisions, perpetuating stigma. Instances of discrimination against persons with disabilities persist in both legislation and its practical application. However, positive developments have occurred in both legislative and practical aspects since the issuance of the final observations.
Women with disabilities (Article 6).
The 6th Concluding Observation of the Committee on the Protection of the Rights of Persons with Disabilities, dated May 12, 2014 (adopted at the Committee's 11th session from March 31 to April 11, 2014) (CRPD/C/AZE/CO/1), emphasizes that participating states acknowledge the multiple discriminations faced by women and girls with disabilities. In response, these states are urged to implement measures that guarantee the full and equal exercise of all their rights and fundamental freedoms.
Women with disabilities (art. 6)
1. The Committee notes that the State party adopted Law N-150-IIIQ on Gender Equality in 2006 and the Law on the Prevention of Domestic Violence in 2010. However, the Committee is concerned that these pieces of legislation do not specifically address women and girls with disabilities.
The Committee recommends that the State party adopt effective and specific measures to guarantee equality and to prohibit multiple forms of discrimination against women and girls with disabilities. The Committee encourages the State party to adopt a twin-track approach to mainstreaming a disability perspective into its gender legislation and policy, including with respect to addressing violence against women and ensuring effective access to information and services on sexual and reproductive health; and to facilitate advocacy by and on behalf of women and girls with disabilities. In this regard, the Committee encourages the State party to ensure that the National Activity Plan on the Enhancement of the Efficiency of Human Rights and Freedoms addresses the rights of women and girls with disabilities.
Persons with disabilities constitute one of the most vulnerable groups in Azerbaijan, numbering 613,654 people, which accounts for 6.2% of the total population. Among them, 50% are women and girls with disabilities. Additionally, the military conflict with Armenia has imposed a heavy burden on the population, with 50,000 individuals experiencing various injuries and psychosocial difficulties due to the war. The situation of women with disabilities demands particular attention in this context.
Key challenges include the lack of accessible infrastructure and the incapacity of existing healthcare, social protection, and education systems to meet the comprehensive needs of women with disabilities. Problems also extend to limited access to services, employment opportunities, income generation, and the prevalence of all forms of violence against women. These factors create significant obstacles to safeguarding the rights of women with disabilities, hindering their meaningful inclusion and full and effective participation in society. Furthermore, women with disabilities face a triple threat of violence within their families and society–as disabled individuals, as women, and as internally displaced persons.
Gender violence monitoring groups have been established in executive authorities; however, the effectiveness of these groups' functions is currently suboptimal. In recent years, the country's economic development has brought about changes in the lives of some women with disabilities. Various non-governmental organizations (NGOs) and government agencies, such as the State Committee for Family, Women, and Children's Issues and the Ministry of Labor and Social Protection of the Population, have organized a series of educational events, information sessions, and round-table discussions for individuals with disabilities, including women with disabilities, residing in different regions. Between 2018 and 2023, several projects aimed at enhancing social activity and combating discrimination against women with disabilities were implemented in various regions by local organizations. These initiatives covered cities and regions such as Sumgait, Ganja, Gazakh, Agstafa, Samukh, Goranboy, Barda, Aghdam, Beylagan, Dashkasan, Goygol, Gusar, Guba, Bilasuvar, Lankaran, among others. Contributions from entities like the State Support Agency for NGOs under the Women with disabilities sometimes encounter barriers when seeking information and support from both women's support services and local disability organizations to prevent entering abusive relationships. They face challenges in representation across various electoral bodies, and while they have access to some educational opportunities, physical barriers and a lack of higher and secondary technical education make it challenging for them to actively participate in societal life. Their dependence on family members and others exacerbates these difficulties, particularly for women with group 1 disabilities, predominantly those using wheelchairs.
· Addressing these concerns requires the development of specialized programs aimed at promoting gender equality within families of women with disabilities. It is recommended to incorporate specific provisions for Women with Disabilities into relevant state programs and strategies focused on gender equality and the elimination of domestic violence.
