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Madam President,
members of the Committee on the Elimination of Discrimination against Women,

It is a particular honour for our delegation to present Switzerland’s sixth periodic report.

I shall focus on the most recent developments, which facilitate new responses to the issues that concern your Committee.

In Switzerland, 2021 was marked by several important anniversaries relating to equality. We commemorated 50 years since Swiss women were granted the right to vote and to stand for election, 40 years since equality between women and men was enshrined in our Constitution, and 25 years since the Gender Equality Act came into force. We did not simply commemorate these events, but also continued on the long – indeed too long – road to equality.
The delegation you see before you today reflects not only the cross-sectoral nature of issues relating to equality, but also the commitment of the entire Federal Administration and the cantons. Let me introduce them to you:
For the Swiss Conference of Gender Equality Delegates: Rachele Santoro.
For the Federal Office for Gender Equality: Andrea Binder, Gian Beeli, Alicia Miyoshi, Micaela Lois and Emma Conti.
For the Federal Social Insurance Office: Valérie Ruffieux.
For the Federal Office of Justice : Debora Gianinazzi and Dominique Steiger.
For the Federal Office of Police: Laurent Knubel.
For the Federal Office of Public Health : Serge Houmard and Morgane Pochon. 
For the State Secretariat for Economic Affairs: Amina Joubli.
For the State Secretariat for Migration: Myriam Suard and Anouchka Magni.

For the Human Rights Diplomacy Section of the Department of Foreign Affairs: Jenny Piaget and Noemi Burri.
And finally, for the Permanent Mission of Switzerland to the UN : Samira Cizero.


Ladies and Gentleman,
In recent years, Switzerland has reached new milestones. 
For example, in 2021 our country adopted its first national strategy specifically aimed at promoting equality between women and men. The 2030 Gender Equality Strategy provides some answers to the principal demands of the women’s strike of 2019, which brought hundreds of thousands of people to the streets under a slogan that neatly summarises the issues: Lohn. Zeit. Respekt / Salaire. Temps. Respect / Pay. Time. Respect.

The 2030 Gender Equality Strategy helps implement the international instruments ratified by Switzerland, particularly CEDAW and the Council of Europe Convention on preventing and combating violence against women and domestic violence, known as the Istanbul Convention. It also addresses the sustainable development objectives of the 2030 Agenda.
The 2030 Gender Equality Strategy focuses on four central themes: promoting equality in the workplace, improving work-life balance, preventing gender-based violence and fighting discrimination. 
In order to implement the strategy, Switzerland has defined an action plan which contains detailed measures. This instrument is designed to be proactive and is therefore regularly updated with new measures. 
Such a strategy requires the active participation of the entire Federal Administration. All federal departments are therefore involved with the measures that fall within their responsibility. Furthermore, an interdepartmental committee overseen by the Federal Office for Gender Equality (FOGE) coordinates the strategy and ensures it is fully embedded in the Federal Administration. 
The 2030 Gender Equality Strategy is also addressed to the cantons and municipalities, whose contributions are essential for an integrated approach at the various levels of the federal State. They were therefore invited to include their own commitments in the action plan. This they did, contributing more than a hundred measures. Additionally, some cantons and municipalities have drawn up their own action plans for equality, while others are still working on them. 
In terms of resources, the Federal Office for Gender Equality has obtained additional financial and human resources, in particular for coordinating and monitoring the new strategy.

In regards to preventing and combating violence, Switzerland has recently strengthened the available instruments. In June 2022, the government adopted the National Action Plan 2022-2026 in order to implement the Istanbul Convention. The action plan focuses on three themes: public information and awareness-raising campaigns, providing basic and advanced training for professionals and volunteers, and preventing and combating sexual and sexist violence.
It has moreover been implemented at all levels of the federal State, and includes measures by the Confederation, cantons and municipalities which can be added to proactively. 

In 2021 Switzerland also adopted its new 2030 Sustainable Development Strategy, in which gender equality is a major theme. 

