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Currently, there are 65,685 valid labour contracts for persons with disabilities in Azerbaijan (out of 1 804 372 contracts total contracts), additionally, 42 000 persons with disabilities are working as entrepreneurs (with taxpayer identification number).
	State property 
	42071

	Private property 
	15357

	Entrepreneurs 
	5025

	Foreign ownership 
	1650

	Joint (foreign mixed) ownership 
	1260


	Municipal property 
	291

	Ownership of international organizations 
	29

	Landowners 
	2

	Total
	65685












[bookmark: _Hlk161155290]When it comes to the numbers of the working age persons with disabilities, to total number across country is 377 923 people, from which the 42 % is the females with disabilities and 58 % is males with disabilities. 27% of working age persons with disabilities are employed. 
There are 27 functional directions for ensuring the employment of unemployed and jobseekers by the Public Employment Agency under the Ministry of Labour and Social Protection of Population of the Republic of Azerbaijan (Agency). In all these directions, special attention is paid to employment of persons with disabilities.  
The state provides additional guarantees by creating additional jobs and social enterprises, organizing vocational training courses based on adapted training programs, as well as setting quotas for people who have special needs for social protection and find it difficult to get a job. 
Quota jobs are jobs imposed on employers to provide employment to jobseekers and unemployed persons in special need of social protection. 
Who are classified as citizens who have special needs for social protection and find it difficult to get a job?
· Young people under 20 years old
· Single and multiple parents raising minor children
· Parents raising disabled children up to 18 years of age
· Persons with less than 2 years of retirement age
· Persons with disabilities
· Citizens released from prisons
· Obligatory refugees
· War veterans
· Members of the martyr's family
How is the quota for employers determined?
· In enterprises with 25 to 50 employees, in the amount of 3 percent of the average annual list of employees (not less than one workplace); in this case, one of those workplaces is reserved for persons with disabilities;

· In enterprises with 50 to 100 employees, in the amount of 4 percent of the average annual list of employees (2 percent of the average annual list of employees is provided for persons with disabilities);

· In enterprises with more than 100 employees, in the amount of 5 percent of the average annual list of employees (2.5 percent of the average annual list of employees is reserved for persons with disabilities).
For instance, in 2023 the Agency facilitated employment for 2314 individuals with disabilities through quota positions in comparison to 2022 where number of employed constituted 432 (4 time increase).
Another crucial aspect of our active labor market policy is the self-employment program. This initiative aims to foster economic independence by supporting unemployed individuals in creating small businesses. In 2023, within the framework of the self-employment program, in order to ensure the employment of persons with disabilities, to strengthen their economic independence and integration in society, 1,807 persons from this category received ILO’s "Start your own business" training and established their own small businesses by providing them with property in comparison to 1, 590 people (13% increaese) .
To provide temporary employment, paid public works that do not require initial professional training are offered, benefitting both unemployed individuals and jobseekers. In 2023, 688 individuals with disabilities engaged in paid public works, contributing to their skill development and social integration in comparison to 2022 where number of employed constituted 143 (381% increase).
Vocational training plays a pivotal role in integrating jobseekers and unemployed persons into the labor market. In collaboration with various organizations, in 2023, 352 persons with disabilities participate in vocational training programs in comparison to 2022 where number of employed constituted 185 (90% increase).
In addition to these efforts, job fairs have proven instrumental in connecting jobseekers, including persons with disabilities, with available employment opportunities. In 2022, 63 job fairs were organized, with 475 persons with disabilities actively participating. Notably, 13 individuals from this group secured jobs through these events. Building on this success, the momentum continued in 2023, where 126 job fairs were held. Despite the challenges, 346 persons with disabilities engaged in these fairs, resulting in 16 individuals finding meaningful employment opportunities.
It's crucial to emphasize that persons with disabilities hold a priority status in the employment process during each of these events. This commitment reflects our dedication to creating an inclusive job market where everyone, regardless of ability, has equal access to employment opportunities in comparison to 2022 where number of employed constituted 10 (200 % increase).
To ensure the employment of jobseekers and unemployed persons and to encourage employers, a program of financing a part of the salary of the employee they hire for a vacant position is being implemented. During 2023, 30 people with disabilities were co-financed within mentioned program.
In 2023, the Agency provided career counseling to 7,937 persons with disabilities through vocational guidance services.
Additionally, within the framework of the “Alo Career” support line (online career counseling), 25 individual consultations were held for people with disabilities. The “Alo Career” support service includes online career planning, goal setting, choosing a specialty, labor market and job search, resume writing, interview preparation, providing information and advice, as well as providing necessary assistance in these areas. 
In 2023, the "Inclusive Career" forum was held for the first time in Azerbaijan with the aim of networking of persons with disabilities with employers, discussion of new challenges and regulation of labor relations. Both persons with disabilities and employers took place as speakers at the forum.
In 2023, in order to promote the integration of persons with disabilities into the labor market 116 people were involved in training held together with several Public Associations such as "Azerbaijan Society of the Visually Impaired", "Azerbaijan Society of the hearing Impaired", and "Organization of Entrepreneurs with Disabilities". It is planned to continue to involve persons with disabilities in professional trainings.
Looking ahead to 2024, the Central Career Branch of the Agency is planning new approaches to ensure sustainable employment for persons with disabilities in the labor market.  Initiatives such as the ongoing "İrəliləyİş" project by the Agency aim to prepare unemployed youth with disabilities for the real work environment and provide them with international-standard experience programs. 
In addition, for the current year, in order to expand access to workplaces for persons with disabilities, it is planned to implement the "sound of business" project for the hearing impaired within the framework of the self-employment program, in which 30 people will be provided with property and self-employed.
In 2024, the Agency plans to support the creation of new job places with a new direction of activity, which is the targeted programs and, as a result, to help the number of the employed population grow rapidly.
Another current year’s initiative is jobs in addition to the quota, according to which enterprises that have filled the quota provide additional job vacancies with the fixed amount of government’s financial support for persons with disabilities.
Agency continues to work in this direction in order to provide equal opportunities and increase the number of persons with disabilities in the labor market from year to year. 