The involvement of women with disabilities and their family members in activities related to gender equality and domestic violence in both urban and rural communities remains limited. The discriminatory attitudes towards them persist in society, and they are not adequately included in programs addressing gender equality and domestic violence.  
It is crucial to learn and assess attitudes toward disability, understand perceptions and provide training to cultivate positive perspectives. Priority should be given to developing intervention strategies that enhance the comprehension of the intricate relationship between knowledge, attitudes, and behaviours. These strategies aim to alter service providers' attitudes toward women with disabilities, ultimately improving the quality and accessibility of services. The participation of women with disabilities in these programs should be a minimum of 10%. Information about Women with Disabilities in the media is often inadequate or lacks comprehensiveness. Resonant programs addressing these issues are virtually non-existent. Professional journalists rarely investigate the problems faced by women with disabilities regularly, as they typically possess minimal experience and interest in this field. The media's potential to address these problems remains underutilized.
-	Azerbaijan has several state shelters operating under the Social Services Agency and the Ministry of Internal Affairs. 
However, the situation is unsatisfactory. Additionally, there are three shelters created by NGOs, and their functionality is suboptimal due to a lack of financial support. These shelters lack a stable financial base. Furthermore, there is no network of such shelters in the regions.        
A unified database of domestic violence was created and managed by the state. The database contains information about cases of domestic violence, women who have been subjected to violence, and their necessary support (psychological, legal, social, economic, etc.). The collection of these data is supervised by the Ministry of Labor and Social Protection of the Population and the Ministry of Internal Affairs. However, reports of violence against Women with Disabilities are scarce in this database because they are kept secret by their families and not reported to any agency.
Separate statistics are not collected on girls and women with disabilities who are victims of violence. The situation to provide prompt and quality assistance to women with disabilities who are victims of violence is still not satisfactory. 
NGOs operating in this field are minimally active in gathering evidence and information on violence against women with disabilities, public opinions on gender dynamics, and related issues. The Law on the Prevention of Domestic Violence passed in 2010, does not specifically address the needs of women with disabilities. The project "Improving the access of women and girls with disabilities to public/state services in Baku city, Ganja city, and Guba-Khachmaz Region," financially supported by the UN Trust Fund, conducted a sociological survey. The survey included 250 participants in Baku city, 100 in Ganja city, and 50 disabled girls and women in each of the Guba, Gusar, and Khachmaz districts.
Discrimination against women and girls with disabilities persists in public services and other organizations in public places, significantly impacting their lives and the realization of their rights. This discrimination results in the isolation of women and girls with disabilities, making them more vulnerable to domestic violence and limiting their access to opportunities available to citizens without disabilities. "To enhance organizational capabilities in preventing and alleviating gender-based violence and discrimination against women with disabilities, and to foster stronger partnerships with beneficiary institutions, there is a need to improve attitudes and provide practical support for women with disabilities in public spaces. Additionally, increasing the utilization of public and support services by people with disabilities in various public settings is essential. To fortify the coordination of efforts aimed at ending violence against women, it is imperative to prioritize the implementation of regular roundtable discussions. This commitment should be acknowledged by the state as one of its paramount concerns."
The UN stands as a crucial strategic partner for the government in fulfilling its commitments to gender equality and non-discrimination.
In 2020, Azerbaijan successfully liberated Karabakh, which had been under Armenian occupation for 30 years. The ongoing efforts involve the reconstruction of cities, villages, and settlements in these areas. However, there is a lack of information regarding the specific responsibilities that specialized NGOs should undertake to adapt the newly developed infrastructure, roads, stations, and towns to the highest standards. NGOs currently face challenges in monitoring the construction activities in these areas, ensuring that the structures are adequately adapted for individuals with disabilities. Among the 1000,000 individuals displaced during the occupation, there are women with disabilities, including those with limited mobility, vision, and hearing. These individuals risk encountering difficulties upon their return as part of the state's "Great Return" program.
Labor and employment (Article 27).

