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Madam Chair,
Distinguished members of the Committee,
Ladies and Gentlemen,

On behalf of the United Nations Secretary-General, it is an honour for me to open the ninetieth session of the Committee on the Elimination of Discrimination against Women.

I wish to extend a warm welcome to the eight new members of the Committee, who officially assume their duties today, namely: Ms. Hamida AL-SHUKAIRI [Oman]; Ms. Violet Eudine BARRITEAU [Barbados]; Ms. Nada Moustafa Fathi DRAZ [Egypt]; Ms. Mu HONG [China]; Ms. Madina JARBUSSYNOVA [Kazakhstan]; Ms. Jelena PIA-COMELLA [Andorra]; Ms. Erika SCHLÄPPI [Switzerland]; and Ms. Patsilí TOLEDO VASQUEZ [Chile].

I also take this opportunity to congratulate the re-elected members of the Committee who today commence a new term, namely: Ms. DETTMEIJER-VERMEULEN [The Netherlands], Ms. HAIDAR EL ADDAL [Lebanon], Ms. RANA [Nepal] and Ms. STOTT DESPOJA [Australia].


Madam Chair,
Distinguished members,

This year, we commemorate the thirtieth anniversary of the Beijing Declaration and Platform for Action, which was unanimously adopted by 189 States in September 1995 at the Fourth United Nations World Conference on Women held in Beijing. The Beijing Declaration and Platform for Action laid out a vision for ensuring women’s human rights and achieving gender equality around the world. However, despite considerable progress on gender equality in the past 30 years, the world is still far from achieving this vision.

Approximately one in three women globally experience physical and/or sexual violence during their lifetime. Sexual violence against women and girls is used as a tactic of war in numerous conflicts. Gender parity in decision-making remains a distant goal, with only 26 percent of Parliamentarians in the world being women. As stated in your recent General Recommendation No. 40 (2024) on women’s equal and inclusive representation in decision-making systems, between 1992 and 2019, women represented only 13 per cent of negotiators, 6 per cent of mediators and 6 per cent of signatories in peace processes.[footnoteRef:2] In economic life, women occupy only 28.2 per cent of management positions;[footnoteRef:3] and they make up only 29.2 per cent of the STEM workforce and roughly 30 per cent of the artificial intelligence workforce.[footnoteRef:4] About 800 women and girls still die every day from preventable causes related to pregnancy and childbirth.[footnoteRef:5] [2: 	United Nations, “Inclusive diplomacy”, available at www.un.org/en/observances/women-in-diplomacy-day.]  [3: 	Taylor Hanna and others, “Forecasting women in leadership positions: technical brief”, (UN‑Women), available at www.unwomen.org/sites/default/files/2023-11/forecasting-women-in-leadership-positions.pdf. ]  [4: 	World Economic Forum, Global Gender Gap Report 2023 (Geneva, 2023).]  [5:  https://www.who.int/news/item/30-05-2024-countries-commit-to-recover-lost-progress-in-maternal--newborn---child-survival] 


Moreover, the global landscape has changed. We are witnessing a backlash against women’s human rights and gender equality, especially against women’s sexual and reproductive health rights, with an increase in attacks against abortion providers, shrinking civic space for women human rights defenders, and reduced funding. The persistence of harmful gender stereotypes in societies across the globe continues to limit women’s and girls’ opportunities and condone or justify gender-based violence and discrimination.

In that context, I welcome your timely work on a new general recommendation on gender stereotypes, which will be kicked off with the half-day of general discussion on gender stereotypes here in conference room on XVII on 17 February from 3 to 6 pm (with live webcasting on UN Web TV).

The thirtieth anniversary of the Beijing Declaration and Platform for Action presents a key opportunity to renew the commitments made by Member States to ensure women’s rights and achieve gender equality. Together, we must strengthen our partnerships to prevent regression on women’s human rights and maintain the hard-fought gains women were able to secure since Beijing.


Madam Chair,
Distinguished members,

At the upcoming 59th session of the Human Rights Council (24 February to 4 April 2025), the President of the Human Rights Council will convene the annual high-level panel discussion on human rights mainstreaming under the theme “Thirtieth anniversary of the Beijing Declaration and Platform for Action”. OHCHR, in collaboration with UN Women and other UN agencies, is supporting the organization of the high-level panel, as mandated by Human Rights Council resolution 57/4. The panel, to be held on 24 February, will be opened by the High Commissioner for Human Rights, Volker Türk, and possibly the Secretary-General, António Guterres, and discuss progress and challenges in protecting women’s rights and gender equality. CEDAW expert Nahal Haidar will be one of the panellists.

	Together with UN Women, OHCHR is also planning a side event during the 58th session of the Human Rights Council that will focus on the pushback against women’s rights and gender equality in the context of humanitarian action.

At the 69th session of the Commission on the Status of Women, OHCHR and UN Women will be co-sponsoring a side event planned by the Action Coalition on Feminist Movements and Leadership of the Gender Equality Forum on “Claiming civic space: Advancing intergenerational and intersectional feminist movements and leadership in a challenging global context” (date tbc).


Madam Chair,
Distinguished members,

Last year has been particularly challenging. In addition to the chronic resource constraints, the liquidity crisis has hampered and continues to hamper the planning and implementation of your work, a point that the Chairs communicated forcefully during their meetings with Member States and other interlocutors in New York. Let me assure you that the Office is doing its utmost to ensure that CEDAW and other treaty bodies can implement their mandates, including by highlighting the direct impact that resource limitations have on the human rights protection on the ground. Nevertheless, all indications point to a continuation of the difficult liquidity situation for the foreseeable future.  

The treaty body strengthening process has reached a key moment, with the adoption of the biennial resolution on the treaty body system by the General Assembly in December 2024. While the resolution does not explicitly endorse certain key proposals of the Chairs, such as the 8-year predictable review schedule, it does refer to the most recent Chairs report, and it refers to a “clear and regularized cycle for scheduling reporting by States parties, and the additional modalities for harmonization for procedural and substantive coordination among the human rights treaty bodies”. It also includes extensive language to further use digital technologies in the work of the treaty bodies, including by means of videoconferencing. 

On Human Rights Day last year, the Geneva Human Rights Platform, in cooperation with OHCHR and the Directorate of International Law of the Swiss Federal Department of Foreign Affairs, organized an informal meeting of the Chairs and the Committees’ focal points on working methods, who also had the opportunity to meet with Member States and other stakeholders. The meeting explored the latest developments concerning the treaty body system and sought to identify possible ways forward to improve the harmonization of procedures and brainstorm on the way forward. The Chairs and focal points on working methods also had the opportunity to interact with the Coordination Committee of special procedures mandate holders, which was meeting in Geneva at the same time. The exchange was very rich in sharing practices on issues of common concern, such as the independence and actual or potential conflicts of interest of experts, and on ensuring an “all mechanisms” approach to the many challenges the human rights mechanisms are facing.  

The coordination unit will be reaching out to the Chairs and Committee focal points to ensure that the coordination on working methods continues, especially in preparation for the forthcoming Chairs meeting in June. 

OHCHR will continue to work alongside the Chairs and all the treaty body experts to strengthen the system, using all the opportunities at our disposal to advance this essential work.


Madam Chair,
Distinguished members,

I am aware that you have a heavy programme ahead of you for the next three weeks, including notably the election of a new Chair and Bureau, constructive dialogues with eight States parties and the half-day of general discussion on gender stereotypes on 17 February. I therefore conclude by wishing the Committee a successful and productive session.

Thank you for your attention.
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