Annex 
I.  Ministry of Education 
Education
Please describe the measures in place to ensure the full and effective implementation of the recently adopted Pre-University Education Law and University Education Law, including the allocation of human, financial and material resources. In the light of the Committee’s previous recommendations (para. 27), please provide detailed information on the measures taken to:
Pre-university Education
In the 2022/2023 school year, the gross enrollment rate across all levels of education (from preschool to higher education) was 76%, while the value of the indicator for pre-university education was 73% (as shown in the table below). Significant differences in the values of the indicator between genders are recorded in favor of the female population, especially at the level of post-secondary and higher education.
Gross enrollment rate from preschool to higher education as a proportion of the population aged 3-23 years.
The proportion of female teaching staff is highest in preschool and primary education. In fact, the younger the children or students, the higher the number of female teaching staff. The indicator has shown an upward trend in primary education, reaching over 93%. Similar upward trends are observed in secondary, high school, and vocational education. The constant decrease in male teaching staff has resulted in female teaching staff approaching 75% in secondary and high school levels. At the post-secondary level, there is an oscillating trend, while in preschool education the situation is stable, with the proportion of female staff nearing 100%.
For each level of education, the following trends are observed:	
The majority of female teaching staff work in preschool (99.7%) and primary (93.2%) education.	
In secondary education, 74.4% of the teaching staff are women overall, with a 13.9 percentage point higher proportion in special education compared to mainstream education.	
In high schools, the proportion of female teaching staff is higher in urban schools (73%) compared to rural schools (70.5%).
The lowest proportion of women is in vocational education (68.3%), a slight increase of 1.4 percentage points compared to the previous school year.
HigherEducation
In the 2022-2023 academic year, there were 87,373 graduates from undergraduate higher education programs (with and without a degree), representing a slight decrease compared to the previous year. Among the graduates, there was a larger proportion of female graduates (approximately 60%) compared to male graduates (approximately 40%).
There is a notable higher participation rate of females in higher education across all age groups. The largest differences (7-10 percentage points) compared to the male population are recorded at the ages of 19, 20, and 21 years. This data shows that a higher proportion of girls enroll in higher education immediately after finishing high school, compared to boys.
For the 2022-2023 academic year, the gross enrollment rate in higher education was 43%, marking an increase compared to the previous year. 
The gender gap, in favour of female population, remained consistent.
The gross enrollment rate represents the total number of students enrolled in higher education, regardless of age, as a proportion of the total resident population of Romania as of July 1st, within the official age group corresponding to higher education (19-23 years). This indicator measures access to higher education.
Over the past nine academic years, the gross enrollment rate in higher education has shown a slight increase from year to year. The analysis of data by gender highlights a constant gap in favor of the female population. In the 2022/2023 academic year, the gross enrollment rate was 43%, and the gender gap was 6 percentage points.
The number of employees in higher education was 51,040 individuals, a slight increase compared to the previous year, 2021-2022. More than half of the total employees (26,649 individuals) were teaching staff. Over half (54.8%) of the employees were in the 40-54 age group. Female teaching staff represented 52.3%.
Since the 2016/2017 academic year, the proportion of female teaching staff out of the total teaching personnel has exceeded the 50% threshold and has shown an upward trend from year to year. 
In the 2022/2023 academic year, the proportion of female teaching staff was 52.3%.
In recent academic years, the gender distribution of teaching staff has shifted in favor of the female population. Currently, female teaching staff represent 52.3% of the total, continuing the growth trend observed in recent years.
Legislative Framework
The Law on Pre-University Education no. 198/2023 and the Law on Higher Education no. 199/2023 operationalize the initiative of the President of Romania to build an “Educated Romania,” creating a regulatory framework for more effective, inclusive, safe, and equitable schools.
Among the values of the pre-university education system mentioned in Article 2 of Law no. 198/2023 are diversity, equity, and inclusion. Furthermore, Article 3 establishes the principle of non-discrimination as the primary principle governing pre-university education—based on which access to and participation in quality education is ensured without discrimination, including through the prohibition of school segregation.
Regarding the Law on Higher Education no. 199/2023, Article 3, paragraph (2) mentions the values around which the law's vision is centered, including "a) equity, by ensuring equitable educational opportunities for youth, regardless of their background or other risk factors;” “h) diversity, by guaranteeing respect for variety and a tolerant environment in the training process;” “l) inclusion, by ensuring that all individuals’ status and rights are respected in the education process, so they have the opportunity to receive equal treatment with others.” Additionally, Article 4 lists the principles on which the national higher education system is based. Among the enumerated principles is point e) “the principle of equity;” and point o) “the principle of ensuring equality of opportunity and non-discrimination.”
Principles of Funding
In accordance with the provisions regarding the allocation of non-repayable European funds applicable to the education and vocational training system (Education and Employment Program), actions financed from these funds aim to guarantee equality, inclusion, and non-discrimination.
Member states and the European Commission ensure that gender equality, the integration of gender perspectives, and the addressing of gender issues are considered and promoted throughout the preparation, implementation, monitoring, and evaluation of programs and reporting within them.
Member states and the Commission take necessary measures to prevent any form of discrimination based on gender, racial or ethnic origin, religion or beliefs, disability, age, or sexual orientation during the preparation, implementation, monitoring, and evaluation of programs and reporting within them.
	School year
	2014/
2015
	2015/
2016
	2016/
2017
	2017/
2018
	2018/
2019
	2019/
2020
	2020/
2021
	2021/
2022
	2022/
2023

	Total %
	76,6
	78,5
	78,2
	78,3
	78,6
	78,6
	78,1
	77,3
	76,0

	Female %
	78,1
	80,0
	79,7
	79,9
	80,1
	80,5
	80,3
	79,6
	78,1

	Male%
	74,3
	77,1
	76,8
	76,8
	77,1
	76,8
	76,0
	75,2
	74,0
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Proportion of Female Staff out of Total Teaching Staff by Educational Levels (2021/2022)
     
 Sursa: INS, 2015-2023

Evolution of specific enrollment rates by age and gender in undergraduate higher education (2014-2023) (%)
	years
	Distribuția pe sexe
	2014/
2015
	2015/
2016
	2016/
2017
	2017/
2018
	2018/
2019
	2019/
2020
	2020/
2021*
	2021/
2022*
	2022/
2023

	18 years
	Total
	5,7
	9,8
	8,5
	8,6
	7,6
	7,4
	8,7
	7,9
	7,9

	
	F
	6,7
	11,7
	10,6
	10,7
	9,2
	8,8
	9,9
	9,4
	9,4

	
	M
	4,8
	8,0
	6,4
	6,6
	6,0
	5,9
	7,4
	6,3
	6,2

	19 years
	Total
	31,6
	33,5
	32,8
	32,8
	32,3
	33,2
	34,1
	35,6
	36,9

	
	F
	37,2
	38,8
	37,9
	38,3
	38,5
	37,1
	37,9
	39,4
	40,9

	
	M
	26,1
	28,5
	27,9
	27,6
	26,5
	29,0
	30,1
	31,5
	32,7

	20 years
	Total
	34,2
	33,6
	34,1
	35,6
	36,3
	36,6
	38,0
	38,0
	39,8

	
	F
	39,8
	39,1
	39,1
	41,2
	42,8
	41,2
	42,5
	42,6
	44,5

	
	M
	28,9
	28,4
	29,2
	30,3
	30,1
	31,7
	33,2
	33,0
	34,8

	21 years
	Total
	33,1
	32,2
	32,5
	33,2
	33,5
	34,8
	35,2
	36,5
	36,9

	
	F
	39,2
	37,1
	38,3
	37,9
	37,8
	37,7
	38,5
	40,7
	40,5

	
	M
	27,5
	27,4
	27,0
	28,6
	29,4
	31,7
	31,6
	32,1
	33,1

	22 years
	Total
	23,3
	22,7
	22,7
	23,5
	23,1
	22,8
	23,1
	23,7
	24,2

	
	F
	24,1
	23,9
	23,1
	24,5
	23,5
	22,1
	22,3
	23,7
	24,7

	
	M
	22,5
	21,7
	22,2
	22,6
	22,7
	23,5
	23,9
	23,7
	23,7

	23 years
	Total
	12,7
	13,1
	13,2
	13,4
	13,8
	12,9
	13,2
	13,5
	13,7

	
	F
	13,1
	13,1
	13,1
	13,2
	14,3
	12,4
	13,1
	13,4
	14,1

	
	M
	12,3
	13,0
	13,3
	13,5
	13,3
	13,3
	13,2
	13,7
	13,3

	24 years
	Total
	7,7
	8,3
	9,7
	9,4
	9,1
	9,5
	9,3
	9,6
	9,6

	
	F
	7,5
	8,6
	10,0
	9,7
	9,2
	9,5
	9,6
	9,5
	9,4

	
	M
	7,9
	8,1
	9,4
	9,1
	9,1
	9,5
	9,1
	9,6
	9,8

	25-29 years
	Total
	3,2
	3,0
	3,1
	3,1
	3,2
	3,4
	3,7
	3,9
	3,7

	
	F
	2,9
	2,8
	2,8
	2,9
	3,0
	2,9
	3,3
	3,7
	3,6

	
	M
	3,4
	3,2
	3,3
	3,2
	3,3
	3,9
	4,1
	4,1
	3,9

	30-34 years
	Total
	1,0
	1,0
	1,1
	1,2
	1,2
	1,3
	1,4
	1,5
	1,4

	
	F
	1,0
	1,0
	1,1
	1,1
	1,2
	1,2
	1,3
	1,4
	1,4

	
	M
	1,0
	1,0
	1,1
	1,2
	1,2
	1,4
	1,4
	1,5
	1,4


[bookmark: _Toc499113555][bookmark: _Toc500090524][bookmark: _Toc524366023][bookmark: _Toc527621493][bookmark: _Toc25223155][bookmark: _Toc90129820][bookmark: _Toc121502425][bookmark: _Toc122357777][bookmark: _Toc122361790][bookmark: _Toc122362257]Source: Data calculated on the basis of Statistical Notebooks on higher education, INS, 2015-2023 and INS data on the resident population on July 1 of each year.
* The values ​​of the indicator were recalculated, as a result of the revision of the data on the resident population, by the INS.
Evolution of the gross enrolment rate in undergraduate higher education, total and by gender, 2014-2023 (%)
	
Gender distribution
	2014/
2015
	2015/
2016
	2016/
2017
	2017/
2018
	2018/
2019
	2019/
2020
	2020/
2021*
	2021/
2022*
	2022/
2023

	Total
	35,0
	35,8
	35,9
	36,6
	36,7
	37,4
	41,2
	42,3
	43,0

	F
	38,9
	39,8
	39,8
	40,5
	40,7
	39,7
	43,4
	45,1
	45,9

	M
	31,4
	32,1
	32,3
	32,8
	32,9
	35,0
	38,9
	39,4
	39,9


Source: Data calculated based on the statistical notebooks on higher education, INS, 2015-2023. 
Note: * in the 19-23 age group
Note: The indicator was calculated by reporting the number of students in the country (without foreign students) to the population in the 19-23 age group.
* The values ​​of the indicator were recalculated, as a result of the revision of the data on the resident population, by the INS.

