Chinese Name: 北京市法学会妇女法学研究会
English Name: Women's Law Research Institute of Beijing Law Society
Date of Establishment: 1998
Telephone/Fax: 55565924
E-mail:beijingqyb@126.com
About the Association: Women's Law Research Institute of Beijing Law Society, established under the leadership of Beijing Women's Federation on October 22, 1998, is an internal academic research branch of Beijing Law Society. It is a mass academic organization composed of experts, scholars, legal workers, women workers and people from all sectors of society that engage in theoretical research and practice of women's law. Under the leadership and management of Beijing Law Society, in accordance with the Charter of China Law Society, the Organizational Rules of Women's Law Research Institute of Beijing Law Society and the Administrative Measures of Beijing Law Society on Research Institutes and Community Law Societies, the Women's Law Research Institute of Beijing Law Society actively coordinates research forces on women's law from all sectors of society, carries out in-depth investigation, research and theoretical discussion on hot and difficult issues related to the protection of women's rights and interests, and women's development, focuses on meeting with women's needs, promotes law-based administration, and actively promotes the work of safeguarding women's rights and interests in accordance with the law and the construction of a legal system for women in the capital.


Non-governmental Organization Report on China's Implementation of the Convention submitted by the Women's Law Research Institute of Beijing Law Society to the UN Committee on the Elimination of Discrimination against Women

1. [bookmark: OLE_LINK1]As a research institute dedicated to the protection of women's rights and interests, women's development research and the construction of the capital's women's legal system, we have noted that the Chinese government regards equality between men and women as a basic state policy, has issued important laws to continuously improve the legal system for women's protection, and is committed to eliminating discrimination of women in the field of labor and employment. The Constitution stipulates that women enjoy equal rights with men in all aspects of political, economic, cultural, social and family life. The Labor Law stipulates that women enjoy equal employment rights with men. Except for special state regulations, no woman shall be refused employment and the employment standards for women shall not be raised on the grounds of sex. The Special Provisions on Labor Protection of Female Employees emphasizes that employers should strengthen the labor protection of female workers and specify the scope of work that female workers are forbidden to engage in. The Employment Promotion Law stipulates that the state guarantees that women enjoy equal labor rights with men, and requires people's governments at all levels to create a fair employment environment, eliminate employment discrimination, formulate policies and take measures to support and assist those with employment difficulties. The 14th Five-Year Plan emphasizes ensuring women's equal access to economic rights and interests and eliminating gender discrimination in employment. The China National Program for Women's Development(2021-2030) puts forward the goal of "promoting equal employment, eliminating gender discrimination in employment, maintaining the proportion of women in employment at about 45 percent, and promoting full employment of female college students".

2. We appreciate that more government departments have engaged in the protection of women's employment rights and interests. At the national level, the National Working Committee for Children and Women under State Council, comprising relevant departments in more than 30 countries, has been established and improved. The leaders of the national ministries and commissions serve as members, and the director is the vice premier of the State Council, with an aim to strengthen the overall planning, coordination, supervision and guidance of the work on the protection of women's rights and interests. At the local level, government working committees on children and women at provincial, prefectural and county have been set up, formulating a multi-level and comprehensive coordination mechanism for the protection of women and children's rights and interests. The State Council and local governments at various levels regularly hold working meetings on women and children to study and deploy work on women, solve major and difficult problems, and promote relevant departments to implement the Convention and implement the goals and tasks of the China National Program for Women's Development(2021-2030).