The Committee notes that the State party has a quota system for employing persons with disabilities. However, the Committee is concerned that the number of persons benefiting from these quotas is very low. The Committee is further concerned at the lack of CRPD/C/AZE/CO/1 7 adequate employment programmes to complement the use of quotas to enable persons with disabilities to participate effectively in the open labour market.

43. The State party should ensure that the quota system significantly enhances the participation of persons with disabilities in the labour market by ensuring enforcement through effective sanctions for non-compliance. The State party should also expand its existing programmes, including vocational training programmes, with a view to enhancing the skills of persons with disabilities to enable them to participate competitively in the open labour market. The State party should further step up its efforts in.
a) The prohibition of discrimination based on disability extends to all aspects related to various forms of employment, encompassing recruitment, job placement, employment itself, promotion, and the assurance of safe and healthy working conditions.
Azerbaijan ratified the Convention on the Rights of Persons with Disabilities and its Optional Protocol in January 2009, establishing a solid foundation for safeguarding the human rights of individuals with disabilities. In recent years, the government has unequivocally pledged to translate these principles into tangible actions. 
The Ministry of Labor and Social Protection of the Population of Azerbaijan initiated the continuing its efforts throughout 2020-2024. This program predominantly focuses on supporting inclusive employment for persons with disabilities, facilitating income generation, and boosting real wages. The protection of labor rights for disabled people and the establishment of suitable working conditions are governed by legislation. Additional rights are granted by law in their respective workplaces, particularly impacting their entitlement to leave, working hours, and other related norms.
Throughout 2020 and 2021, the government, in collaboration with UN agencies, the World Bank, and international NGOs, implemented specific programs aimed at enhancing inclusive education, infrastructure, and health and social systems. Despite these efforts, women with disabilities still encounter obstacles in accessing employment, face challenges in obtaining information and resources, and experience limited opportunities for networking and socialization.
The focal points of the report include the intersections of gender, disability, age, poverty, and conflict. Women and girls with disabilities, aged 12-60, hailing from impoverished families, including those in internally displaced communities, require support to mitigate discrimination in public spaces and enhance access to public services. Additionally, girls aged 12 to 18 with disabilities often face restrictions from leaving their homes due to parental shame, hindering their participation in public life. The total number of refugees and internally displaced persons in Azerbaijan surpasses 1 million, creating significant barriers to their involvement in social, economic, and cultural activities, as they are pressured by not contributing income to their families.
In response to the country's economic development, local government entities, non-governmental organizations, and international organizations have implemented numerous programs to foster opportunities for young women across various social spheres. The commendable efforts of the State Employment Agency, consistently urging private and state-owned companies to commit to employment initiatives, have generated a positive image. Regrettably, in many instances, women and girls with disabilities hesitate to actively engage in these activities, regardless of the emerging employment opportunities.    
As per the Constitution of the Republic of Azerbaijan and the Labor Code, both men and women enjoy equal labor rights. The Labor Code emphasizes that organizations must establish equitable conditions for the employment of both genders and support the enhancement of their professional qualifications. Additionally, in accordance with legislation, organizations are mandated to hire individuals with disabilities and create inclusive working environments for them. The state emphasizes the necessity of fair and favorable working conditions for people with disabilities, but, unfortunately, most workplaces offer minimal flexibility in this regard. Instances of creating fair and favorable working conditions for individuals with disabilities are infrequent.
While a quota exists for the employment of men and women with disabilities, it doesn't extend to state-owned organizations and enterprises. In many cases, employer organizations, including state-owned ones, refrain from hiring persons with disabilities, particularly women. Despite the existence of sanctions for non-compliance with the quota, adherence to this rule is typically lax.
Statistical indicators reveal that women with disabilities in Azerbaijan predominantly work in fields such as education, healthcare, and social protection. However, they face significant barriers to attaining managerial positions. Moreover, women with disabilities experience notably restricted access to resources compared to their male counterparts.
The Ministry of Labor and Social Protection of the Population, KOBIA, ASAN Service, DOST Centers, Healthcare, Social Service Agencies, and educational institutions have diligently worked to establish suitable conditions, ensuring that people with disabilities have access to convenient services. Despite these efforts, the number of people with disabilities employed in state enterprises remains limited, primarily due to the absence of accommodating conditions.
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       Ensuring safe and healthy working conditions:
         Persons with disabilities, irrespective of their disability groups and causes, are entitled to annual leave, which must be no less than twice the minimum leave period stipulated by current legislation. As per the Labor Code of the Republic of Azerbaijan, the duration of work leave for individuals with disabilities, regardless of their disability group, cause, or duration, is set at a minimum of 42 calendar days.