I should now like to draw your attention to an important event relating to women's participation in political life. In October 2021, Parliament hosted the second Women’s Session in its history. Over two days, more than 240 women drawn from all regions of Switzerland and representing a wide range of organisations from civil society took part in debates and adopted a total of 23 demands. The demands concerned in particular equal pay, sexual offences, gender-based violence, care work, childcare, women's health, the promotion of women in science and research, the integration of a gender perspective in digitalisation  and strengthening the Federal Office for Gender Equality. 
These demands were officially forwarded to Parliament and some have already been adopted, requiring the government to take concrete action. For example, consideration needs to be given to upgrading the benefits available for people undertaking child-rearing and caring tasks. 
This historic event, that was the Women’s Session, was therefore more than just symbolic. 
And as its participants have repeatedly underlined: it is high time women and men have equal weight in political decision-making.
Women's participation in Switzerland’s political institutions is progressing, but this is happening too slowly. While women make up 42% of the lower chamber (national council) of our Parliament, there are less than 30% of women in the cantonal governments as well as in the upper chamber. 
We can and must do better. The promotion of women candidates will again be undertaken during the next federal elections, both by the authorities and by community associations. Similar efforts are being made at cantonal and municipal level in relation to their elections.

Next, I should like to bring to your attention the latest measures taken by Switzerland in relation to the four main strands of the 2030 Gender Equality Strategy.
The first strand thus concerns professional and public life, and more particularly strengthening the economic independence of women. 
I should like to point out that under the terms of our Constitution, men and women have the right to equal pay for work of equal value. In actual fact, the figures show that there is room for improvement. Wage inequality is still a reality in Switzerland, in both the private and the public sector. According to the latest survey on salary structure, the unexplained portion of the wage gap between women and men amounts to 8.1% on average. This represents 686 Swiss francs of lost earnings each month for women.
In addition, the gender overall earning gap, based on all hours worked over the working ages of 15 to 64, was just calculated. For the year 2018, this gap was 43% to the disadvantage of women.
Switzerland attaches great importance to achieving equal pay. In order to improving the situation, a revised version of the Gender Equality Act came into force in 2020. It now requires employers of companies with more than 100 employees to complete an equal-pay analysis, have it audited and share the results to employees and, where appropriate, to shareholders.

Since June 2021, smaller companies have been offered a free tool for analysing wage equality. The Confederation has now added a second module to its Logib tool, also free of charge, enabling businesses with fewer than 50 employees to analyse their own salary practice easily and objectively. This tool complements the first module, which was already in use for larger enterprises. The Equal Pay International Coalition (EPIC), led by the ILO, the OECD and UN Women, has awarded Logib Module 2 its Good Practice label.

The public sector must set an example by achieving de jure and de facto equality between women and men.
That is why, at the request of the Parliament, the Confederation is currently assessing ways of strengthening the Charter for equal pay in the public sector.  

When participating in the Confederation's public procurement activities, companies are required to ensure wage equality. Audits of wage equality continue to be conducted, with a new focus on small and medium-sized enterprises. Similar audits are also being carried out in certain cantons and municipalities, in the context of their own public procurement and subsidies. 
Furthermore, one objective of the 2030 Gender Equality Strategy is specifically targeted at improving the gender distribution in education and training, in all occupational groups, at all levels of responsibility and on decision-making bodies.  We attach great importance to increasing the proportion of women taking up tertiary education and embarking on careers  particular in the “STEM” fields (science, technology, engineering and mathematics). 
At the start of 2021, two important measures aimed at increasing the representation of women in managerial positions came into force. On the one hand, the law on companies limited by shares applies new thresholds for gender representation in large listed companies: 30% for boards of directors and 20% for management bodies. On the other hand, still with a view to setting an example, the Government decided to raise the target rate for gender representation from 30% to 40% for the top management bodies of enterprises affiliated with the Confederation. 

In regards to taxation, at the federal level, many dual incomes married couples are at present still paying more taxes than unmarried couples in the same financial circumstances. Since this situation is unsatisfactory, the government is set to adopt a message on individual taxation next year. This will increase the incentive for the lower earner (generally the wife) to work, while also increasing equal opportunity between women and men in working life. Furthermore, a popular initiative in favour of individual taxation independent of marital status was successfully launched and will soon be put to a popular vote. 

On the subject of women and retirement, the OASI 21 reform, which relates to the first pillar and seeks to maintain pension levels and ensure sufficient financing for OASI pensions until 2030, was adopted in a popular vote in September 2021. In particular, it will gradually raise the retirement age for women from 64 to 65, to match that of men. This change will be accompanied by financial compensation measures designed to mitigate the impact on women.
With regard to the proposed reform of the second pillar of our occupational pension system, the measures planned by the government are intended to improve the situation of people who have relatively low salaries, work part-time or juggle more than one job; this includes a significant number of women. The Parliament is currently debating this topic. 
 
As regards the economic and social situation of rural women, the results of a recent study yielded two encouraging findings. Firstly, the proportion of women who are employed or self-employed has increased, and now stands at 55%. Secondly, women now have better social insurance cover thanks to a number of awareness campaigns. 

