Introduction of the Head of Delegation of the Slovak Republic on the presentation of the 7th Periodic Report of the Slovak Republic 

the UN Convention on the Elimination of All Forms of Discrimination against Women
(Geneva, 17 May 2023)

Dear Madam President, 
dear Members of the Committee, 
Ladies and Gentlemen.
It is today my honour to lead the delegation of the Slovak Republic on the occasion of the review of the seventh periodic report of the Slovak Republic on the implementation of the UN Convention on the Elimination of All Forms of Discrimination against Women. 
As a contracting party to the Convention, Slovakia fully respects all processes and procedures related to committee involvement, including special processes and the acceptance of the positions of UN committees. We consider them to be an important resource when designing and adopting measures and policies aimed at eliminating all forms of discrimination against women, and these are the Committee’s recommendations that lead us to improve standards in the promotion of equality between women and men, equal opportunities and the protection of the human rights of women and girls.
We are also aware that reservations remain in relation to implementing the Convention, and that progress still needs to be made in certain areas. We are actively attempting to make progress in implementing the Convention through the efforts of many interested parties at the state level, in cooperation with the committee for gender equality, in which non-governmental organisations are also represented. It is in this context that I wish to introduce the delegation of the Slovak Republic to you. Given the broad spectrum of areas covered by the Convention, the delegation is composed of qualified experts from several government authorities, who will address the relevant issues today. Namely: experts from the Government Plenipotentiary for Roma communities, experts from the Ministries of Labour, Social Affairs and Family, as well as the Ministries of Justice, Health, Education, Science, Research and Sports and Foreign and European Affairs. 
The delegation is looking forward to a constructive discussion with the distinguished committee members, which only confirms our strong commitment to work towards improving the conditions and life of everyone, also in line with the Committee’s recommendations and findings. 
Madam President, dear members of the Committee, allow me to inform you about the development and primary steps that have taken place in Slovakia after submission of the 7th periodic report.
EQUAL TREATMENT
The most important strategic document in this area is Act No. 365/2004 on Equal Treatment in Certain Areas and Protection Against Discrimination, also known as the Anti-discrimination Act, which regulates application of the principle of equal treatment and determines the available remedies for legal protection.

Supporting documents are the National Strategy for Equality Between Women and Men and Equality of Opportunities in the Slovak Republic for 2021 – 2027 and the Action Plan for Equality Between Women and Men and Equality of Opportunities for 2021 –2027, which were elaborated in cooperation with other departments and with the participation of civil society. These documents set out the basic goals and measures in the field of equality between women and men for the years 2021 – 2027 and thus represent a comprehensive conceptual framework for the promotion of equality between women and men, as well as equal opportunity. 
The National Strategy for Equality Between Women and Men and Equality of Opportunities is a strategic framework document aiming to achieve a just society – a society in which the material equality of women and men is achieved without any form of discrimination, violence and any harmful practices against women and girls. The strategy therefore creates a framework for the activities of state and public administration authorities, as well as other cooperating subjects in the field of equality between women and men, and sets key political goals and measures to achieve equality between women and men.
The Action Plan for Equality Between Women and Men and Equal Opportunities for the years 2021 – 2027 is the implementation document of the Strategy. The Action Plan tasks are tied to the operational goals of the Strategy.

The Action Plan for Equality Between Women and Men and Equal Opportunities defines the roles and actors responsible for their fulfilment in the following strategic areas:
1. Dignity and bodily integrity
2. Harmonising family and work life
3. Education, science and research
4. Equal opportunities and access to the labour market, economic dependence and poverty of women
5. Political and economic participation in decision-making
6. Ensuring of a participatory mechanism for the promotion of equality between women and men and institutional securing of equality between women and men
7. Inclusion of vulnerable groups and multiple discrimination against women and minor children/girls
8. International development cooperation and humanitarian aid
VIOLENCE AGAINST WOMEN
Another strategic document in the area of non-discrimination is the National Action Plan for the Prevention and Elimination of Violence against Women for the years 2022 – 2027, which was adopted by the Government of the Slovak Republic on 12 January 2022. This action plan represents a binding strategic document of the Government of the Slovak Republic; it defines the direction of public policies at the priorities level in order to achieve a visible change in the prevention and elimination of violence against women, and its adoption is one of the steps needed to fulfil the basic conditions in preparing the implementation mechanism of the EU cohesion policy after 2020 in the Slovak Republic. The action plan is the fourth strategic framework document for implementing a policy of prevention and elimination of violence against women in the Slovak Republic. It represents an implementation document for specific tasks in four priority areas:

1. Protection of women experiencing violence as well as their children, 

2. Prevention of violence against women, 

3. Integrated policies and data collection,
4. Effective recourse for violence against women.
As of 1 November 2021, the amendment to the Act on the Police Force significantly strengthened the protection of victims of domestic violence or persons at risk of domestic violence by extending the period of expulsion from a shared residence to 14 days (from the original 10 days). The scope of the ban on approaching of a reported person to the threatened person was also extended to 50 metres (it was previously limited to 10 metres). In addition, as of 1 January 2021, intervention centres for victims of domestic violence began operating in every region of the Slovak Republic. Intervention centres provide victims of domestic violence with professional help, which includes in particular crisis intervention and psychological and legal assistance. Help from intervention centres is tied to the expulsion of a violent person from the common household, which creates a framework for multi-institutional cooperation of the Police Force with helping organisations.
In 2021, an amendment to the Act on Victims of Crime came into force and fundamentally changed the philosophy of compensation for the victims of crime. A key change is the introduction of the possibility for a victim of a violent crime, including victims of domestic abuse, to ask the Ministry for compensation from the state as early as after the initiation of criminal proceedings. The purpose of this amendment is to simplify the access of victims to compensation and to protect them from further victimisation. 

In 2021, the Ministry of Labour, Social Affairs and Family cooperated with the Office of the Government of the Slovak Republic to provide financial assistance to entities helping victims of violence against women. A total of 3 million EUR was allocated through the Prime Minister’s reserve. The purpose was to provide a subsidy to organisations offering residential/outpatient services to victims of domestic violence and their children to cover necessary expenses in 2021. 

In 2022, implementation of the national project “Prevention and Elimination of Gender Discrimination” continued. Its primary goal is to provide consultancy activities in the field of violence against women and to strengthen the professional capacities of the Institute for Work and Family Research of the Slovak Republic in the area of eliminating gender-based discrimination. 

The national project comprises two main activities: 

· support of effective mechanisms for the elimination of gender discrimination,
· support for the development of services and measures for victims of violence, in particular for women. A part of this activity is the National Helpline for Women Experiencing Violence, which provides 24-hour crisis support.

The new strategic document is the National Action Plan for Women’s Employment for 2022 – 2030. This action plan is the first of its kind and includes measures that aim to reduce the inequalities between women and men, strengthen the economic independence and economic status of women, alleviate income differences between women and men, so that the SR comes as close as possible to the average of the European Union, and also create social conditions for improving the reconciliation of family and work life. The national action plan also responds to the effects of the COVID-19 pandemic on women and to the situation created by the war in Ukraine and the subsequent influx of refugees, particularly women and children, into Slovakia.
The individual measures are elaborated within the framework of three strategic goals:

1. Legislative measures,
2. Improving access to the labour market for women and reconciling family and work life,
3. Improving educational opportunities for women and increasing their skills.
Another important step was an amendment to the Labour Code, in which the rules for protecting employees from adverse treatment were changed, specifically: “An employee has the right to file a complaint with the employer in relation to a violation of the principle of equal treatment, non-compliance with conditions and violation of rights and obligations arising from the employment relationship; the employer is obligated to respond to the employee’s complaint in writing without undue delay, to make corrections, to refrain from such action and to eliminate its consequences; in addition, the employee may not be persecuted or otherwise punished in the employment relationship for filing a complaint against another employee or the employer.” 
SOCIAL AFFAIRS
In the social area, specifically in the scope of support for reconciling family and work life, a new allowance was adopted, a so-called “pregnancy” allowance, which serves to financially support mothers and families during pregnancy. At the same time, support in the form of a pregnancy stipend was also added, namely to an adult pregnant secondary school student and to a pregnant university student; this pregnancy stipend mainly intends to cover increased expenditures associated with the student’s health condition, or female students, special material needs and with preparation for the birth of a child (e.g. expenses for food, clothing, etc.)
For the support of reconciliation of family and work life, a so-called “paternity leave” was introduced, and from 1 November 2022, a father has the right to a paid two-week leave during the period of six weeks from the birth of the child, regardless of whether the child’s mother receives maternity or parental allowance. 

Also in the social area, a so-called parental pension was introduced by an amendment to the Social Insurance Act; this will have the effect of mitigating the difference in the amount of pensions for women who have raised children compared to the situation if they had no children.

Support for women during Covid-19 took the form of providing:
· a pandemic parental allowance even after its official termination; 

· a one-time allowance of 100 euros for children under the age of 18; 

· a one-time allowance of 333 euros for families in need;
· an increasing of the one-time allowance when a child is placed in foster care. 