People with disabilities encounter heightened employment challenges. Municipal institutions often exhibit indifference, possess limited knowledge about disability-related issues, face significant problems with their disability programs, or demonstrate inactivity in this domain.
b) Ensuring fair and favorable working conditions for persons with disabilities involves:
•	Providing equal conditions and remuneration for work of equal value. 
•	Ensuring safe and healthy working conditions, including protection against harassment and mechanisms for lodging complaints.
•	Guaranteeing equal protection of their rights in comparison to other individuals;[93]
  The Ministry of Labor and Social Protection of the Population holds the responsibility of facilitating employment for Azerbaijani citizens with disabilities. To achieve this, the country
established the State Employment Agency which are dedicated to addressing labor and employment issues, all falling under the purview of the Ministry. 
The Ministry of Labor and Social Protection of the Population in the Republic of Azerbaijan is tasked with supporting access to the labor market and securing employment for individuals with disabilities. To this end, the Ministry collaborates on various projects with international and local institutions. Projects such as "Creation of inclusive and decent jobs for socially vulnerable groups of the population" with the United Nations Development Program, "Support for increasing the employment opportunities of persons with disabilities" with BP and the "British Council," as well as initiatives like "National Action Program for 2018 on the protection of the rights of persons with disabilities," "Development of Innovation and 
Employment in Azerbaijan," "Reducing the risk of poverty by solving employment problems of people with disabilities," and "Development of Social Protection" have the primary goal of helping individuals with disabilities acquire professional skills and fostering the creation of an inclusive society. However,  the number of projects specifically addressing the employment of persons with disabilities is limited, and their impact on solving the issues faced by this group is inadequate. The stark reality that the majority of persons with disabilities struggle to secure employment further compounds their economic challenges.
  The efforts made thus far fall short of providing ample opportunities for women with disabilities to leverage their labor capabilities. There is a notable scarcity of projects and programs addressing this particular area, and state institutions lack specialized programs or tender offers applicable to women with disabilities.
d) Extending the opportunity for individuals with disabilities to participate in general technical and vocational programs, employment services, and ongoing professional education processes;
Extending the opportunity for individuals with disabilities to participate in general technical and vocational programs, employment services, and ongoing professional education processes;
Amendments to the "Employment" law have been introduced and adopted to facilitate the employment of individuals with disabilities within the legislative framework. The government has implemented the State Program on Self-Employment to create job opportunities for vulnerable population groups, including persons with disabilities.  KOBİA - In the years 2022-2023, 42 individuals who benefited from these services were persons with disabilities, including women. This result is considered a very low indicator.
-	However, women with disabilities exhibit limited participation in this realm, with many showing reluctance to attend required training and expressing disinterest in initiating their small businesses. 
-	The "Disabled Women's Society" Public Union has successfully continued to implement the project "Improving access of women and girls with disabilities to public services in Baku, Ganja, and Guba-Khachmaz region" funded by the UN Trust Fund to End Violence against Women since September 2022. 
-	 Overall goal is to increase the accessibility  quality of public services with  disabilities for women and girls  low-income families, including internally displac families.
Our women and girls with disabilities are involved in seminars and educational activities are carried out continuously in order to help them acquire various professionsş.
· As a non-governmental organization  disabled women and girls, our is to support them in vocational education. Our organization continuously conducts propaganda work in this field.
· Vocational/educational issues faced by women and girls with disabilities are continuously raised by seminar participants. It is submitted to the Coordinating Council, which includes the state institutions we created to solve the problems they face.
-	This is  includes guidance on recognizing different forms of violence against women and girls with disabilities and their families, including employment, vocational/educational and other community services that are beneficial to them.
- Inviting new participants every time during the seminars leads to the creation of new support groups, as well as an increase in innovations, the growth of the network, and the provision of new ideas and suggestions. Information about those having issues is gathered and forwarded to the appropriate state organizations, and assistance is given to address them.
 They actively participate in field meetings, training sessions, exhibitions, and fairs organized by KOBIA to integrate individuals from vulnerable and disabled social groups into society. 
The goal is to enhance their business-oriented knowledge and skills while supporting their entrepreneurial initiatives. To date, exhibitions and fairs supported by KOBIA have facilitated the sale of handicrafts for approximately 80 individuals with disabilities, including women.
İn the capital, there are overpasses equipped with ramps, a fleet  modern buses, and taxi services with elevators. The government has implemented specific measures in public transport to facilitate the inclusion of people with disabilities, disabilities women, who aspire to work and study in Baku. However, these opportunities very  limited in the regions.
 It is clear that women and girls with disabilities who do not have employment and vocational education are left out.
 Women and girls with disabilities in the regions are subjected to social, economic and domestic violence. The result is  not a good indicator.