Evolution of the proportion of teaching staff in higher education, by gender (%)
	
	2014/
2015
	2015/
2016
	2016/
2017
	2017/
2018
	2018/
2019
	2019/
2020
	2020/
2021
	2021/
2022
	2022/
2023

	F
	49,4%
	50,0%
	50,8%
	51,3%
	50,9%
	51,7%
	52,1%
	52,4%
	52,3%

	M
	50,6%
	50,0%
	49,2%
	48,7%
	49,1%
	48,3%
	47,9%
	47,6%
	47,7%


 INS, 2015-2023.   According to data from the National Institute of Statistics, the proportion of women has continued to increase among teaching staff with leadership positions. In the 2022/2023 academic year, this indicator was 42.6%.

II. [bookmark: _Hlk181693331]National Audiovisual Council
Gender stereotypes
8.	In the light of the Committee’s previous recommendations (para. 17), please provide information on: 
(c)	Steps taken to amend the national audiovisual policy to prohibit degrading portrayals of women in the media.
According to the regulatory principles of the Audiovisual Law nᵒ 504/2002, with subsequent amendments and modifications, stipulated in art. 40, "it is prohibited to broadcast programmes containing any form of incitement to hatred based on race, religion, nationality, sex or sexual orientation". In accordance with art. 10 para. 4   of the above-mentioned Law, the Council exercises its right to control the content of the programmes offered by the audiovisual media service providers only after the public communication of these programmes. 
On the 24th of March 2019, the Romanian Parliament amended the Audiovisual Law nᵒ 504/2002 by the Law nᵒ 52/2019, introducing chapter III5, which refers to the protection of the victims of domestic violence.
The legislative measures adopted by the NAC, based on the Audiovisual Law, through the secondary legislation (the NAC Decision nᵒ 220/2011 regarding the Regulation Code of the Audiovisual Content), have the role of strengthening the protection of human dignity and minors against audiovisual content with a potentially harmful effect on physical, mental or moral development. For this purpose, we mention the amendments made to the Audiovisual Code, by the NAC Decision nᵒ 63/2017:
	 Art. 1 "(1) For the purposes of this regulatory code of the audiovisual content, hereinafter referred to as the code, the terms and expressions below have the following meanings: [...]g) language violence - addressing through offensive, brutal language, such as the use of insults, threats, degrading or humiliating or discriminatory words and expressions; trivial, nonverbal behaviours are assimilated to this form of violence";
	 Art. 6 "(3) In the case of a minor over 16 years old, who is a victim or witness to the commission of crimes or who has been physically, mentally or sexually abused, the following are required: a) his explicit written or recorded consent; b) the elimination of any elements that can lead to the identification of the minor, at his request, his parents or the legal representative";
	 Art. 18 "(1) The productions that present: a) physical, mental or language violence, repeatedly or with a high degree of intensity or gravity, may not be broadcast in the time slot 6:00 - 23:00; […]”;
	 Art. 29 "(2) Before the broadcasting of shocking images, scenes of violence or with negative emotional impact that may unpleasantly impress the viewers, they will be warned verbally: "Caution! Images that can affect you emotionally», a mention that will also be displayed statically and legibly; the broadcasters may not present scenes of violence repeatedly within the same audiovisual production";
	 Art. 44 "(2) The identity of the persons who are victims of crimes related to sexual life may not be revealed in any way; the situations in which the victims have given their written consent are excepted, under the condition of respecting the identification limits established by the agreement concluded before the broadcast; the prior agreement may not justify violations of the rights and freedoms of other people, public order or good morals, nor may remove the responsibility of the provider of the audiovisual media services for the content of the programmes, provided for in art. 3 of the Audiovisual Law";
	Art. 47 "(3) It is prohibited to broadcast in the audiovisual programmes defamatory statements against a defined gender, age, race, ethnicity, nationality, citizenship, religious beliefs, sexual orientation, level of education, social category or medical conditions; (4) It is prohibited to broadcast in the audiovisual programmes defamatory statements against a person based on their belonging to a group/community defined by gender, age, race, ethnicity, nationality, religious beliefs, sexual orientation, level of Education, social category, medical conditions or physical characteristics are forbidden”.
	Art. 93 "(1) Audiovisual commercial communications must respect, regardless of form and duration, the principles of minor protection, correct public information, respect for human dignity, ensuring fair competition and not using unfair commercial practices, misleading or aggressive, as they are defined by Law nᵒ 363/2007 on combating the unfair practices of traders in the relationship with consumers and harmonizing regulations with the European legislation on consumer protection, with subsequent amendments and modifications. (2) It is prohibited the advertising that prejudices respect for human dignity based on gender, affecting the image of a person in public and/or private life, as well as groups of people. (3) It is prohibited the usage in advertising of the situations in which people, regardless of their gender, are presented in degrading, humiliating and pornographic attitudes, including through the usage of gender stereotypes."
We also mention that regarding the online content, on 3rd of July, 2022, a series of provisions applicable to the video sharing platform services were introduced into the Audiovisual Law, of which relevant for the report would be those related to the violence issues.
	 Art. 427*) “Providers of the video sharing platforms are obliged to take appropriate measures to protect:
a) minors from programmes, user-generated videos and audiovisual commercial communications which may impair their physical, mental or moral development especially by programs that contain pornography or unjustified violence, according to the provisions of art. 39 para. (1);
b) the general public from programmes, user-generated videos and audiovisual commercial communications containing incitement to violence or hatred directed against a group of persons or a member of a group based on reasons such as sex, race, color, ethnic or social origin, genetic characteristics, language, religion or beliefs, political or other opinions, belonging to a national minority, wealth, birth, disabilities, age or sexual orientation or chronic contagious or non-contagious disease;
c) the general public from programmes, user-generated videos and audiovisual commercial communications containing content the dissemination of which constitutes public incitement to commit crimes under Law nᵒ 535/2004, with further modifications and amendments, or to Law nᵒ 196/2003 regarding the prevention and combating of pornography, republished, or crimes of a racist and xenophobic nature.”
B) Sanctions
The National Audiovisual Council applied in 2023 a number of 295 sanctions for the non-compliance of the legislation in the audiovisual field. Of these, 18 were public warnings for the non-compliance of the provisions regarding the obligation of the broadcasters to inform the public about the existence of the phone number "Telverde intended for the victims of domestic violence".
We also inform you that our institution started an internal procedure for the amendment and modification of the secondary legislation, respectively the NAC Decision nᵒ 220/2011 regarding the Regulatory Code of the Audiovisual Content, with subsequent amendments and modifications, that will be subject to a future public consultation.
The issue of the domestic violence in the audiovisual programmes is a priority in the activity of the National Audiovisual Council and represents a major interest in the audiovisual space, as well.
III. [bookmark: _Hlk181693345]Public Ministry
Harmful practices
9.	In the light of the Committee’s previous recommendations (para. 17), please indicate whether a study has been carried out on the scale and consequences of forced marriage, early marriage and child marriage. Please describe what steps have been taken, including awareness-raising activities on the negative impact of such marriages on girls, to prevent such forms of marriage, in line with joint general recommendation No. 31 of the Committee on the Elimination of Discrimination against Women/general comment No. 18 of the Committee on the Rights of the Child (2019) on harmful practices. Please also indicate what steps have been taken to amend legislation to remove exceptions allowing marriage under the age of 18 years and to prosecute and adequately punish the perpetrators.
With regard to the situation of children in situations of family abuse, including as victims of domestic violence aimed at forced marriage, the provisions of Article 41 of Law no. 272/2004 are detailed in the annex of the report within the contribution of the Public Ministry.
"(1) If there are reasonable grounds to suspect that the life and security of the child are endangered in the family, representatives of the public social assistance service or, where appropriate, of the General Directorate for Social Assistance and Child Protection at the level of the districts of the municipality of Bucharest shall have the right to visit the children at their place of residence and to inquire about the way in which they are cared for, their health and physical development, their education, schooling and professional training, providing, if necessary, the necessary guidance.
(2) If, following the visits carried out in accordance with paragraph (1), it is found that the physical, mental, spiritual, moral or social development of the child is endangered, the public social assistance service shall refer the matter to the General Directorate for Social Assistance and Child Protection within 24 hours in order to take the measures provided for by law.
(3) The General Directorate for Social Assistance and Child Protection shall refer the matter to the Court if it considers that the conditions laid down by law for the total or partial deprivation of parental rights of the parents or of one of them are met".
Specifically, the provisions of Article 89 of Law no. 272/2004 regulate the situation of children - victims of domestic violence, as follows:
"(1) The child has the right to be protected against abuse, neglect, exploitation, trafficking, illegal migration, abduction, violence, internet pornography, and any form of violence, regardless of the environment in which he/she finds him/herself: family, educational, medical and protection institutions, crime investigation and rehabilitation/detention environments, internet, media, workplaces, sports environments, community, etc.
(2) Any natural or legal person, as well as the child, may refer the matter to the General Directorate for Social Assistance and Child Protection of the county/district of residence to take appropriate measures to protect the child against any form of violence, including sexual violence, physical or mental injury or abuse, maltreatment or exploitation, abandonment or neglect.
(3) Employees of public or private institutions who, by the nature of their profession, come into contact with the child and suspect a possible case of abuse, neglect or maltreatment shall report it immediately to the General Directorate for Social Assistance and Child Protection".
The provisions of Article 89(3) of Law no. 272/2004 are in line with the provisions of Article 50 (former Article 35) of Law no. 217/2003 on preventing and combating domestic violence, regarding the obligation of the Court ordering the issuance of the protection order to immediately refer the matter to the local public authority in charge of child protection, if it establishes the existence of a situation requiring the enforcement of a special protection measure for the child.
As regards special child protection measures, according to Article 59 of Law no. 272/2004, these include placement, emergency placement and specialised supervision, and the abused child (including as a result of domestic violence) is included among those benefiting from these special protection measures (Article 60(c) of the same law).
Gender-based violence against women 
10. In the light of the Committee’s previous recommendations (para. 19), please provide disaggregated data on cases of gender-based violence and discrimination against women brought before the courts and on the number of protection orders accorded. Please also indicate what steps have been taken by the State party to:
The legal basis for collecting and centralizing statistical data at the level of the Public Ministry is the Decision of the Plenum of the Superior Council of Magistracy no. 69/2014 approving the statistical forms, the guidelines for their completion and the archival nomenclature for criminal cases at prosecutor's offices.
a) With regard to statistical data on hate crimes and discrimination, the Order of the Prosecutor General of the Prosecutor's Office attached to the High Court of Cassation and Justice no. 298/2017 amended Order no. 213/2014 on the organization and functioning of the information system of the Public Ministry and thus introduced two new statistical forms (Annexes 19 and 20) which, as of 2018, collect additional data on hate crimes. More details can be found in the Annex of the report. 
 Through Annex 19 to Order no. 298/2017, entitled "Statistical situation on hate crimes - to which the aggravating circumstance provided for in Article 77(h) of the Criminal Code has been applied or to which the element of hatred is part of the constitutive content of the offence (Article 369 of the Criminal Code, Article 297(2) of the Criminal Code, etc. )" statistical data are collected on: cases existing at the beginning of the reporting period, cases entered throughout the reporting period, total cases to be solved, total cases solved, number of cases solved by committal (indictments and plea agreements), number of cases solved by discontinuation of prosecution, number of cases solved by dismissal, number of defendants, natural and legal persons, brought to trial with indication of the ground per number of defendants, number of suspects/defendants, natural and legal persons, against whom the prosecution was discontinued with indication of the ground per number of suspects/defendants, number of suspects/defendants, natural and legal persons, against whom the prosecution was dismissed with indication of the ground per number of suspects/defendants, and the number of cases remaining unsolved at the end of the period (including cases involving unidentified perpetrators).
