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Measures taken to guarantee an adequate standard of living 

	Measure
	Aim
	Amount


	Jobseeker’s allowance
	Aimed to cover the unemployed not entitled to contributory unemployment benefits. This included the unemployed persons who have not required contribution record or have exceeded the maximum duration of the unemployment benefit, as well as self-employed people who are not eligible for social insurance unemployment benefits. The benefit was paid for all registered unemployed not depending on their previous employment status or social insurance record in 2020. 
	In 2020, the amount of the jobseeker's allowance was EUR 200 per month. Moreover, a EUR 42 temporary jobseeker's allowance was paid as a top-up for the unemployed receiving contributory unemployment benefits.

	Wage subsidies for furloughed employees
	Aimed to maintain jobs. Employers were eligible for wage subsidies for furloughed employees after the state of emergency and quarantine was declared by the Government. The furlough can be full-time or part-time with a proportional compensation of the time employees are on furlough. A more favourable option can be chosen depending on the wage of the furloughed employee. Compensations for employees aged 60 and over could reach 100% of the employee’s gross wage, but no more than one MMW per month.
Wage subsidies: employers were eligible for wage subsidies after quarantine if they: a) furlough but did not dismiss employees during the quarantine; b) employed previously unemployed persons referred by the Employment Services; c) were included in the list of companies affected by COVID-19, as drawn up by the State Tax Inspectorate. The subsidies amounted up to 100%*MMS per month and were paid in the first two months after the first quarantine in 2020, and gradually decreased in the subsequent months (i.e., 50%*MMS per month for the third-fourth months and 30%*MMS per month for the fifth-sixth months). Furthermore, employers were entitled to larger subsidies (up to 2*MMS per month per employee) if they were on the list of activities approved by the Minister for Social Security of the Republic of Lithuania and Labour and the Minister for the Economy and Innovation of the Republic of Lithuania. The maximum subsidy payment period was six months after the quarantine (four months for temporary or seasonal contracts).
	In 2020, there were two optional levels of the subsidies: either 90% of employees’ gross wage (capped at the amount of the monthly minimum wage (MMS), i.e., EUR 607 gross), or 70% of employees’ gross wage (capped at 1.5*MMS).

	Benefit for self-employed persons
	The benefit for the self-employed was paid irrespective of whether or not self-employment activities were restricted due to the quarantine and irrespective of any change in income from self-employment. It was not paid if a self-employed person also received employment-related income exceeding one monthly minimum wage (MMS). The benefit could be received together with unemployment benefits.
	The benefit was a flat-rate payment of EUR 257 per month before the end of 2020 and for two extra months thereafter.

	One-off child allowance
	Was paid in July 2020 or with the first payment of the child benefit for the new recipients in 2020.
	EUR 120 per child (EUR 200 per child for poor or large families or families raising a child with disabilities) was introduced on 6 June 2020.

	Lump-sum allowance for pensioners
	
	EUR 200 was paid to all people receiving contributory and non-contributory (social) pensions.

	Sickness benefit
	Parents (also foster parents and grandparents) of children of up to 12 years of age who were not able to work due to school or childcare facility closures during quarantine, as well as other workers who provided care for disabled or elderly family members, were entitled to paid leaves in 2020.
	Parents with children who were not able to work due to school or childcare facility closures during the quarantine, as well as other workers who provide care for disabled or elderly people, were entitled to paid leave of up to 60 days paid at 65.9% of the gross wage until the end of the state of emergency.

	Changes in PIT allowance
	An increase in the Personal Income Tax (PIT) allowance as of 1 July 2020.
	The PIT allowance was increased by EUR 50 per month: from EUR 350 per month to EUR 400 per month, which affected all taxpayers eligible to PIT allowance

	Changes to social assistance benefit
	An increase in cash social assistance is a permanent measure introduced since June 2020.
	A threshold to receive cash social assistance was increased from EUR 125 to EUR 137.5 per person per month. Payment of the social assistance benefit was extended to 12 months for those recipients of social assistance who get into employment. The amount of the benefit was increased to 100% of the previously received social assistance amount for the first three months, 80% - for the following three months, and 50% - for the final six months. Additionally, earned income disregard was increased by 5%, i.e., 5% more of the earned income are disregarded when applying the income test for social assistance. Property of families and individuals is not to be assessed for entitlement since February 2020 until six months after the cancellation of the state of emergency and the quarantine.

	Changes to child benefit
	Conditions of income assessment to be eligible for the child benefit supplement were temporarily simplified. Eligibility conditions came into force since June 2020 until the end of emergency and quarantine plus six months. In such cases when income assessment is applied, average income was assessed for a shorter period of three months instead of one year.  
	

	Other tax-related measures
	Included deferral of tax arrears payments for affected taxpayers, exemption from fines and default interests in case of the failure to comply with tax obligations on time, and postponement of submission (and payment of) personal income tax returns. The State Tax Inspectorate has announced economic activities in which taxpayers may have suffered a direct negative impact and has published a list of specific taxpayers to whom the following assistance measures will automatically apply: non-recovery of declared taxes (other than customs duties), exemption from the payment of default interest, no interest accruing on concluded tax loan agreements. These taxpayers are subject to analogous measures to facilitate the payment of state social insurance contributions.
	

	Sickness benefit
	Sickness social insurance benefits have been increased for employees who become infected in the performance of their duties, i.e., doctors, officials, or other employees (pharmacists, cashiers, social workers and the like) who get infected with COVID-19 while discharging their duties. People with chronic diseases can apply for sickness benefits during the state of emergency and the quarantine (even if not infected with COVID-19) given they are not on furlough and have no possibility to work remotely. The latter arrangement is aimed at prevention of COVID-19 in this vulnerable group. All work contracts as well as the self-employed are included in the scheme.
the self-employed were able to defer the payment of compulsory health insurance contributions during the periods of quarantine. The deferred contributions had to be paid within a period of two years after the end of the emergency situation. If the contributions were not paid within the set timeframe, but self-employed persons received healthcare services during the period at issue (except for emergency services), they had to compensate expenses of the Compulsory Health Insurance Fund.
	If healthcare professionals, officials or other employees are infected with the COVID-19 virus, they are offered a maximum sickness benefit of 100% of the net average wage (77.58% of gross wage instead of 62.06%). Persons with chronic diseases are entitled to sickness benefit at 62.06% of their gross wage during the state of emergency and the quarantine. It is paid for up to 60 days and can be extended for the full period of the emergency and quarantine. The period of payment may not be longer than until the end of the quarantine or the state of emergency.

	Deferral of health insurance contributions for the self-employed
	The self-employed were able to defer the payment of compulsory health insurance contributions during the periods of quarantine. The deferred contributions had to be paid within a period of two years after the end of the emergency situation. If the contributions were not paid within the set timeframe, but self-employed persons received healthcare services during the period at issue (except for emergency services), they had to compensate expenses of the Compulsory Health Insurance Fund.
	

	Compensation of housing heating costs
	A larger share of housing heating costs was to be reimbursed for single persons. The measure has been permanent, with no end date foreseen. A larger share of housing heating costs is to be reimbursed for single persons.
	Compensations for heating cover expenses that exceed 10% of the difference between income and a set threshold. The latter threshold was increased for single persons from 100% to 150% of the state supported income (SSI, EUR 125 per month in 2020).

	Deferral of payments for electricity and gas
	Possibility to defer payment of electricity and gas bills to the public provider or arranging such payments in instalments. Payments could be deferred for a period of up to one year based on a case-by-case decision.
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