h) Encouraging the employment of persons with disabilities in the private sector requires the implementation of necessary strategies and measures, which may include positive action programs, incentives, and other initiatives. 
Unfortunately, businessmen show little interest in creating conditions to enhance the leadership skills of persons with disabilities, including women with disabilities. There is a notable lack of enthusiasm for conducting professional training and establishing the inclusive working conditions needed for their meaningful participation. Currently, less than 5 per cent of women with disabilities are employed.
The Law of the Republic of Azerbaijan "On the Rights of Persons with Disabilities" has played a pivotal role in broadening social opportunities for individuals with disabilities. This legislation introduces positive discrimination measures for working women with disabilities, offering them special pension rights and recognizing the right to special paid leave based on the type of disability.
According to statistics from the Center for Disability Services, in 2023, 121 women with disabilities found employment in private companies and enterprises.



https://dwsa.az/ 
https://e-qanun.az/framework/39847
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      https://labourrights-az.org/wp-content/uploads/2014/02/%C6%8Flilliyi-olan-.pdf
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e) The objective is to provide employment opportunities for persons with disabilities in the labor market, enhance their prospects for advancement in official positions, and offer assistance in their job search, placement, retention, and rehabilitation.
To make strides in this area, the government regularly organizes job fairs where both businessmen and individuals with disabilities are invited. Despite the government's efforts, most of the private sector is not interested in adhering to inclusive workplace standards in their workplaces. This creates important problems in ensuring the employment of persons with disabilities. The number of women with disabilities working in the private sector is unsatisfactory and remains low compared to 2022.

f) Expanding opportunities for individual labor activity, entrepreneurship, cooperative development, and personal work organization poses numerous challenges for people with disabilities.
The National Strategy on the Rights of Persons with Disabilities prioritizes Women with Disabilities under the theme of social empowerment, which encompasses the empowerment of women with disabilities.The state attracts disabled persons who apply to the self-employment program. However, due to the lack of support from other institutions for the implementation of this program, serious problems arise in these activities. For example, in most cases, it is impossible to allocate plots of land to executive authorities and municipalities in the center and regions.
h) Stimulating the employment of persons with disabilities in the private sector requires the implementation of necessary strategies and measures. These may include positive action programs, incentives, and other measures aimed at fostering inclusive and accessible workplaces.
Businessmen show little interest in creating conditions to enhance the leadership skills of girls and women with disabilities, conducting professional training, and establishing the necessary inclusive working environments for them. Employment rates for women with disabilities are less than 5 per cent. The state encourages collaboration with the private sector in addressing this issue.
The primary challenges include restricted access to employment opportunities and limited infrastructure. Additionally, these difficulties are associated with housing needs, often linked to marriage. Consequently, an unmarried woman with a disability may choose to reside with relatives (such as a brother) after the death of her parents. Another issue is the stereotypical perception of a married woman with a disability, suggesting that "she can't take care of her children and her home."
In general, Azerbaijan's labour standards, intended to meet the needs of vulnerable groups, fall short of providing suitable employment conditions for persons with disabilities.

c) Ensuring that persons with disabilities can exercise their rights concerning labor and trade unions on an equal footing with other persons:
  Problems in this area still remain. The Trade Union does not inform about the rights of persons with disabilities. Cooperating organizations are not interested in implementing innovations. Organizations representing persons with disabilities are not involved in discussions. Inviting specialized Non-Governmental Organizations working in this field to discussions by the Trade Union can contribute to establishing cooperation and finding solutions to the issues faced by persons with disabilities. There are many gaps in this area.

https://dma.gov.az/layiheler/sosial-layiheler; 
 https://dma.gov.az/layiheler/sosial-layiheler 
k) Promotion of professional and vocational rehabilitation, job protection, and return-to-work programs for persons with disabilities.
The law designates government agencies responsible for planning and implementing social security, habilitation, and employment programs for persons with disabilities. These bodies are represented by the Social Services Agency under the Ministry of Labor and Social Protection of the Population. In non-public sector enterprises employing 50 or more people, 4% of jobs are reserved for persons with disabilities. According to the local quota for non-public sector jobs, one employee with a disability can be considered as two employees. 
The law allows for the fulfilment of quotas for disabled workers by candidates outside the Ministry of Labor and Social Protection, provided that the registration system for workers with disabilities in non-public sector enterprises is followed and is appropriate for the type of work.
Furthermore, the law exempts holders of the habilitation certificate from fulfilling the requirement that their physical condition is compatible with the working conditions according to the degree of disability specified in the certificate. It also exempts them from having to take an exam to secure a job. Additionally, it mandates that an employee disabled in the course of employment be rehired in the same establishment at the same salary and in a position suitable for their disability, without prejudice to the compensation for injuries to which they are entitled.
 Non-Governmental Organizations, which are representatives of persons with disabilities, conduct monitoring in this case. However, the number of these monitorings is small and not carried out everywhere. They are constantly making suggestions about the severity of the fines.