Through Annex 20 to Order no. 298/2017, entitled "Statistical situation on the offences referred to in GEO no. 31/2002", statistical data, itemized with respect to Articles 3, 4, 5, 6 and 61, are collected on: cases existing at the beginning of the period, cases entered during the period, total cases to be solved, total cases solved, number of cases solved by committal (indictments and plea agreements), number of cases solved by discontinuation of prosecution, number of cases solved by dismissal, number of defendants, natural and legal persons, brought to trial with indication of the ground per number of defendants, number of suspects/defendants, natural and legal persons, against whom the prosecution was discontinued with indication of the ground per number of suspects/defendants, number of suspects/defendants, natural and legal persons, against whom the prosecution was dismissed with indication of the ground per number of suspects/defendants, and the number of cases remaining unsolved at the end of the period (including cases involving unidentified perpetrators).
Also, the Public Ministry uses statistical forms to collect and centralize statistical data on the offence of incitement to hatred, violence and discrimination, provided for in Article 369 of the Criminal Code, but the data collected are not disaggregated by discrimination criteria.
Detailed statistical indicators on hate crimes and discrimination are to be introduced in the new statistical reports to be generated from ECRIS V through a project managed by the Ministry of Justice entitled "Development and implementation of an integrated strategic management system for the judiciary-SIMS"-SIPOCA 55, in which the Public Ministry – the Prosecutor's Office attached to the High Court of Cassation and Justice is a beneficiary.
b) Statistical data for victims of domestic violence are available on the website of the Public Ministry at https://www.mpublic.ro/ro/content/date-statistice-privind-victimele-violen%C8%9Bei-%C3%AEn-familie  
In the statistical forms in use by the Public Ministry, approved by the Decision of the Plenum of the Superior Council of Magistracy no. 69/2014, there is no statistical indicator on the number of women victims of domestic violence offences committed in the period 2017 - 2023, but only on the number of defendants, natural persons, sent to court (through indictments and plea agreements) for domestic violence, the number of victims of domestic violence and the relationship between defendants and victims (parents, grandparents, spouses, son/daughter of whom minors, brothers/sisters of whom minors, other relatives up to the fourth degree of whom minors, father/mother-in-law, son/daughter-in-law and cohabiting partners).
Consequently, the statistics in the Excel file (annexed to the note) on the number of women victims of offences only cover cases that have been settled by committal (indictments and plea agreements).
The collection of statistical data in the above sense, as well as on other statistical indicators (number of cases to be solved, number of cases solved, types of solutions, persons investigated and number of cases pending at the end of the period) will be operational through the implementation of the ECRIS V Programme developed within the project managed by the Ministry of Justice entitled "Support for the development of the ECRIS V electronic case management system" (project code SIPOCA 871/ SMIS 142520), in which the Public Ministry – the Prosecutor's Office attached to the High Court of Cassation and Justice is a beneficiary and which is aimed, among its objectives, at the interconnection with the databases of the courts.
c) Regarding the statistical data on protection orders and provisional protection orders, Order no. 20 of 29 January 2020 of the Prosecutor General of the Prosecutor's Office attached to the High Court of Cassation and Justice, amending and supplementing Order no. 213/2014 of 15 July 2014 on the organization and functioning of the information system of the Public Ministry introduced Annex no. 21, entitled "Statistical situation of provisional protection orders submitted by police bodies for confirmation pursuant to Article 227(1) of Law no. 217/2003 on preventing and combating domestic violence" (now Article 34(1), after renumbering).
Thus, starting with 2020, statistical data on provisional protection orders (PPOs) will be collected on a half-yearly and annual basis, covering the main indicators: the number of PPOs submitted by the police for confirmation to the prosecutor's office attached to the competent court of first instance in whose territorial area they were issued; the prosecutor's decision confirming or rejecting the PPO received from the police; the decision of the courts on the PPO confirmed by the prosecutor and immediately forwarded for the issuance of the final protection order (admission and issuance of the protection order, rejection or acknowledgement of the withdrawal of the request of the victim for the issuance of the protection order).
For all these statistical indicators, the number of perpetrators and the number of victims, broken down by gender (male/female) and the minority status of the victims, if applicable, are highlighted.
Gender-based violence against women
10.	In the light of the Committee’s previous recommendations (para. 19), please provide disaggregated data on cases of gender-based violence and discrimination against women brought before the courts and on the number of protection orders accorded. Please also indicate what steps have been taken by the State party to:
(d)	Implement police initiatives to prevent the withdrawal of complaints by victims, introduce ex officio prosecution for offences of gender-based violence against women and ensure that cases of gender-based violence against women, including domestic violence, are never addressed under mediation procedures;
The Romanian State's decision to make reservations to the Istanbul Convention may be questioned insofar as an analysis of the case law on gender-based violence shows that one of the causes of gender-based violence is precisely this cause.
 According to Article 50 of the Istanbul Convention, under the marginal heading "Immediate response, prevention and protection": 
"1. Parties shall take the necessary legislative or other measures to ensure that the responsible law enforcement agencies respond to all forms of violence covered by the scope of this Convention promptly and appropriately by offering adequate and immediate protection to victims.
2. Parties shall take the necessary legislative or other measures to ensure that the responsible law enforcement agencies engage promptly and appropriately in the prevention and protection against all forms of violence covered by the scope of this Convention, including the employment of preventive operational measures and the collection of evidence”.
According to Article 51 of the Istanbul Convention, under the marginal heading "Risk assessment and risk management": 
"1. Parties shall take the necessary legislative or other measures to ensure that an assessment of the lethality risk, the seriousness of the situation and the risk of repeated violence is carried out by all relevant authorities in order to manage the risk and if necessary to provide coordinated safety and support.
2. Parties shall take the necessary legislative or other measures to ensure that the assessment referred to in paragraph 1 duly takes into account, at all stages of the investigation and application of protective measures, the fact that perpetrators of acts of violence covered by the scope of this Convention possess or have access to firearms.” 
In the case of the offence of rape provided for in Article 218 of the Criminal Code, criminal proceedings shall be brought ex officio, with the exception of the offences provided for in paragraphs (1) and (2), for which the legislator has left it up to the injured party to file a prior criminal complaint.
In the case of the offence of sexual assault provided for in Article 219 of the Criminal Code, criminal proceedings shall be initiated ex officio, with the exception of the offence referred to in paragraph (1), for which criminal proceedings shall be initiated upon prior complaint by the injured party. 
According to Article 199(2) of the Criminal Code, in the case of offences of domestic violence provided for in Article 199 in conjunction with Article 193 of the Criminal Code (assault or other violence) and Article 196 (culpable bodily harm) of the same Code, committed against a family member, criminal proceedings may also be initiated ex officio. 
Thus, for offences for which, under normal circumstances, criminal proceedings are initiated on the injured party's prior complaint, or in the case of assault or other violence and culpable bodily harm, exceptionally, where the victim is a family member, criminal proceedings may also be initiated ex officio. This provision is intended to provide additional protection for victims, given their vulnerable position vis-à-vis the aggressor, which may in some cases prevent them from lodging a complaint.
Furthermore, by Decision no. 11/2019, published in the Official Gazette of Romania no. 477 of 12 June 2019, the High Court of Cassation and Justice - Panel competent to hear the appeal in the interest of the law admitted the appeal in the interest of the law filed by the Prosecutor General of the Prosecutor's Office attached to the High Court of Cassation and Justice, establishing that "for the offence of assault or other violence committed against a family member, provided for in Article 193 in relation to Article 199(1) of the Criminal Code, where criminal proceedings have been instituted following a prior complaint by the injured party, the criminal proceedings may be discontinued only as a result of the withdrawal of the prior complaint and not as a result of reconciliation".  
With regard to the protection order, two circular letters of 2018 and 2023 sent to the Minister of Justice and the Minister of the Interior have raised several issues to be taken into account when applying the provisions of Law no. 217/2003 in its new form and when making possible amendments to the legislative text.
It should be noted that the attention of the Minister of the Interior was drawn to the problem of the lack of provision in the Order implementing the new provisions of Law no. 217/2003 to the situation of victims of domestic violence who, for various reasons, are unable to provide the police agent with a legally valid consent/refusal to issue the protection order: whether we are talking about victims who are minors and the aggressor is the very legal representative who has the minor in his/her care, or whether we are talking about persons placed under a restraining order and the guardian is not present or the aggressor is the guardian himself, or whether we are talking about persons who, due to their mental state, are unable to answer the questions asked by the police agent and to give their consent/refusal to the provisional protection order. 
These points were taken into account by the Ministry of the Interior when revising the rules on how police agents handle cases of domestic violence.  
Throughout the more than five years (2018-2023) that the provisional protection order has been in operation and has seen extensive practical application, it has proved to be particularly effective in preventing and combating domestic violence. 
The use of this legal mechanism has taken out of the grey area of criminality a lot of acts that would not have been prosecuted, as after the moment of the "scandal" leading to police intervention to settle the conflict situation, victims did not want to file reports on domestic violence offences. 
The emphasis is on the preventive role of the protection mechanism and lies in a rapid response to violent behavior which clearly has the potential to escalate into particularly serious criminal offences. 
As follows from the provisions of Article 43 of Law no. 217/2003, the victim may waive the application for a protection order.
The waiver of the application for the issuance of the protection order is not conditional on prior mediation of the parties, the same being the case for the protection order governed by Law no. 26/2024 on the protection order, a normative act which covers a much broader scope of acts affecting the physical and/or mental integrity of the person (Article 14 of the law). 
The Romanian State can assess whether the victim's choice to waive the application for a protection order is a way for the aggressor to exert pressure on the victim. There is the option of eliminating this procedural option whereby, although there is reasonable evidence for the issuance of the protection order, the potential aggressor is exempted from a restriction of freedom of movement that would have been apt to re-educate him and prevent future acts of gender-based violence. Moreover, such an option is in line with the case law of the Court of Justice of the European Union, as it emerged from the joined cases Magatte Gueye (C-483/09) and Valentin Sanchez (C-1/10).
(e)	Introduce mandatory capacity-building for judges, prosecutors, lawyers, police officers, social workers and health professionals on the strict application of legislation criminalizing violence against women and on protocols for dealing with victims in a gender-sensitive manner and make public the standard procedures relating to gender-based violence against women;
With regard to compliance with these features of the training programmes (participation of more prosecutors in the courses for a longer duration), it should be noted that during 2023, according to the activities set to be carried out under the "VioGen-RoJust" project implemented by the National Agency for Equal Opportunities between Women and Men, as project promoter, in partnership with: FILIA Centre, TRANSCENA, ANAIS and GRADO associations, the Public Ministry was the beneficiary of training activities together with other professionals with specific duties in the field of domestic violence and gender-based violence. 
The project aimed at improving protection measures against domestic violence, strengthening the capacity of authorities to ensure proper implementation of the legislative framework on the protection and non-discrimination of victims, generating new replicable measures and fundamental changes for the effective application and implementation of ECHR recommendations and CoE human rights standards.