3. We note that on August 20, 2021, the second revision of the Law on Population and Family Planning provided support for women's employment and the balance between family and work, and added provisions for the state to protect the legitimate rights and interests of women in employment and to provide employment services for women whose employment is affected by childbearing. It added a number of provisions, in which it stipulated that the government should promote the establishment of a universal childcare service system, encourage and guide social forces to set up childcare institutions, and improve the accessibility of home care services for infants and toddlers. On October 30, 2022, the Law on the Protection of the Rights and Interests of Women was revised for the third time, adding provisions for the government and relevant departments to improve employment security policies and measures, prevent and correct gender discrimination in employment, and provide support and assistance to women with employment difficulties, and clarifying the specific circumstances of employment discrimination for the first time. It added that the labor (employment) contract or service agreement and collective contract should have the requirement for special protection provisions for female workers. It emphasized equal pay for equal work between men and women, equality of welfare benefits between women and men, and no discrimination against women in job promotion, rank promotion, assessment and appointment of professional titles or positions, and training. For the first time, the prevention measures, relief measures and disciplinary measures of sexual harassment were clarified. At the same time, relief measures have been added, such as labor security supervision by human and social departments, joint regulatory talks, procuratorial suggestions and public interest litigation, and support from state organs and social organizations in prosecuting gender discrimination, which marked the further improvement of the systematic protection of women's labor and employment rights and interests.

4. We note that the Supreme People's Court, the Ministry of Human Resources and Social Security, the Ministry of Education, the Ministry of Justice, the National Health Commission and the All-China Federation of Trade Unions have strengthened coordination and continued to explore the establishment of multi-departmental and cross-sectoral government and social support system. In February 2019, nine departments including the Ministry of Human Resources and Social Security and the All-China Women's Federation issued the Notice on Further Regulating Recruitment Practices to Promote Women's Employment, which clarified disciplinary measures such as regulatory talks , ordering correction, fines, revocation of licenses, inclusion of integrity records, and public exposure on gender discrimination in employment, to support and help women who suffer from employment discrimination to sue, and provide women with individualised career guidance and services. In February 2019, the All-China Federation of Trade Unions issued the Handbook on Promoting Gender Equality in the Workplace, which guides employers to establish institutional mechanisms in such aspects as equal opportunities for employment, and career development, equal pay and benefits, maternity protection, work-life balance for female workers, and preventing and stopping workplace violence and sexual harassment. In addition, local human resources and social organizations, trade unions, health ministries, women's federations and other departments jointly studied and promoted the introduction of policy documents on ensuring women's employment, coordinated labor supervision and inspection of female workers, and put forward supervision and rectification suggestions to employers. Local governments have provided diversified protection for women's rights and interests in employment through hotlines such as 12345, 12351 and 12338.

5. We commend the Chinese government for improving the employment service system for urban and rural women, formulating favorable policies to encourage women to start businesses and find employment, and taking various measures to guide and support them. In accordance with the Notice on the Implementation of Guarantee Loans to Support Entrepreneurship and Employment(2016), relevant government departments have issued guarantee loans for women to start businesses, established bases for female college students to practice entrepreneurship and women's hand-weaving bases, and launched the "Women's Action for Entrepreneurship and Innovation" to help women unleash their talents and realize their dreams of starting businesses and becoming rich, inspiring tens of millions of urban and rural women to start businesses and gain employment. The government has also implemented training programs such as the "New Professional Farmer Training Project" "Spark Plan" and "Training One Million New Female Farmers" established "Women's Schools", encouraged women to participate in training in new agricultural technologies, improved their labor skills, and increased their incomes. However, we have also noticed that China is a large agricultural country, and some rural areas still face problems such as unbalanced development. Some rural women need more protection of their rights and interests in education, employment and other aspects.

6. We understand that in the process of social development, there are many factors that inevitably have a negative impact on women's employment, and there are still difficulties and challenges in resolving women's employment. For example, due to the current level of productivity development and the long-term historical and cultural influence, the backward concept of son preference has not been eliminated, the development of women between urban and rural areas, different regions and different groups is still unbalanced, and the implementation of women's employment rights still faces some practical difficulties. Women's rights are fundamental human rights, and the realization of the Chinese Dream requires unremitting efforts of several generations. Ensuring women's equal employment rights and sharing of economic resources and achievements in social development is the primary goal and priority area of the country in promoting gender equality and women's development. We hope that the Chinese government will continue to vigorously promote the development of the legal and regulatory system for the protection of women's employment rights and interests, continue to improve women's socio-economic status, and support women to maximize their potential to realize social value and self-development.
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