Health
a) Include paragraphs in the state programs on reproductive health on carrying out special guidance on reproductive health in families of married and disabled women, and to conduct statistical research in this area. 
- We have prepared proposals for the government in this regard. During the discussions, we are active with our various proposals. We are a member of the coalition formed by the State Committee on Family, Women and Children's Problems. Cooperation relations have been established. We published educational books of 300-500 pages and distributed them in large quantities.
b) To create basic accessibility conditions in territorial public health services i.e. local policlinics and hospitals.
- There   not capacity for services in medical polyclinics. Doctors are competent, but women with disabilities cannot use the opportunities to receive services. These buildings are left over from the Soviet system. However, Compulsory Medical Insurance provides support with good services. Provides free services.
c) To allocate foster care by state to care for women with 1st group disabilities during pregnancy and after the birth of a child; to include special provisions on this in the relevant legislation.
 1st group of disabled women are not allocated foster care institutions by the state to take care of them during pregnancy and after the birth of a child; We have made suggestions in this regard many times. There are still difficulties in this area.




Equality before the law
· The State should provide social and economic support for women with disabilities of 1st group after divorce to avoid discrimination on the basis of disability by judiciaries while considering their divorce cases.
· We observe serious problems in this area. Sometimes the courts create serious problems for women with disabilities. Mainly, property division and problems in not giving the child to the mother are more observed. At this time, women with disabilities turn to specialized Non-Governmental Organizations that represent them. As an organization, we stand up for them. We come across such problems many times. We restore the rights of disabled women.


RECOMMENDATIONS

· The Ministry of Health, the State Committee for Family, Women and Children's Problems, the Ministry of Digital Development and Transport, the Ministry of Labor and Social Protection of the Population should be active in increasing attention to the elimination of negative views directed against women with disabilities. should organize tenders, projects and events, provide financial support, specialized organizations representing them should not be left out of the processes, should be involved in the activity. 
· Advocacy should be strengthened to create a functional political framework in the field of gender equality and gender-based violence, especially for married women.
· The country should increase awareness of the benefits of an equal rights non-discrimination society by ensuring the practical implementation of existing legal and political frameworks in this area. 
· The country should strengthen the rights of women with disabilities by creating a more comprehensive framework for the general care of women with disabilities, with a special focus on rehabilitation and employment, and this framework should regulate social security, empowerment and employment. 
· Take steps to establish a Vocational Training and Employment Center, as well as a Disability Services Center specially designed for women with disabilities. These centers should be subordinated to the Ministry of Labor and Social Protection of the Population and should be aimed at meeting the daily and household needs of people with different types of disabilities. . Emphasis should be placed on creating jobs suitable for the abilities and skills of disabled women, providing social, rehabilitation and educational services according to their needs.
· In order to ensure equal treatment, preference should be given to the adoption and implementation of guidelines containing rules and recommendations on establishing communication with disabled women and providing quality services in public service organizations.
· Creation of accessible, standard shelters for disabled women and girls, who are more exposed to domestic violence, financial support to specialized organizations representing them should be supported by the state and included as additional clauses in relevant legal documents. Non-Governmental Organizations representing them should be involved in these processes, their role and functions should be kept in mind.
· In order to provide public support services to women and girls with disabilities, public hearings, support programs, projects and tenders aimed at them should be organized, and the role and functions of Non-Governmental Organizations working with them and representing them should be taken into account. 
·  In order to prevent discrimination against women with disabilities and seriously change the negative attitude, special articles should be included in the state programs related to gender equality and domestic violence and their implementation should be ensured. Steps should be taken to change the lifestyle of every disabled woman by implementing a new mechanism to free her from violence. Articles should be added to international legal documents, obligations should be imposed on the executors. 
·  Progress should be made on targets 5.2 and 5.3 of the 5th Sustainable Development Goal (SDG). Progress on the gender equality goals set by CEDAW, progress on poverty reduction and the protection of human rights must include more innovative proposals for women and girls with disabilities. "On the rights of persons with disabilities" should be included in the Convention and other international legal documents. 
· Allocation of foster care institutions by the state to care for disabled women of the 1st group during pregnancy and after the birth of a child; special provisions on this should be included in the relevant legislation.

image1.jpeg




image2.jpeg




image3.jpeg