The 103 prosecutors included in the target group of the project who participated online in the training programme were mostly from prosecutor's offices attached to courts of first instance and prosecutor's offices attached to tribunals, and the topics chosen for the training programme were the following:
1.	Confirmation of the protection order, the role of the prosecutor in formulating and deciding on the application for a protection order, the use of electronic surveillance devices in the enforcement of the provisional protection order, the protection order and the obligation for the offender to participate in specialized counselling programmes to reduce aggressive behavior.
2.	Communication with the victim - trauma and post-traumatic behavior, the role of the psychologist in proceedings before judicial bodies in cases of domestic violence and sexual violence.
3.	 Consent to sexual act with a minor versus rape, reaction of a child subjected to sexual abuse by an adult and post-abuse behavior, disclosure of sexual abuse and the statement of the child.
4.	 Domestic violence and sexual abuse offences, protective measures for the victim, specific evidence.
5.	European Court of Human Rights judgments and CoE Council of Ministers country recommendations on domestic violence and sexual violence.
This training activity responded both to the need for training in this area, a need that is recognized within all prosecutor’s offices, and to the recommendation made by GREVIO in this regard.
In this respect, the GREVIO report  of 4 March 2022 on legislative and other measures implementing the provisions of the Council of Europe Istanbul Convention on preventing and combating violence against women and domestic violence noted the insufficiency of ongoing training focused on violence against women as a form of gender-based violence or gender equality, the level of relevant training being low both in terms of the topics covered and the number and duration of training sessions as well as the number of participants.
At the same time, the Study on the jurisprudence of the European Court of Human Rights on sexual, domestic and gender-based violence and the Council of Europe standards on the matter relevant for professionals in the judicial field, which was also drafted within the framework of the "VioGen RoJust" Project, implemented by ANES, should also be mentioned with regard to training.
This study was sent in February 2024, in electronic format, to the prosecutor's offices attached to courts of appeal for information, with the intention to be communicated to all prosecutors in the district prosecutor's offices in order to be used as a documentary resource in the decentralised training process.
The commitment of the Public Ministry to effective investigation including a gender-sensitive approach is also reflected in the topical inspections [TN: Ro.: "controale tematice"] carried out by the Service for Guidance and Control of the Prosecutor's Office attached to the High Court of Cassation and Justice.
Thus, at the level of the Service for Guidance and Control, an analysis of the solutions ordered in 2016-2017 in cases involving the offence of incitement to hatred or discrimination, provided for in Article 369 of the Criminal Code, was carried out. The analysis was communicated to the prosecutor’s offices.
Employment
16.	In the light of the Committee’s previous recommendations (para. 29), please describe any complaint mechanisms put in place to address sexual harassment and provide data on the number of reported cases, the number of investigations and prosecutions and the penalties imposed on those responsible.
On this topic, it is worth mentioning the topical inspection carried out by the Service for Guidance and Control of the POAHCCJ on the legality and the merits of the solutions ordered in 2020 in cases concerning the offence of sexual harassment, provided for by Article 223 of the Criminal Code. The inspection was ordered by Order no. 51 of 19.03.2021 of the Prosecutor General of the Prosecutor's Office attached to the High Court of Cassation and Justice and was carried out at all prosecutor’s offices.
The inspection aimed at identifying vulnerabilities in the prosecution activity that would call into question the non-compliance with international commitments regarding women's rights and their protection against violence, in particular the Istanbul Convention.
The inspection aimed to monitor the way in which sexual harassment cases are prosecuted in order to ensure the judicial finality of this criminalization.
Thus, difficulties have been revealed in the practice of prosecutor’s offices in establishing the meaning of the notion of "sexual favors" in the provisions of Article 223 of the Criminal Code, but also with regard to the consequences that the action of repeated demand of sexual favors must produce (intimidation or putting the victim in a humiliating situation), an aspect that outlines the elements of objective typicality of the offence of sexual harassment. In the absence of a legal definition in Romanian law, it was recommended that the definition of sexual harassment in European and European Union legal instruments be used. 
In this respect, it was taken into account that Article 2(2) of Directive 2002/73/EC of the European Parliament and of the Council of 23 September 2002 amending Council Directive 76/207/EEC on the implementation of the principle of equal treatment for men and women as regards access to employment, vocational training and promotion, and working conditions, defines sexual harassment as "unwanted conduct of a sexual nature, whether physical, verbal or non-verbal, which has the purpose or effect of violating the dignity of a person and, in particular, of creating an intimidating, hostile, degrading, humiliating or offensive environment".
It was recalled that Romania ratified the Istanbul Convention by Law no. 30/2016, so that the incrimination in Article 223 of the Criminal Code must also be interpreted and understood in the light of the provisions of Article 40 of this Convention, which defines sexual harassment and which establishes the obligation of the contracting parties "to take the necessary legislative or other measures to ensure that any form of verbal, non-verbal or physical conduct of a sexual nature, with the purpose or effect of violating the dignity of a person, in particular when creating an intimidating, hostile, degrading, humiliating or offensive environment, is subject to criminal or other lawful sanctions".
At the same time, the heads of prosecutor's offices have been made aware of the need to resolve cases within reasonable time limits and to investigate them in a non-judgmental and responsive manner to the challenges of the modern world, taking into account the practice of the European Court of Human Rights, which has sanctioned obstacles to women's effective and non-discriminatory access to justice, the lack of a full and effective investigation in cases of gender-based violence, the lack of swift and prompt action by the judiciary, which are in themselves means of protecting vulnerable victims such as victims of gender-based violence.
Also, as part of the inspection that has been carried out, the prosecutor’s offices received specific reports on the erroneous legal classification of the reported acts and other procedural deficiencies that have been identified.
The conclusions and findings of the inspection were disseminated to the prosecutor's offices. 
In addition to the criminal law instruments aimed at preventing sexual harassment in the workplace [Article 223 - sexual harassment, Article 226(21) - violation of privacy (incrimination introduced by Law no. 171/2023), Article 299(2) and (3) - misuse of office for sexual purposes of the Criminal Code], sexual discrimination in the workplace is prevented by disciplinary sanctions applied to the employee guilty of such an act or by contravention sanctions applied to the employer tolerating such acts in the workplace.
Government Ordinance no. 137/2000 on the prevention and punishment of all forms of discrimination was amended by Law no. 167/2020 and the legal concept of moral harassment in the workplace was thus enshrined. 
Thus, according to Article 2(51)-(57) of G.O. no. 137/2000, as amended:
"(51) Moral harassment in the workplace shall be considered and shall be punished by disciplinary, contravention or criminal sanctions, as the case may be, any conduct exercised against an employee by another employee who is hierarchically superior, by a subordinate and/or by a comparable employee in terms of hierarchy, in connection with work relations, which has the purpose or effect of adversely affecting work conditions by violating the employee's rights or dignity, by impairing the employee's physical or mental health or by jeopardizing the employee's future employment, and which takes any of the following forms: (a) hostile or unwanted conduct; (b) verbal comments; (c) actions or gestures.
(52) Moral harassment in the workplace shall be considered any conduct which, by its systematic nature, is likely to harm the dignity, physical or mental integrity of an employee or group of employees, endangering their work or degrading the work climate. Within the meaning of this law, stress and physical exhaustion are covered by moral harassment in the workplace.
(53)	All employees have the right to a workplace free from moral harassment. No employee shall be punished, dismissed or discriminated against, directly or indirectly, including with regard to pay, training, promotion or extension of employment, on the grounds that he or she has been subjected to or has refused to be subjected to moral harassment in the workplace.
(54)	Employees who commit acts or deeds of moral harassment in the workplace shall be liable to disciplinary action in accordance with the law and the employer's internal regulations. Disciplinary liability does not remove the employee's criminal or contravention liability for such deeds.
(55)	Employers shall undertake any necessary measures to prevent and combat acts of moral harassment in the workplace, including by providing in the internal rules of the establishment for disciplinary sanctions for employees who commit acts or deeds of moral harassment in the workplace.
(56)	It shall be forbidden for the employer to establish, in any form, internal rules or measures that would force, cause or incite employees to commit acts or deeds of moral harassment in the workplace.
(57)	The employee who is the victim of moral harassment in the workplace must prove the factual elements of moral harassment, the burden of proof being on the employer, in accordance with the law. Intention to harm through acts or deeds of moral harassment in the workplace does not have to be proved.”
The legal framework in which the contravention liability of the employer who tolerates or encourages acts of sexual harassment in the workplace arises is provided by Article 26 of G.O. no. 137/2000. 
„Article 26 - (1) The contraventions referred to in Article 2(2), (4), (5) and (7), Articles 6-9, Article 10, Article 11(1), (3) and (6), Articles 12, 13, 14 and 15 are punishable by a fine of between 1,000 lei and 30,000 lei if the discrimination concerns a natural person, and by a fine of between 2,000 lei and 100,000 lei if the discrimination concerns a group of persons or a community.
(1)	Moral harassment in the workplace committed by an employee, by infringing the rights or dignity of another employee, shall constitute a contravention and is punishable by a fine of between 10,000 lei and 15,000 lei. (...)
(21)	Whenever the Court finds that an act of moral harassment has been committed in the workplace, it may, in accordance with the law:
a)	order the employer to take all necessary measures to put an end to any act or deed of moral harassment in the workplace in respect of the employee concerned;
b)	order the reinstatement of the employee concerned;
c)	order the employer to pay the employee compensation equal to the equivalent of the salary rights which he/she has been deprived of;
d)	order the employer to pay the employee material and non-material damages;
e)	order the employer to pay the employee the sum necessary for the psychological counselling required by the employee for a reasonable period determined by the occupational physician;
f)	order the employer to amend the employee's disciplinary records.
(22)	Whenever the Council finds that an act of moral harassment has been committed in the workplace, it shall apply, in accordance with the law, any of the measures provided for in paragraph (21)(a) and (e).
(23)	Failure by the employer to comply with the measures ordered by the Council shall constitute a contravention and shall be punishable by a fine of between 100,000 lei and 200,000 lei. Payment of the fine shall not exempt the employer from fulfilling the obligations provided for in paragraph (21).
(3)	The sanctions shall also apply to legal persons.”
While it is preferable for persons who consider themselves discriminated against to avail themselves of a favorable evidentiary hearing before the Council for Combating Discrimination, they have the option of directly lodging a claim for damages before a civil Court. 
Thus, as it results from the provisions of Article 27 of the G.O. no. 137/2000, the person who considers himself/herself discriminated against may lodge a claim before the Court for compensation and restoration of the conditions existing prior to the discrimination or undoing of the conditions created by the discrimination, according to common law. The claim is exempt from judicial stamp duty and is not conditional on the matter being referred to the Council.
 The time-limit for lodging a claim is three years and runs from the date on which the offence was committed or from the date on which the injured party could have known that it had been committed. Even if the matter has not been referred to the Council, the Council must be summoned to hear the case. The injured party shall submit evidence supporting a presumption of direct or indirect discrimination and the burden of proving that there has been no breach of the principle of equal treatment shall lie with the person against whom the complaint has been made. 
Any evidence, including audio and video recordings or statistical data, may be used in court. There is also the possibility, at the request of the claimant, for the court to order the withdrawal or suspension by the issuing authorities of the operating license of legal persons which, through discriminatory action, cause substantial damage or which, although causing little damage, repeatedly infringe the provisions of the ordinance.
In the light of the elements submitted in the present reply, the Public Ministry reaffirms its commitment regarding the prevention and the sanctioning of all gender-based discrimination offences, within the limits of the existing legislative framework.

