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Suggestions for disability-relevant recommendations to be included in the Concluding Observations

CESCR 44th Session (3 to 21 May 2010)

The International Disability Alliance (IDA) has prepared the following suggestions for the concluding observations, based on references to persons with disabilities to be found in the reports on Colombia.  

COLOMBIA

State Report
Employment 

170.
Act 776 of 2002. This Act introduced regulations on the organization and administration of the General System of Occupational Risks Insurance and on the benefits which it provides. 

171.
Act 909 of 2004. This Act introduced, among other provisions, regulations on public employment, the civil service and the public administration. 

172.
Act 982 of 2005. This Act established, among other provisions, regulations on equality of opportunities for blind and deaf-blind persons. 

173.
Act 1081 of 2006. Among other provisions this Act established benefits for the families of Heroes of the Nation and veterans of the civil and military forces of law and order. 

174.
Decree 2463 of 2001. This Decree regulates jurisdictions, institutions and time limits in connection with the procedures for acquisition of the status of incapacity to work 
Recommendations from IDA
· To consider ratifying the Convention on the Rights of Persons with Disabilities and its Optional Protocol.
· To monitor and ensure implementation of legislation on employment to ensure that persons with disabilities have equal opportunities in access to labour market and are protected from all forms of discrimination in the employment.