The 2030 Gender Egality Strategy’s second action area concerns the theme of work-life balance. 
In line with the legislative programme, the government intends, by next year, to draft a national strategy for conciliation. It is indisputable that one of the main issues relating to work-life balance is the provision of childcare outside the family. The Parliament is currently drafting a proposal for the Confederation to contribute to the costs charged to parents for the foreseeable future.
In response to the need to achieve a better balance between caring for family members with health problems and employment, a new law came into force in 2021. This brought in two new types of leave: 14 weeks’ paid leave to allow parents to stop their work temporarily in order to look after a seriously ill child, and a maximum of 10 days’ paid leave per year to enable employees to care for a relative who is sick or has had an accident.

In addition, since 1 January 2021, fathers have been able to take two weeks’ paid paternity leave. Lastly, two weeks’ paid adoption leave will come into force on 1st of January 2023.
At present, the law does not provide for parental leave. Work is currently in progress with the aim of presenting an overall cost-benefit analysis of different models.

The third action area of the 2030 Gender Equality Strategy is preventing and combating gender-based violence.  
We unfortunately note that violence towards women and domestic violence are still widespread in Switzerland and cause significant distress. 
Today, the tally remains alarming, even if there is a decrease of 3,9% in domestic violence cases recorded by the police with 19’341 offences in 2021 compared to 20’124 in 2020. 
The violence is most likely to occur between people who are or have been a couple. Over 70% of victims were women, and men accounted for 73% of offenders. Of all the sexual offences recorded by the police in 2020, 86% of victims were women.
Combating these forms of violence is a priority for Switzerland. As mentioned at the beginning of my speech, a national action plan for the implementation of the Istanbul Convention has recently been adopted. These measures are addressed to all the groups that are targets of violence, regardless of age, origin or sexual orientation.
Switzerland presented its first report on the implementation of the Istanbul Convention in June 2021. Its analysis of the current situation highlights the importance of the collaboration between the Confederation, cantons, municipalities and civil society.
Following the publication of the report, the Group of Experts on Action against Violence against Women and Domestic Violence (GREVIO) visited Switzerland for the first time in February 2022, and is set to issue its recommendations to Switzerland. These will be published in November 2022 along with comments by the Swiss authorities.  
The Confederation, cantons and non-governmental groups and organisations also joined forces to combat domestic violence in a strategic dialogue in April 2021. A roadmap defining several measures, which included setting up a round-the-clock central telephone number for victims, was signed on that occasion. 
Since the start of 2021, private and public organisations have been able to apply to the Confederation for financial assistance for projects aimed at preventing and combating violence against women. 
At the legislative level, the new provision on the electronic monitoring of contact prohibitions and exclusion orders under civil law came into force in January 2022.
Several other important measures are being planned for the next few years, such as a national campaign on the prevention of domestic, sexual and gender-based violence. This request from Parliament also results from one of the demands made at the Women’s Session. 
Furthermore, Parliament is currently working on a revision of the criminal laws on sexual offences. According to the proposal, the offence of rape should be formulated in a gender-neutral way. Carrying out sexual acts with a person against their will should be punished appropriately, even if no violence or threats are involved. The parliamentary debates are still in progress. At present, the principle of “No means no” takes precedence. 

With regard to sexual harassment, the government recently spoke out in favour of ratifying Convention No. 190 of the International Labour Organisation concerning the elimination of violence and harassment in the world of work. Despite the favourable opinion of the federal government, the upper chamber of the parliament refused to take up the matter. The lower chamber has not yet taken a decision. 
In addition, Switzerland constantly works to improve the collection of gender-disaggregated data. A new report will examine, for example, the problem of violence suffered by women who have a disability, in order to gain a better understanding of the extent of the multiple forms of discrimination they face.

The fourth action area of the 2030 Gender Equality Strategy, covers discrimination in general.
Various measures from the action plan show that several cantons are committed to combating stereotyping in schools and are making both their authorities and their general public more aware of the issues surrounding discrimination, especially intersectional discrimination. 
As regards women's health, the Confederation attaches great importance to ensuring equality of opportunity in the healthcare system for all segments of the population. Gender-based differences in relation to health are therefore also being considered. Our government intends to produce a report on gender disparities in the fields of research, prevention and healthcare. 

In order to establish evidence-based public policy, it is essential to have reliable data. 
At Parliament’s request, the Confederation intends to take new and specific measures, which are under development, to improve the gender-specific data in the country’s main statistics and studies while also portraying the specific consequences for women and men more accurately. 