IV. THE ROMANIAN INSTITUTE FOR HUMAN RIGHTS (RIHR)
National human rights institution
7.	In the light of the Committee’s previous recommendations (para. 13), please explain what steps have been taken to ensure that the Romanian Institute for Human Rights is in full compliance with the principles relating to the status of national institutions for the promotion and protection of human rights (the Paris Principles).
[bookmark: _Hlk181693375]THE ROLE OF THE ROMANIAN INSTITUTE FOR HUMAN RIGHTS (RIHR) 
in supporting inclusive education, education for human rights, non-discrimination and equal opportunities
Through the activities carried out in the field of combating discrimination, RIHR promoted the importance of achieving at the national level the SDG 10- reduction of inequalities.
In recent years, RIHR has strengthened its relations of cooperation and partnership with representatives of civil society in the field of equal opportunities, combating any form of violence and discrimination and promoting the rights of persons belonging to national minorities.
In accordance with its mandate, RIHR promotes education for a culture of human rights, undertakes research studies on aspects of discrimination and the rights of vulnerable categories (children and youth, victims of violence, persons belonging to minorities, migrants, refugees, persons with disabilities, persons belonging to the LGBT community). RIHR’s anti-discrimination activities often overlap with those promoting children's and young people's rights or women’s rights because their central objective is to combat any form of human rights violations, promote equal opportunities and non-discrimination. The institute develops and offers training courses in the field of promoting respect and protection of human rights and vulnerable categories both at the level of secondary schools, national colleges, universities, and for some specialized personnel (members of the two chambers of the Parliament, lawyers, psychologists, and teachers.
Through its working group for promoting the rights of women and combating violence the RIHR undertook research regarding the situation of persons belonging to Roma minority and promoted the rights of children belonging to Roma minority
To be noted among the 2023 activities of the Institute is its active partnership in the project initiated by the Tatar Democratic Union under the auspices of UNESCO „United in Diversity. No Discrimination”. The RIHR contributed with training courses for teaching staff to work in a multicultural environment and with a research material for a chapter included in the second guide on the "Rights of persons belonging to national minorities" - for teaching staff .  The Romanian Institute for Human Rights addressed the issue of equal opportunities and respecting the rights of all children and young people. The publication suggests new educational methodologies in the spirit of combating inequalities. In the chapter "An approach based on the rights of the child in promoting equal opportunities, diversity and inclusion in the educational process" the RIHR provides innovative ideas to promote equality and diversity, to combat racism and xenophobia by suggesting new ways to promote equality, diversity and inclusion, providing examples of activities that teachers can organize when addressing the topic of equal opportunities.
The RIHR contributes through its research and training activity to the promotion of human rights and fundamental freedoms through continuous education for a human rights culture. It elaborates and conducts training on various human rights issues both for students, as well as for teaching staff from the perspective of promoting and respecting human rights. The Institute supports the fight against all forms of discrimination, promoting the rights of persons belonging to national minorities and of all vulnerable categories (children, women victims of domestic violence, Roma women, migrant and refugee women, disabled women, elder women). During the events and debates organised in 2023, as well as at the annual Human Rights Conference, issues related to combating violence and discrimination, reducing inequalities, the representativeness and participation of women in community life, the rights of persons belonging to national minorities and refugees were addressed. During 2023 RIHR carried out training programs for teachers and students in the spirit of tolerance, understanding of diversity and cultural values of persons belonging to national minorities.
The Institute carried out activities to promote and raise awareness of the need for intervention measures to prevent and combat bullying an online violence. Through its activities and campaigns, the RIHR drew attention to the importance of a complex approach to the phenomenon of bullying, highlighting methods of prevention and identifying possible ways of intervention. The activities carried out by RIHR on this topic focused on the importance of respecting human rights in the process of rehabilitating social relations, on the need for psychological counselling for the victims of this phenomenon and finally yet importantly on the role that education and the family must have in life children and young people. RIHR supports the regulation of a methodology for the prevention and combating of cyberbullying acts and the accountability of educational units and public institutions regarding the manifestations of abuse and harassment in schools and online through social media networks.
Gender-based violence against women
10.	In the light of the Committee’s previous recommendations (para. 19), please provide disaggregated data on cases of gender-based violence and discrimination against women brought before the courts and on the number of protection orders accorded. Please also indicate what steps have been taken by the State party to:
Members of the RIHR Working Group on Women's Rights addressed both the domestic violence situation and the implementation status of SDG 5 at the national level. The most recent recommendations from the GREVIO Report of June 16, 2022 regarding Romania were analyzed in the WG, as well as the recommendations formulated for Romania by the UN Working Group for the Universal Periodic Review.   Possible courses of action for meeting these recommendations in the near future have been proposed and explored. 
The members of the Working Group identified and analyzed the existing barriers in the exercise of women's rights, formulating recommendations in the field of ensuring women's rights, as well as managing and combating domestic violence. Both the issues identified and the recommendations formulated were sent to decision-makers at the national level, but also to international bodies at their request. This Working Group was established from the perspective of the RIHR role as a link between civil society organizations and national institutions. 
Following this year's meetings, the Working Group highlighted a number of limitations in the implementation of the legislation, underlining that one of the main challenges remains the inconsistency between the existence of effective legislation and the difficulties encountered in its implementation.
In accordance with the Institute's multi-annual strategy, the members of the Working Group addressed the main issues related to the respect of women's rights in Romanian society. Among them were harassment in public and private space, prevention of harassment in schools and universities, integration of refugees in society, rights of Roma women, right to education, work and health services for migrant and refugee women, representativeness and promotion of women in decision-making positions, access to justice, to health services, the gender imaging construct and combating stereotypes regarding the image of women in society as promoted online and in the mass media, intersectional and multiple discrimination, inter-institutional cooperation for the prevention and resolution of cases of violence. 
The Working Group's debates also focused on the situation of children who witness violence and abuse in the family, as they suffer potential trauma as a result of the conflicts and violent acts they witness. At the same time, a series of stereotypes and prejudices were analyzed regarding the way members of national minorities, refugees, are viewed in society.
As stated in the UPR recommendations, human trafficking becomes a major danger for vulnerable categories in the context of the conflict in Ukraine, and concerted policies and strategies are needed to prevent this phenomenon. A series of developments in the national legislation regarding equal opportunities and treatment between men and women and combating domestic violence, as well as the obstacles encountered in the activity of those involved in promoting and ensuring the full exercise of women's rights, were reported. 
The issue of cyber violence was addressed, noting that the latest GREVIO Report welcomes the addition of cyber violence to the definition of domestic violence in national legislation. The RIHR participated in the works of Women Peace and Security conference advocating women's participation in cyber security decision-making processes, as well as the importance of preventing cyber security threats and crimes. These new forms of violence can be combated through the participation and involvement of women. The RIHR advocates that from the perspective of inclusion and equal opportunities, women must contribute to the development of cybersecurity laws, policies and norms.
Gender stereotypes persists either in mass media, or on social networks according to which women mainly have household duties, they are presented in subordinate positions and certain standards of beauty are promoted. For example, young women who want to lose weight in order to conform to a certain promoted model end up risking health, or even life. Prejudices, sexist attitudes, outdated mindsets that normalize violence contribute to the victims’ isolation and their return to the vicious circle of an abusive relationship.
Members of the Working Group noted some improvement in the content of advertising materials, consisting of a more modern and unprejudiced approach to the condition and the position of women in the family and in society.
Refugee, asylum-seeking and migrant women
22.	In the light of reports that, as of September 2023, the State party hosts approximately 78,000 Ukrainian refugees, the majority of which are women and children, please provide information on measures taken to ensure that Ukrainian refugee women have access to basic rights, as well as to specialized health services and childcare facilities, as appropriate. In particular, please describe efforts to overcome obstacles, such as language barriers and administrative requirements, that affect the ability of refugee women to fully understand and gain access to their human rights.
Through its activities together with its partners, RIHR supports the right to work of migrants and refugees, the integration of migrants and asylum seekers, combating gender-based violence, violence and abuse against refugee women, identifying ways to ensure the full exercise of the rights of vulnerable categories.
The Romanian Institute for Human Rights in partnership with the Romanian National Council for Refugees (CNRR), UNHCR and the General Inspectorate for Immigration (IGI) conducted a one - year training and information campaign „Integration of migrants and refugees in society through Human Rights education”.
	The situation of refugees in Ukraine was presented by representatives of UNHCR, CNRR and IGI both at the working meetings on the organization for the joint campaign for the integration of migrants and refugees, as well as within the RIHR Working Group for women's rights and combating violence. They highlighted the contribution of the organizations they represent in providing support in emergency and hardship situations, especially for single mothers with children who have fled their homes fleeing the conflict. 
