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By email ohchr-cedaw@un.org
Committee on the Elimination of Discrimination against Women
Office of the United Nations High Commissioner for Human Rights 

11 April 2023
 
Dear Sir/Madam

Submission -  Hong Kong
Submission in connection with the proposed report of the Hong Kong Special Administrative Region under the Convention on the Elimination of All Forms of Discrimination against Women (“Report”)

We are grateful for the opportunity to submit a shadow report in relation to the Fourth Periodic Report submitted by the Hong Kong Special Administrative Region of the People’s Republic of China (“HKSAR, China” or “Hong Kong”) under the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW)].

This submission relates to  HKSAR, China.

Our Organisation

We are the Hong Kong Federation of Women Lawyers (“FIDA”), an NGO established under the laws of Hong Kong as part of the global community of the International Federation of Women Lawyers.

FIDA was established over 40 years ago as a non-profit women lawyers’ community. Members are lawyers located in Hong Kong and elsewhere but have a connection with Hong Kong, as well as student members are associated members from other occupations. Our aims include the promotion of the principles and aims of the social and legal aspects of the United Nations, the promotion of the welfare of women and children, the promotion of educational /charitable activities and to encourage fellowship and closer ties among women members of the legal profession. 
 
We are a listed organization in the legal subsector of the Election Committee for the election of the Chief Executive of Hong Kong. We are aware of our role in law and advocacy in the community, in particular in exchanging knowledge and ideas with women lawyers both internationally and in Mainland China.
 
We constantly look for areas where the law can serve our community better, particularly involving the causes and issues relating to women, youth and children. It is our wish that we continue to work with legal and other business and government groups to raise legal issues requiring awareness of the community including especially our young people. We actively respond to consultations by the Hong Kong government and statutory bodies on issues that are relevant to Hong Kong in its role in the Greater Bay Area, as well issues that affect the local community.

In the areas of professional development and mentoring, we are keen to harness the knowledge, skills and best practices of legal specialists in keeping our members abreast of developments in the law, and in the mentoring of young women who have chosen the law as their course of study and career.  We seek mentoring, networking and career development opportunities for young lawyers and law students, as well as opportunities to share experiences in both university and workplace settings. We have delivered panel presentations to young law students in our universities to better equip them for the opportunities and challenges that lie ahead in their chosen area of study and career.

Our members are dedicated in serving the community locally and overseas with a focus on women, youth and children. Ripples Action was an initiative founded in 2008 with, amongst others, other professional women groups providing mentoring and help to underprivileged women in local districts across Hong Kong. 
During the COVID-19 pandemic, in line with the wider community in Hong Kong, we have distributed home supplies to underprivileged communities.

Globally, our efforts extend to causes including against human trafficking and anti-domestic violence, in Hong Kong and abroad. For example, we support Agape International Missions, an international group which provides holistic group to victims of exploitation including social, educational and physical needs.

We write to comment on several issues in relation to the HKSAR which we believe will facilitate and be informative in your consideration of the Report.  


General Status of Women in Hong Kong

Gender equity is a challenge shared globally and each society has particular issues to overcome and goals to strive for.  Workplace gender equality will be achieved when people are able to access and enjoy equal rewards, resources and opportunities regardless of gender. The results of a new survey released by the Women of Influence (“WOI”) committee of the American Chamber of Commerce in Hong Kong (“AmCham”) shows promise for women holding leadership positions in Hong Kong companies.[footnoteRef:1] 79% of the respondents believed that Hong Kong ranked above 50% of the jurisdictions in Asia with respect to equal opportunities for women in the workplace, and is further along in its diversity, equity and inclusion (“DE&I”)  commitments in APAC. A measurement of the female workforce participation in Hong Kong in 2021 indicated that Hong Kong scored a value of 53.52% which was above the global average. [footnoteRef:2] [1:  https://www.amcham.org.hk/news/progress-women-leadership-hong-kong-still-work-be-done-says-american-chambers-women-influence]  [2:  https://www.theglobaleconomy.com/hong-kong/female_labor_force_participation/#:~:text=Female%20labor%20force%20participation%20rate&text=The%20latest%20value%20from%202021,to%20compare%20trends%20over%20time.] 