As I come to the final section of my presentation, I shall focus on several current themes, starting with a reform in the field of family law. 
Switzerland has a long tradition of popular votes. In 2021, the Swiss electorate approved marriage for all, by a big majority. The legal amendment which entered into force in July 2022 places same-sex couples on an equal footing with other couples, both institutionally and legally. Same-sex couples can thus adopt a child jointly and married female couples can seek sperm donation under the conditions prescribed by law.
Moreover, since the start of this year, people who are transgender or who present with differences of sex development can change the details of their sex and first name quickly and simply by making a declaration to the civil registry office.
Where medically assisted reproduction is concerned, Parliament recently agreed to legalise egg donation for married couples where the woman has been found to have fertility problems.
Through these reforms, Switzerland is recognising how these themes are evolving in society.

Switzerland was recently confronted with the biggest movement of refugees in Europe since World War II. In a few months, over 60,000 people from Ukraine, the majority of them women, obtained protected status in our country. Against this backdrop, several unprecedented measures were implemented, such as when the government activated protection status S for the first time. Among other things, this status grants full access to the labour market, schooling for children and family reunification. In addition, the Confederation, conscious of the increased risk of human trafficking and sexual exploitation, has launched a special information campaign in several languages, including Ukrainian and Russian.

At national level, I should like to highlight the actions undertaken by Switzerland in response to the crisis connected with the Covid-19 pandemic. 
At the start of the crisis, experts feared that the problem of domestic violence would worsen as a result of the restrictions on freedom of movement. The Confederation and the cantons therefore created a special task force against domestic violence. Police forces and victim support services demonstrated heightened vigilance and remained available at all times. Additional financial assistance was granted to women’s refuges and to various telephone hotlines. 
Numerous measures have been taken to mitigate the negative consequences of the pandemic, especially for women, but it is important to continue with these efforts and constantly adapt them, not only during the crisis but also afterwards.
In order to formulate specific recommendations relating to equality, the Federal Commission for Women’s Issues commissioned a gender analysis of the restrictions and support measures during the pandemic. This shows that women working a small number of hours, low-income households and people employed in private households were particularly affected. The recommendations in favour of equality thus seek to make society more resilient to crises.
Women's representation on crisis management bodies was another challenge, with women being under-represented. The government will therefore take steps to ensure that more women are involved in decision-making in future.
This global crisis has amply demonstrated that women and men have different experiences – economically, politically, socially, culturally and in terms of health.
Furthermore, the question of data and statistics once again proved crucial during the management of the crisis. 

In this regard, I should like to recall that in October 2021 Switzerland organised the third United Nations World Data Forum. This international conference concluded with the adoption of a data agreement aimed at promoting the achievement of sustainable development objectives. It constitutes an essential step towards Agenda 2030, the implementation of which requires data that is high in quality, accessible, recent and reliable.

Switzerland is not just concerned about equality and women's rights within the country itself. Gender equality and women's rights are included in our foreign policy priorities. They have for many years been reflected in various documents, particularly the Foreign Policy Strategy 2020–2023, in order to ensure that foreign policy is sensitive to gender issues. The 2030 Gender Equality Strategy also contains contributions made by Switzerland at international level, fleshed out with targets and key measures.
Switzerland co-chaired the Women, Peace and Security Focal Points Network in 2022 as a natural continuation of the efforts made on this theme. Switzerland is using its fourth National Action Plan to turn its commitments under the UN Security Council’s ten “Women, Peace and Security” resolutions into reality. It undertakes to ensure that women are fully involved in decision-making processes at local, national and international level.
We are working unremittingly to implement CEDAW, the Istanbul Convention, the Agenda 2030 sustainable development objectives and the “Women, peace and security” agenda. These are all useful tools which complement each other. There are still many challenges. The interventions of our parliament are numerous, the determination of our government is clear, and its Federal Administration is devoted, as witnessed by the latest achievements that have been brought to your attention. In addition, there is a vigilant and committed civil society, with which the federal, cantonal and municipal authorities maintain a constructive and continuous dialogue.
[bookmark: _GoBack]
Madam President, ladies and gentleman,
We hope you will agree with our analysis that Switzerland has made marked progress towards de jure and de facto equality between women and men. This remains a priority for our government, and we are conscious, as indicated on several occasions, that there is still some way to go. 
Your final observations will therefore be of value in guiding our work: They will be passed on to the highest decision-making bodies in our country. 
Meanwhile, the entire delegation will be happy to give you any further information you may require. 
Thank you for your attention.
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