	Also, within the RIHR Working Group for women's rights, the ANAIS Association highlighted aspects of the situation of Muslim women seeking asylum, victims of domestic violence, and the specific interventions needed in such cases related to the culture and traditions of Muslim women, emphasizing the importance of accuracy translation and interpretation, the responsibility of the translator during the interview. Most translators for refugees seeking protection continue to be provided mostly through NGOs. It was emphasized that more funds are needed both for organizations active in the field, as well as for counselling services, translation, access to education, work, health and justice.
In accordance with Government Decision 6127 of 24 October 2022 a best practice example in ensuring Romanian language classes for migrant children in pre-primary school is that of the Olt County School Inspectorate and the Red Cross, which organized classes in Romanian for Ukrainian mothers and their children in Secondary School Nr. 1 Slatina and Secondary School „Nicolae Iorga”
V. Ministry of Health Contribution
Health
20.	In the light of the Committee’s previous recommendations (para. 33), please provide information on the measures taken to:
b) Take adequate measures to carry out a national survey on reproductive health, implement the national strategy for reproductive health and sexuality and the national programme for family planning and introduce mandatory age-appropriate education on sexual and reproductive health and rights in school curricula;
The development of the National Health Strategy for the period 2023 – 2030 represents the document that synthesizes all public policy proposals in the health sector, focusing on prioritizing and scheduling the use of funds allocated within the national health system. The National Health Strategy was approved by Government Decision no. 1004/2023 and provides for the development of integrated health services at the community level so that health can be approached comprehensively across multiple determinants: health-related, educational, and social. Special attention will be given to vulnerable and at-risk populations (children, the elderly, people with disabilities, etc.) as well as the Roma population, where applicable. These services will be developed by local authorities with financial, logistical, and informational support from the central level.
Currently, in addition to the National Health Strategy 2023-2030, work is underway on a new national strategy regarding sexual and reproductive health rights by a technical working group with priority objectives that include reorganizing family planning centers and services to ensure universal access to counseling on contraceptive methods, prevention of sexually transmitted infections, birth spacing, and contraception, in order to reduce the rates of abortions, unwanted pregnancies, and adolescent pregnancies. Additionally, the strategy aims to ensure adequate coverage of offices providing family planning services, including the necessary human resources and training for staff in family planning and reproductive health, as well as ongoing information, education, and communication activities among the population, especially within vulnerable groups.
Based on ORDER NO. 964/2022 approving the Technical Norms for the implementation of national public health programs, with subsequent amendments and completions, the NATIONAL PROGRAM FOR WOMEN'S AND CHILDREN'S HEALTH is being carried out, which includes the Women's Health Subprogram with the following areas of intervention regarding access to medical services:
2.1. Prevention of unwanted pregnancies by increasing access to family planning services;
1.2. Prevention of maternal morbidity and mortality by enhancing access, quality, and efficiency of specific medical services for pregnant women and new mothers;
Under the coordination of the National Institute of Public Health (INSP), several campaigns regarding reproductive health were conducted. In February 2022, the IEC campaign with the slogan "Protect Your Health! Reproductive Health – Your Right and Responsibility" took place. The target groups particularly considered in the campaign were adolescents and pregnant women. The materials prepared and used in the campaign included key messages encouraging individuals to seek medical services for counseling, family planning, and testing for sexually transmitted infections; the aim was to emphasize the importance of patients making responsible decisions regarding their reproductive health. Through the main messages of the IEC campaign, women are encouraged to consult a doctor for any reproductive health needs, even before becoming pregnant.
During the campaign, 6,042 printed brochures were distributed, 1,258 posters were displayed, 191 presentations were held, 38 articles were published in local media, and participation occurred in 3 radio and TV shows. The campaign reached a total of 55,804 beneficiaries and had a budget of 5,642.98 RON.
In February 2023, the reproductive health campaign titled "Protect Your Health! Reproductive Health – Your Right and Responsibility!" took place, with the slogan "You Have the Right to Be Healthy – Live Your Life Beautifully!" Following an analysis of the situation, the following main objectives were established for the information campaign:
•	Encouraging young people to make informed decisions regarding their reproductive health.
•	Informing and raising awareness among pregnant women and those wishing to become mothers about various aspects of sexual health (reproductive health), including the importance of medical/gynecological consultations.
During the campaign, 16,376 printed brochures were distributed, 2,097 posters were displayed, 153 presentations were held, 19 articles were published in local media, and participation occurred in 3 radio and TV shows. The campaign reached a total of 216,536 beneficiaries and had a budget of 4,539.8 RON.
In 2024, the reproductive health promotion campaign took place in July.
d)	Ensure unimpeded and adequate access to legal abortion and post-abortion services for all women in the State party, raise awareness of means of contraception and reproductive and health rights and guarantee the availability and accessibility of modern forms of contraception to all women and girls, including those from disadvantaged groups.
Additionally, to increase access to quality medical and social services for the population, particularly vulnerable groups, the Ministry of Health has initiated community healthcare activities. Integrated community centers have been established where, in addition to community nurses and social workers, various professionals work based on the needs of vulnerable individuals identified in the community, including midwives, health mediators, school counselors and/or mediators, family doctors, specialists, resident doctors, and doctors who have not passed the residency exam, who will work under the supervision of a family doctor or specialist. Psychologists, employment agents, and other professional categories may also be involved in addressing the medical, social, and educational issues of vulnerable groups, along with administrative staff.
According to the provisions of Government Decision no. 324/2019, the activities within the integrated community center are as follows:
•	Community healthcare activities;
•	Family medicine activities;
•	Specialized medical activities;
•	Telemedicine activities;
•	Counseling and support in home care and palliative care;
•	Family planning activities;
•	Promotion and prevention activities through medical caravans and screenings;
•	Social and educational assistance activities based on the identified needs of the center's beneficiaries in these components;
https://sogr.ro/wp-content/uploads/2019/11/35.-Avortul-medicamentos.pdf  .
It is also mentioned that at the hospital level, the following surgical procedures are available in a day hospitalization setting:
•	Dilation and curettage after abortion or for termination of pregnancy, with medical recommendation;
•	Termination of pregnancy with medical recommendation, applicable for pregnancies of up to 12 weeks of amenorrhea; noting that medical services provided in a day hospitalization setting can also be provided in continuous hospitalization if the patient presents complications or comorbidities that pose a risk to the patient.
Regarding termination of pregnancy without medical recommendation, the provisions of Article 248, letters i) and l) of Law no. 95/2006, republished, with subsequent amendments and completions, apply, according to which:
•	Medical assistance upon request,
•	Medical services requested by the insured, are not reimbursed from the National Health Insurance Fund, and the costs are borne by the insured.
According to the provisions of Order MS no. 964/2022 approving the Technical Norms for the implementation of national public health programs, with subsequent amendments and completions, under Section XIII.2. The Women’s Health Subprogram, one of the areas of intervention is the prevention of unwanted pregnancies by increasing access to family planning services through the acquisition and free provision of contraceptives and medical devices.
[bookmark: _Hlk181693435]Contraceptives and medical devices are provided free of charge through family planning offices, through the offices of family doctors included in the program, through obstetrics-gynecology offices in outpatient specialty and hospital settings, as well as through gynecology departments where abortions upon request are performed. The categories of beneficiaries eligible for free contraceptives and medical devices include unemployed individuals, students and pupils, people from families receiving social assistance, women permanently residing in rural areas, women who undergo an abortion upon request in a public healthcare unit, as well as other individuals without income who provide a self-declaration to that effect.
VI. National Authority for the Protection of the Rights of Persons with Disabilities (ANPDPD)
Refugee, asylum-seeking and migrant women
22.	In the light of reports that, as of September 2023, the State party hosts approximately 78,000 Ukrainian refugees, the majority of which are women and children, please provide information on measures taken to ensure that Ukrainian refugee women have access to basic rights, as well as to specialized health services and childcare facilities, as appropriate. In particular, please describe efforts to overcome obstacles, such as language barriers and administrative requirements, that affect the ability of refugee women to fully understand and gain access to their human rights.
Considering the current evolution of events in Ukraine, the National Authority for the Protection of the Rights of Persons with Disabilities (ANPDPD) has taken some special measures for the protection of Ukrainian citizens in Romania, who do not require a form of protection or asylum, according to the provisions of the Law no. 122/2006, measures that were not taken separately, for women and men, but addressed to all people, regardless of sex, age, etc.
In this sense, in order to establish a legal framework to ensure all these measures, Romania adopted the Emergency Ordinance no. 20/2022 for the amendment and completion of normative acts, as well as for the establishment of humanitarian support and assistance measures, GEO no. 15/2022 regarding the provision of humanitarian support and assistance by the Romanian state to foreign citizens or stateless persons in special situations. Through this legal framework, it was ensured the right to assistance and access to social services for adults with disabilities from Ukraine who did not apply for asylum.
These persons benefit, upon request and free of charge, from the social services provided by the care centers provided for in art. 51 paragraph (3) of Law no. 448/2006 on the protection and promotion of the rights of persons with disabilities, republished, with subsequent amendments and additions.
In order to implement these provisions, ANPDPD approved the "Procedure for granting social services for adults with disabilities, accompanied or unaccompanied, who entered Romania from the zone of armed conflict in Ukraine and who do not require a form of protection according to the law regarding asylum" (Order of the President of the National Authority for the Protection of the Rights of Persons with Disabilities no. 43 of 11.03.2022)