At the same time, the provision of nursing and sick pay during the pandemic was also adjusted, as well as an extension of the payment of nursing pay for the entire period of childcare during the closure of schools and preschools;
Still, in the social area, the government in 2022 approved a draft regulation for increasing the capacity to provide care for children under the age of three by 10%. The aim is to create more places for the children of working people, but also with an impact in the areas of desegregation and expanding the capacities of nursery schools. As part of the service for supporting the reconciliation of family and work life, the possibility of providing childcare in a children’s group was established. This form of care is offered in a small group of children, with a maximum of four children, and is provided in a home environment or another that is similar in terms of space and equipment to a home environment. The Ministry of Education, Science, Research and Sport of the Slovak Republic announced a call for applications for the provision of funds for a mechanism to support renewal and resilience aimed at increasing the capacities of nursery schools, and from 24 August 2022, the founders of nursery schools can apply for the financing of projects for completion of the building of missing capacities.
A national project, whose primary goal is to create systemic solutions for equal opportunities in the workplace and the labour market through developed conceptual, methodological and analytical materials, contributed to the improvement of “gender equality in the workplace”. The aim of the documents is to provide individual addressees with more detailed information about methods, practical advice and the possibilities for creating non-discriminatory conditions and an environment where everyone has a chance to succeed and grow professionally. The measures proposed in the application documents aim especially at employees with caregiving and parental responsibilities, who may run into barriers in the labour market, job sustainability or career growth. 
ROMA STERILISATION

In November 2021, the Slovak Government adopted a resolution apologising to women who were subjected to sterilisation in violation of the law. The Ministry of Justice established a working group that prepared a legislative proposal regulating the compensation of women sterilised in violation of the law in the period from 1966 to 2004. In April, a draft law regulating the terms under which the state will provide a one-time financial contribution to persons sterilised in violation of the law was submitted to the National Council of the Slovak Republic as a parliamentary proposal. The proposed amount of compensation is EUR 5,000. 

I would like to note that the Government of the Slovak Republic perceives the apology not only as a humane gesture towards the affected victims, but also as an obligation of the state to avoid a similar failure in the future.
ACCESS TO JUSTICE

In the area of access to justice extensive reforms are currently underway – in Slovakia, there will be, among others, a new arrangement of courts (the so-called court map of Slovakia). The goal here is to increase the credibility of the judiciary, as well as its quality and performance, through the enlargement of the districts of individual courts, the creation of new causal jurisdiction and administrative courts, which will enable the specialisation of male and female judges in individual agendas. The specialisation of judges should ensure an increase in their expertise through targeted education in a specific agenda; it should also speed up court proceedings and improve the quality of court decisions. The new system of courts administration should enable better digitisation of the judiciary, improve transparency and provide better court statistics. 

In 2023, the Ministry of Justice submitted proposals for two laws, whose aim will be to bring more legal certainty to the solution of life situations of unmarried couples. The proposed instruments will provide more legal certainty in areas such as representation in common matters, inheritance, health care, labour law, protection of minors and the resolving of property issues. 
EDUCATION
In the area of education and training, the Slovak Republic is implementing the Strategy of an Inclusive Approach in Education and Training, specifically the First Action Plan for the period 2022 – 2024. The strategy is a framework strategic document that defines, through priority areas, the direction of public policies for achieving change in the education of children, pupils and students to inclusive education. The document outlines the basic philosophy of an inclusive approach in education and training, the aim of which is a pro-inclusive educational system that provides education to all children, pupils and students without distinction, respecting the uniqueness and diversity of each individual and enabling them to fulfil their potential to the highest possible extent. The strategy is tied to other existing documents of the Ministry of Education, such as Zero Action Plan of the Strategy of an Inclusive Approach in Education for 2021, the National Programme for the Development of Education, component 6 of the Recovery and Resilience Plan of the Slovak Republic. This is an open document; in the future, if necessary, it will be possible to modify and supplement it based on the results of the implementation monitoring process, including the action plan that will be prepared after adoption of the Strategy. The Action Plan for the Strategy of an Inclusive Approach fulfils strategic goals in the following areas:

· Inclusive education and support measures,

· Advisory system in education,

· Desegregation in education and training,

· Debarrierisation of the school environment,

· Preparation and education of teaching staff and professional staff,

· Destigmatisation.

On 1 January 2021, an amendment to the Education Act came into force and brought about a change relating to pre-primary education – pre-primary education in nursery schools is now mandatory for a child who has reached five years of age by 31 August of a given year. 