As Hong Kong continues to play a significant role as a stage for the conduct of businesses of multinational companies, law firms have seen that, in their selection of desirable business counterparts, global businesses increasingly place emphasis on organisations and individuals who recognize, adopt and practise strategies with measurable DE&I outcomes.  

The Hong Kong Stock Exchange has introduced new rules last year to end single-gender boards on listed companies. The percentage of female directors on the boards of listed companies has increased over the past four years and is expected to increase with the taking effect for the new rules. All existing ‘single gender’ board issuers must appoint at least one director of a different gender by 31 December 2024. distribution The new repository, “Board Diversity & Inclusion in Focus”, aims to improve access to information on and transparency around board diversity, enabling investors and other stakeholders to stay informed of businesses’ policy and approach to good governance and board diversity.

Overall, local socio-economic factors have contributed towards the significant participation in the female workforce.

Legislative Protection Against Discrimination

Hong Kong has in place legislation which prohibits discrimination based on gender. The Sex Discrimination Ordinance (SDO) prohibits discrimination against either gender on the basis of sex, marital status and pregnancy in seven public domains, including employment; education; and provision of goods, services and facilities. It also prohibits sexual harassment. As amended in the last two years,  there is further protection of workplace participants in common workplaces from sexual harassment, as well as prohibition of direct and indirect discrimination and victimisation of breastfeeding women in key sectors.
Discrimination legislation is administered by the Equal Opportunities Commission, a long-established statutory body independent from the Hong Kong Government. the EOC is tasked to enforce four anti-discrimination laws in Hong Kong, namely the Sex Discrimination Ordinance, the Disability Discrimination Ordinance, the Family Status Discrimination Ordinance, and the Race Discrimination Ordinance. The EOC’s coverage of anti-discrimination work is far-reaching, ranging from advocacy, research, public education, dispute resolution and victim support.
 
The Family and Child Protective Services Units of the Social Welfare Department (FCPSUs) provide services to children, individuals and main family members affected by the following problems: 1) child abuse, 2) spouse/cohabitant battering, 3) custody/guardianship disputes. FCPSUs adopt a cross-disciplinary model to provide support to victims and their families through one-stop services such as crisis intervention, short-term accommodation, counselling, clinical psychological treatment, medical services, housing and financial assistance, and where necessary, legal protection through court orders and assistance with legal procedures.
 
Improvements to the family justice system are under consideration in the proposed family procedure legislation which seeks to consolidate family related procedures to facilitate efficient proceedings to minimise the trauma experienced by those involved in family proceedings as well as to reduce time spent in maneouvering the justice system. It is recognized that an effective family justice system should be:-

a) just in the results it delivers;
b) fair and be seen to be so;
c) able to deal with cases with reasonable speed;
d) understandable to those who use it;
e) procedures should be simple, user-friendly and proportionateto the issues;
f) reasonably affordable with costs being proportionate to the issues;
g) able to provide as much certainty as the nature of the cases allows; and
h) effective, adequately resourced and organised. 

Earlier this year, the Family Procedure Bill was gazetted.  One of the key proposals to be implemented by the Family Procedure Bill is the adoption of a single unified set of court procedural rules for all family and matrimonial proceedings across the Family Court and the High Court. The FPB will provide for the establishment of a new Family Procedure Rules Committee as the single rule-making authority for family-related court procedures. 

All in all we believe that  the government is seeking to efficiently pick up speed on various services,  projects and legislative reforms for the protection of women and children, in particular after disruptions brought about by the COVID-19 pandemic.  

Yours faithfully



Julianne Doe
President
The Hong Kong Federation of Women Lawyers
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