The aforementioned procedure establishes the intervention process, as well as the activities of the DGASPCs for the provision of social services for adults with disabilities, accompanied or unaccompanied, who enter Romania and come from the area of armed conflict in Ukraine.
Another support measure adopted by the Romanian Government for the Ukrainian refugees is the optimization of the assessment activity, in the context in which the assessment services and commissions are faced with the situation in which refugees from Ukraine, having domicile/residence in Romania, can address with a request for assessment in order to be classified as person with disabilities.
According to the provisions of Methodological Instruction no. 2/2022 of the Higher Commission for the Assessment of Adults with Disabilities, Ukrainian citizens who request an evaluation in order to be classified as person with disabilities must present a document showing the at least temporary right to stay in Romania (residence permit). The document is issued by the General Inspectorate for Immigration, which assigns individuals a personal numerical code used in the interaction with the Romanian authorities, in order to benefit from specific rights. The mentioned instruction can be consulted following the link https://anpd.gov.ro/web/wp-content/uploads/2023/05/Instructiune-metodologica-nr.-2-2022-ucraineni.pdf 
In collaboration with UNHCR representatives, ANPDPD has developed the IT Guide for obtaining the disability classification certificate.
It contains information on refugees from Ukraine obtaining the disability classification certificate, in accordance with the legal provisions in force, it is available online on the institution's website in Romanian, English and Ukrainian and can be accessed following the link, https://anpd.gov.ro/web/dizabilitate/ghid-privind-obtinerea-certificatului-de-dizabilitate-pentru-persoonele-stramutate-din-ukraina/ 
According to the data sent by the DGASPC to the ANPDPD, up to present a number of 276 refugees from Ukraine have obtained disability certificates, during 24.02.2022-31.03.2024 and a number of 41 persons have benefited from social services in the social service centers subordinated to the DGASPC.
Access to justice
5. In the light of the Committee’s previous recommendations (para. 11), please describe steps taken to:   
(c)Provide free legal aid to women without sufficient means, including rural women, women with disabilities and Roma women, so that they can bring claims of violations of their human rights before the courts;
The approval of the Law no. 140/2022 regarding some protection measures for people with intellectual and psychosocial disabilities and the modification and completion of some normative acts sought to reset the rules that configure the protection of persons with intellectual and psychosocial disabilities on new, modern foundations, being aligned with international regulations in the field.
- through the legislative solutions contained in this normative act, the old institution of placing under judicial interdiction was reconfigured, a new protection mechanism was created - judicial counselling, the (substantial) condition for its establishment is the existence of a partial inability of the adult to take care of himself of his interests, an aspect that leads, in principle, to his assistance in participating in civil life, as regards the conclusion of the patrimonial acts. This measure of judicial counselling can be ordered only if the effective protection of the person cannot be ensured by establishing assistance for the conclusion of legal acts;
In the same time, was established another protection regime- special guardianship, however, only being ordered as a last resort, for a determined duration and only in the event that adequate protection cannot be provide by placing the person under judicial counselling or by establishing cleaning; as in the case of judicial counselling, the court modulates the exercise capacity of the protected person and individualizes the ordered measure.
Through the joint Order of the Ministry of Health and the Ministry of Labor and Social Solidarity no. 3.423/2.128/2022 the medical and psychological evaluation methodology and the model of the medical and psychological evaluation report of persons with intellectual and psychosocial disabilities in the context of the disposition, extension, replacement or lifting of the protection measure were approved.
The Operational Program for Social Inclusion and Dignity (POIDS) 2021—2027 will support the development of assistance and support services in decision-making for persons without or with limited exercise capacity with disabilities (CRPD Article 12), respectively for persons who have not yet passed to the status of full legal capacity, according to national legislation;
- ensuring the right to make decisions for persons who have been placed under the guardianship system, under conditions of equality with others, represents a major reform process in Romania, in accordance with Article 12 of the CRPD, ratified in Romania by Law no. 221/2010. On July 16, 2020, the Romanian Constitutional Court decided that the guardianship system is not constitutional. Consequently, Romania must urgently take actions to create an adequate system of assisted decision-making services, in order to provide persons with disabilities with the necessary support for the full exercise of this right in accordance with their will and preferences.
- POIDS finances the infrastructure, including the endowment, as well as the operation for at least three years of 47 (at least one per county and sectors of Bucharest) assistance and support services made up of mobile teams of professionals who will provide personal assistance and guidance in decision-making, following an assessment of the situation and choices of the person with disabilities who needs this support.
Women facing multiple and intersecting forms of discrimination
23.	In the light of the Committee’s previous recommendations (para. 37), please provide information on the steps taken to: 
(c)	Revise Act No. 448/2006, in line with the Convention on the Rights of Persons with Disabilities, to move its focus to the independent living and inclusion of women and girls with disabilities, reform the health-care and social protection system to prevent their institutionalization, build the capacity of health personnel to eliminate discrimination against women with disabilities and facilitate reporting of cases of violence and abuse.
Over time, Law No. 448/2006 has undergone several modifications through normative acts aimed at improving the protection and promotion of the rights of persons with disabilities. Here are some of the most significant changes:
Emergency Ordinance No. 47/2020: This ordinance brought significant changes regarding the social protection of persons with disabilities, aiming to facilitate their access to social, health, and educational services. It introduced measures for the development of community services and supported the autonomy of persons with disabilities by creating services tailored to their needs.
Law No. 146/2021: This law amended and supplemented Law No. 448/2006 to encourage the employment of persons with disabilities by introducing tax incentives for employers who hire persons with disabilities.
It encouraged the integration of persons with disabilities into the labor market through training and support programs. Law No. 5/2023: This law was adopted to implement specific measures of the National Strategy for the Inclusion of Persons with Disabilities, aiming to ensure more effective integration of persons with disabilities into society.
VII. [bookmark: _Hlk181693463]The National Council for Combating Discrimination (CNCD) 
1. General
The anti-discrimination law, with subsequent amendments, republished, prohibits discrimination on the basis of sex and on the basis of grounds that are not exhaustively regulated by the law. According to art. 2 para. 1 of O.G. no. 137/2000  with subsequent amendments "discrimination means any distinction, exclusion, restriction or preference, based on race, nationality, ethnicity, language, religion, social category, beliefs, sex, sexual orientation, age, disability, chronic non-contagious disease, HIV infection, belonging to a disadvantaged category, as well as any other criterion having as its purpose or  the effect of restricting, removing the recognition, use or exercise, on an equal basis, of human rights and fundamental freedoms or rights recognized by law, in the political, economic, social and cultural fields or in any other areas of public life' 
Prohibition of discrimination in relation to equal pay between women and men 
According to Article 2(2) of the anti-discrimination law 'the principle of equality between citizens, the exclusion of privileges and discrimination shall be guaranteed in particular in the exercise of the following rights: (i) the right to work, to the free choice of occupation, to fair and satisfactory working conditions, to protection against unemployment, to equal pay for equal work, to a fair and satisfactory remuneration; .... Any natural or legal person shall be bound by the principles set out in Article 2 (2) (a). (2).
Forms of discrimination prohibited by anti-discrimination law in the field of labor, including in relation to remuneration
The anti-discrimination law prohibits direct discrimination (Art. 2 para. 1), indirect discrimination (Art. 2 para. 3), instruction to discriminate (Art. 2 para. 2), harassment (Art. 2 para. 5), multiple discrimination (Art. 2 para. 6), victimization (Art. 2 para. 7).  Law no. 167 of August 7, 2020 brought amendments and additions to the Government Ordinance no. 137/2000 introducing the concept of moral harassment in the workplace, the regulation of employees' rights and the obligations of employers in connection with moral harassment at work, as well as the prohibition and sanctioning of moral harassment in the workplace.
Acts of discrimination prohibited by law in relation to the field of work, including on the basis of sex 	
The special part of the anti-discrimination law concerns equality in economic activity and in matters of employment and profession. According to article 7 of the law, discrimination is forbidden, in an employment and social protection relationship, in connection with: b) establishing and modifying the duties of the service, the workplace or the salary; c) the granting of social rights other than those representing salary.
According to Art. 26, the contraventions provided for in the anti-discrimination law are sanctioned with a fine from 1,000 lei to 30,000 lei, if the discrimination concerns an individual, respectively with a fine from 2,000 lei to 100,000 lei, if the discrimination concerns a group of people or a community. 
The CNCD or, as the case may be, the court may compel the party who committed the act of discrimination to publish, in the media, a summary of the finding decision, respectively of the court sentence.
Law nr. 167/2020 amending O.G. no. 137/2000 regulated moral harassment at the workplace and provided for the sanctioning with a fine: a) from 30,000 lei to 50,000 lei the failure of the employer to fulfill the obligations provided for in art. 2 para. (5^5)  ;  b) from RON 50,000 to RON 200,000, failure of the employer to comply with the provisions of Article 2 para. (5^6)  . (Art. 26 amended by law no. 167/2020). 
Whenever it finds that an act of moral harassment has been committed at the workplace, the CNCD applies, in accordance with the law, any of the following measures: to order the employer to take all necessary measures to stop any acts or acts of moral harassment at the workplace regarding the employee in question; to order the employer to pay to the employee the amount necessary for the psychological counseling that the employee needs, for a reasonable period to be determined by the occupational health practitioner. Failure of the employer to carry out the measures ordered by the CNCD is a contravention and is sanctioned with a fine from 100,000 lei to 200,000 lei.  (Art. 26 amended by law no. 167/2020).