The Ministry of Education, Science, Research and Sports submitted a draft law on education and training (the Education Act), which introduces support measures in education and training. The aim of the proposal is, among other things, to introduce a system of support measures that should contribute to ensuring the conditions needed for fulfilling the diagnosed special educational needs of children and pupils. It is proposed in the Education Act to state only the basic framework of support measures, which will be followed by a Catalogue of support measures containing details.

ROMA

We are also seeing progress in policies focused on the Roma. Aside from the apology of the Government of the Slovak Republic from 23 June 2021 for the intervention of the Police Force in Moldava nad Bodvou in 2013, I will briefly mention only some other important steps, such as the adoption of the Strategy of Equality, Inclusion and Participation of Roma by 2030 and the relevant action plans. It is also essential to complete the planned construction of the school infrastructure aimed at eliminating the duplicity of school operations, with the aim of eliminating the segregation of pupils from marginalised Roma communities and placing them into mixed classes within the framework of the Recovery and Resilience Plan.

Several projects from the structural funds of the European Union have been and are being implemented in this area – I will mention a few of them:
· a project focused on supporting marginalised Roma communities, especially in connection with the status of communities against which measures were applied based on the law for the protection of public health during the COVID-19 pandemic in 2020 – 2022,
· a National Field Social Work project, through which more than one and a half million interventions were carried out, in all areas of Roma inclusion, including debt relief,
· a national project Support for Land Settlement, which brought partial settlement of land under dwellings already in 19 municipalities and further elaborated the settlement under 801 dwellings,
· a national project for the support of pre-primary education II in which temporary compensation measures were applied.

TRAFFICKING IN HUMAN BEINGS
Progress was also achieved in the fight against trafficking in human beings, when the government approved a strategic policy known as the National Programme of Fight against Trafficking in Human Beings for 2019 – 2023. Its aim is to reduce the space for committing crimes of human trafficking. The Ministry of the Interior of the Slovak Republic is covering a specialised programme of support and protection of victims of human trafficking through the Information Centre for Combatting Human Trafficking and Crime Prevention of the Ministry of the Interior of the Slovak Republic. 
As part of the amendment in 2021, provisions relating to child victims of human trafficking and the identification process were specified.
In 2022, the Ministry of the Interior of the Slovak Republic concluded contracts with non-governmental organisations, the subjects of which are: 

· securing the operation of the National Helpline for victims of human trafficking: 0800 800 818 (hereinafter referred to as the “national line”), 

· the provision of pre-return assistance and assisted voluntary return to victims,

· the provision of professional help and support for victims of human trafficking 24 hours a day within the Slovak Republic, as well as assistance to men, women and children in their return to normal life, integration into society, successful entry and retention in the labour market, support in raising and educating children. 

HEALTH

In the field of health, there were no changes in the legal regulation of abortion, and the comprehensive national program for the protection of sexual and reproductive health and related rights was not adopted, in accordance with the recommendations lastly formulated by this Committee. In the Slovak Republic, the topic of sexual and reproductive health is a political topic. Despite the fact that it was possible to reach a consensus on the changes required by this Committee in the professional associations (doctors), the political one was not achieved and the legal regulation of abortion faces repeated efforts to make it more restrictive by the members of parliament. 
As a great progress in connection with the recommendations of this Committee, we consider the establishment of the state contribution organization called “Healthy Regions”. This entity is under the jurisdiction of the Ministry of Health and implements temporary compensatory measures aimed at improving the health situation of socially excluded groups. One of these measures is the implementation of the national project “Healthy Communities, Implementation of Health Support Assistants” in the hospital environment, which has been ongoing since 2017 and is one of the bridging measures aimed at improving the availability of regular health services to residents of marginalized Roma communities. The mentioned activity is implemented through an additional (assistance) service provided by trained assistants with knowledge of the Romani language and the environment of the marginalized Romani communities from which the patients come. This is a unique project in which assistants work directly in medical facilities and can significantly contribute to overcoming barriers in the process of providing health care both on the part of patients and on the part of the staff of medical facilities.

I will not speak in more detail; I believe that during the discussion we will return to many measures in more detail. As I have already stated, it is an honour for me personally, as well as for every member of the delegation, to provide up-to-date information on the latest developments in the field of eliminating all forms of discrimination against women. 

In conclusion, let me assure you that the Slovak Republic takes the obligations arising from the Convention very seriously, and we highly value the work of CEDAW, as one of the key treaty-based bodies that monitors the implementation of one of the fundamental international human rights treaties. We consider informing about progress related to implementation of the Convention to be our responsibility in order to comply with the obligations of the Slovak Republic in the field of human rights.
Madam President, I would now like to return the floor to you and the members of the Committee. 
Thank you.
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