VIII. [bookmark: _Hlk181693492]Ministry of National Defence MAPN
          Women and peace and security 
3.	Recalling the Committee’s previous recommendations (para. 14), and in line with its general recommendation No. 30 (2013) on women in conflict prevention, conflict and post-conflict situations and Security Council resolution 1325 (2000) and subsequent resolutions on women and peace and security, in particular with regard to the extraterritorial obligations of States parties, please indicate whether the State party has adopted a national action plan for the implementation of Security Council resolution 1325 (2000) or is taking any steps to adopt such a plan and how the participation of women’s organizations in this process is ensured.
 Romania has a unique approach by:
•	Having the Ministry of National Defense in lead for promoting and implementing WPS Agenda at the national level 
•	Designating an officer as a National focal point
•	Nominating gender advisors and experts in all institutions, part of the security sector who provide support for the national focal point
•	Monitoring the implementation by a national group.
	All those points mentioned above have qualified our country as a reliable partner for The United States to co-chair, in 2023, the UN Women, Peace and Security Focal Points Network. The Co-Chairs and UN Women hosted three in-person conferences and events: 
-	The 5th Capital-Level meeting in Washington D.C., 5-9 of June 2023; 
-	The UN General Assembly Ministerial Level Side-Event in New York City, 19-21 September 2023; 
-	The Focal Points Conference held in Bucharest, 7-9 November 2023.
During their term, the United States and Romania focused on the following key themes: 
- The adaptability and evolution of WPS as a framework for designing and implementing policy change through an inclusive approach;  
- The shared solidarity of the national Focal Points; 
- Adjusting WPS efforts and actions to meet global requirements through a national focus on WPS and continued support for WPS National Action Plan implementation.
 Romania has successfully fulfilled its mandate, during the co-chairship, adding value to the implementation of the agenda, by drawing up recommendations to underline and define the expectations and the role of National Focal Points. 
Moreover, in 2024, the Romanian Focal Point will co-chair the UN Women, Peace and Security Focal Points Network alongside the United States, Switzerland, and South Africa and the second NAP is following the legal procedure to be approved by the Romanian Government.
IX. National Agency for Equal Opportunities between Women and Men ANES
          National machinery for the advancement of women
6.	In the light of the Committee’s previous recommendations (para. 15), please indicate the steps taken to:
(a)	Allocate adequate human, technical and financial resources to the National Agency for Equal Opportunities for Women and Men and work with civil society to introduce effective monitoring and accountability mechanisms for Act No. 202/2002 at both the central and local levels;
At the moment ANES implements a series of projects in partnership with relevant NGOs in the field:
- The project –VERA Positive change through integrated action in difficult times is implemented by ANES, as Promoter in partnership with a Consortium of NGOs the Center for Training and Evaluation in Social Assistance (CFCECAS), the Sensiblu Foundation, the Necuvinte Association, the Community Mediation and Security Center Foundation (CMSC), and with Association for Development and Socio-Economic Promotion CATALACTICA. The general objective of the project aims to improve and adapt the response capacity of central and local public authorities to provide better and adequate support to victims of domestic violence and gender-based violence, by: training coordinators of mobile teams for emergency intervention in cases of domestic violence , training specialists from the domestic violence departments within the DGASPC and providing legal advice to victims of domestic violence and gender-based violence, facilitating access to justice and to information of a legal nature (eg: issuing a protection order, divorce application, custody of children, help judicial, etc.), the development of a barometer in the field of domestic violence and gender violence focused on the evolution of the phenomenon, practices and trends, at county level, especially in relation to the COVID 19 pandemic.
- The VioGen RoJust project is carried out within the Open Call for projects „Human rights – Implementation at the national level”, Area 17 „Human rights – Implementation at the national level”, implemented by the National Agency for Equal Opportunities between Women and Men, as Project Promoter, in partnership with: TRANSCENA Association, ANAIS Association, FILIA Center and GRADO Association.EEA Grants The objective of the project is to strengthen the capacity of the Romanian authorities regarding implementing/executing the decisions of the European Court of Human Rights in Strasbourg, as well as the country recommendations issued by the Council of Europe in the field of abuse, domestic violence and gender-based violence.
Gender stereotypes
8.	In the light of the Committee’s previous recommendations (para. 17), please provide information on: 
(a)	Efforts to revise school textbooks to remove discriminatory gender and ethnic stereotypes, include mandatory modules on gender education in school curricula, and provide gender training to teachers;
In the Education chapter, of the National Strategy for Promoting Gender Equality and Equal Treatment between Women and Men and Preventing and Combating Domestic Violence for the period 2022-2027 measures are outlined primarily aimed at preventing and combating gender stereotypes and biases in the education system, including:
- Including concepts related to stereotypes, biases, equal rights, gender equality, equal opportunities and treatment between women and men, discrimination, and multiple discrimination in school programs, according to the curriculum development schedule for high school and middle school.
- Inclusion in the national "Different School" program in pre-university educational units of activities aimed at promoting equal opportunities and treatment.
- Hiring/appointing an equality expert at the level of school inspectorates and/or educational units, who, in carrying out their duties, organizes periodic information sessions and interactive exercises with students, parents, and educational staff to promote equal opportunities and treatment between women and men.
- Initial and continuous training of equality experts from the School Inspectorates and educational units, as well as teaching staff, including school principals and counsellors, in pre-university education to have a pedagogical approach that promotes equal opportunities and treatment between women and men.
- National campaign addressing stereotypes, targeting the general public, especially parents, legal representatives, and caregivers.
- National campaign on respecting the right to equal treatment for individuals facing multiple discriminations (gender, disability, ethnicity, socioeconomic status, migration, religion, etc.), targeting students and pupils.
- National development of a guidance and counseling program to encourage balanced participation of girls/women and boys/men in STEM fields.
- Identification of the causes leading to the decrease in the proportion of women continuing master's and doctoral studies.
        Gender-based violence against women
10.	In the light of the Committee’s previous recommendations (para. 19), please provide disaggregated data on cases of gender-based violence and discrimination against women brought before the courts and on the number of protection orders accorded. Please also indicate what steps have been taken by the State party to:
(a)	Address the continued underreporting of violence against women and domestic violence, in particular in cases of sexual violence;
By Government Decision no. 1547/2022 it was approved the National Strategy regarding the equal opportunities and treatment between women and men and preventing and combating domestic violence for the period 2022 - 2027 elaborated by the Ministry of Family, Youth and Equal Opportunities through the National Agency for Equal Opportunities between Women and Men, which aimed at ensuring the continuity of the integrated vision of content on the two areas of competence of ANES and guaranteeing the coherence of the institutional mechanisms for implementing and monitoring the measures provided for in the programmatic document.
Within Pillar II of the Strategy, called "Domestic violence and violence against women", actions and measures are included in priority areas, as presented in the annex of the report within the contribution of ANES.
1. Development of a unitary system of services aimed at the effective protection of victims of domestic violence and violence against women as well as their rights;
2. Strengthening the intervention capacity of the police in the field of domestic violence, in the sense of ensuring modern technical solutions for the effective proof of acts of domestic violence;
3. Ensuring the prevention of domestic violence and violence against women, taking into account the specific needs of vulnerable groups, through an approach sensitive to cultural, age and gender differences;
4. Combating violence against women in the public and private spheres in all areas of social life, including in educational institutions and the workplace, at the central and local level;
5. Specific and adequate training of all categories of professionals with specific skills in the field of domestic violence and violence against women, in order to effectively prevent and combat this phenomenon;
6. Real knowledge and quantification of the phenomenon of domestic violence;
7. Continuation of the process of strengthening the national legislation in the field of preventing and combating domestic violence.
The national strategy for preventing and combating sexual violence "SYNERGY" 2021-2030 approved by Government Decision no. 592/2021, developed and monitored at the level of the Ministry of Family, Youth and Equal Opportunities through the National Agency for Equal Opportunities between Women and Men, includes measures aimed at reducing the increase in sexual violence cases and preventing relapse, in general, through actions of counselling for children, girls and women, as well as through other measures to support and improve the intervention of professionals.
In Romania, sexual violence against women, including cases where this form of violence takes place within the family, is currently regulated and legally recognized as a form of gender-based violence and discrimination against women, but also as a criminal offense in the Criminal Code, however, in addition to the legal provisions in the criminal field in force, through the approval of the "SINERGIE" Strategy 2021 - 2030, the realization of prevention and protection measures, as well as the creation of specialized services for victims of sexual violence, through actions focused on the following strategic directions, were targeted:
1. Informing and training community members and social partners in order to achieve primary prevention by supporting education at all levels, information events, specific continuous training, development of community initiatives, facilitation of information through innovative instruments, including electronic means and the use of media resources.
2. The preparation and training of the central and local public administration representatives, of all professionals with attributions in the field, in order to strengthen the institutional capacity and the capacity for intervention to achieve secondary and tertiary prevention and support also protection measures for sexual violence victims. The inclusion of this topic in regional and local development strategies and programs, also at county level.
3. Strengthening collaboration and strengthening inter-institutional partnerships for the purpose of an integrated approach and formulating an adequate response to the issue of sexual violence through various means, including the development and implementation in partnership of specific actions and/or programs/projects.
4. Promoting the gender perspective at all levels and in all types of interventions in addressing sexual violence as a form of gender-based violence by including concrete measures at county level and in local strategies.
5. Real knowledge and quantification of the phenomenon of sexual violence through the collection of relevant and up-to-date statistical data, analyses, sociological studies and research, psychological studies, criminology/criminology studies and works, identifying and taking over examples of good practice from other states and developing cooperation bilateral/multilateral in order to achieve the transfer of know-how.
6. Improving the monitoring/evaluation/reporting capacity of the National Strategy for the prevention and combating of sexual violence "SYNERGY" 2021-2030.
Participation in political and public life
13.	In the light of the Committee’s previous recommendations (para. 25), please describe efforts to: 
	(b) Study the root causes that prevent women, in particular women belonging to ethnic minority groups, from participating in public and political life and design strategies to overcome such barriers;
National Strategy on the promotion of equal opportunities and treatment between women and men and the prevention and combating of domestic violence for the period 2022-2027 – measures and actions within the intervention area Participation in decision-making:
- Carrying out analyzes regarding the balanced participation of women and men in decision-making positions at the level of the central public administration;
- Carrying out analyzes regarding the participation of women and men in electoral processes;
- Carrying out analyzes regarding the participation of women and men in decision-making positions within political parties, at the level of all structures;
- Identifying good practices that can improve the balance regarding women's participation in decision-making in the public and private environment;
- Increasing the representation and significant participation of women in peace negotiations, mediation processes and peacekeeping missions.
X. [bookmark: _Hlk181693525]National Authority for the Protection of Children's Rights and Adoption -ANPDCA
Harmful practices
9.	In the light of the Committee’s previous recommendations (para. 17), please indicate whether a study has been carried out on the scale and consequences of forced marriage, early marriage and child marriage. Please describe what steps have been taken, including awareness-raising activities on the negative impact of such marriages on girls, to prevent such forms of marriage, in line with joint general recommendation No. 31 of the Committee on the Elimination of Discrimination against Women/general comment No. 18 of the Committee on the Rights of the Child (2019) on harmful practices. Please also indicate what steps have been taken to amend legislation to remove exceptions allowing marriage under the age of 18 years and to prosecute and adequately punish the perpetrators.
In 2022, the situation presented as follows:
-	At the DGASPC and SPAS level, a total number of 4,441 pregnant girls and minor mothers were registered, out of which: 1,183 pregnant girls and 3,258 minor mothers
-	The pregnant girl with the youngest age was registered in Mureș county (11 years old) and the minor mothers with the youngest age in Călărași and Galați (12 years old)
-	Out of the total of 4,441, 4,128 pregnant girls and minor mothers remained in the family, respectively: 2,868 in the family of origin and 1,260 in another family (extended family, family of the spouse/ partner, with spouse/ partner)
-	242 pregnant girls and minor mothers were sheltered and protected in maternal centres of the DGASPC, out of which 79 were reintegrated into the family
-	For 1,515 pregnant girls and minor mothers, DGASPC and SPAS notified the police for the suspicion of sexual crime: 885 under the age of 16 and 660 over the age of 16; for 16, NUP was given
Besides the maternal centres, DGASPC also offered other services for pregnant girls and minor mothers, as follows:
- Information on their rights
- Social, psychological, legal, parental counselling
- Family planning services
- development of independent life skills
- Facilitating access to specialized medical services (pregnancy monitoring, periodic medical evaluations).
Trafficking and exploitation of prostitution
11.	In the light of the Committee’s previous recommendations (para. 21) and its general recommendation No. 38 (2020) on trafficking in women and girls in the context of global migration, please outline the measures taken to: 
(b)	Focus on vulnerable groups, such as refugee women, in particular Ukrainian refugees, rural and Roma women, undocumented women migrant workers and girls exploited by begging rings, including girls who are victims of sexual exploitation;
ANPDCA adapted, with the support of UNICEF, the PRIMERO application for the registration of children from Ukraine, in which a section refers to the initial assessment covering aspects related to acts of violence against children, including child trafficking. PRIMERO has the role of supporting, in Romania, the rapid identification and registration of all children from Ukraine, with an emphasis on unaccompanied and separated children (UASC). In the current context, UASC also refers to children who travel with their parents' consent with another family or with a caregiver. These children can be identified on the move, in transit, or located in the general population; they can be children who intend to stay in the place of registration or who want to move to Romania or beyond the borders. The purpose of PRIMERO is to ensure that each child is registered and referred to child protection authorities for case management or other services relevant to the child's situation and to facilitate cross-location or cross-border tracking where necessary (to maximize support and minimize risk suspicions).
The registration form, implemented in PRIMERO, is filled out on tablets by social workers and psychologists from DGASPC. The registration process comprises 6 main parts:
1. case registration and early identification,
2. the initial assessment, which involves the generation of suspicions of risk, as well as the association of a risk level for the case,
3. entering the data for the reference together with the details associated with the institution to which the reference is made,
4. obtaining feedback from the child/ caregiver regarding the registration process,
5. verification of the finality of the referral and
6. closing the registration
On December 31st, 2023, 33,936 children from Ukraine were identified and registered in PRIMERO, out of which:
- 17,036 boys and 16,900 girls, 8,164 from the age group birth-5 years, 18,073 from the age group 6-13 years and 7,699 from the age group 14-17 years, 33,817 children were in the community with parents or other adults and 119 were in the special child protection system in Romania. No case of violence against the child was recorded, including trafficking and other forms.
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