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Our Organization

Founded in May 2015, Hong Kong Tianjin Business and Professional Women Association strive to promote exchanges and cooperation between Hong Kong and Tianjin through empowering women and uniting their forces. Up to 2023, we have more than 700 members including mainly female entrepreneurs and professionals who immigrated from Tianjin to Hong Kong, and Hong Kong business and professional women having or intending to have business in or connection with Tianjin. 

In the past years the Association organized a wide range of hundreds of events to encourage and enable women from Tianjin and Hong Kong to enrich their personal lives and to contribute to the development of a harmonious society, in particular, Hong Kong's long-term prosperity and stability. The events and activities organised by us include talks and seminars on the Basic Law, the Blueprint of Youth Development, National Security Law, overseas tours on The Belt and Road and visits to Institutes.

During The COVID-19 pandemic outbreak, the Association donated anti-epidemic supplies to charities which serve elderly and underprivileged communities in Hong Kong. Our members also helped as volunteers the Government in packing anti Covid necessities for giving away to each family in Hong Kong.











Women Status in Hong Kong
Women in Hong Kong relatively enjoy a higher degree of gender equity than those in some other places. The 2023 Hays Asia Salary report finds Hong Kong SAR surpasses the mainland China to report the highest percentage of female managers in Asia, with an increase from last year’s 33% to 39% this year. Further, 2019/2020 Hays Asia Diversity & Inclusion report has a similar finding that Hong Kong has a general sentiment of gender equality when compared to the rest of Asia, based on factors including the following:

1. Education
Compulsory university education implemented by the Government in 1971 and extended to nine years in 1978 led to an increased number of well-educated women.  According to the Hong Kong Education Bureau, female students consistently outperform male students in academic achievement. In 2020, the percentage of female students who scored level 4 or above in the Hong Kong Diploma of Secondary Education (HKDSE) examination was 48.4%, compared to 38.4% for male students. Female students (52.8%) continued to outnumber male students enrolled in higher education programme funded by the Government in the 2021/22 academic year. 

2. Legal Protections
Various legislations and statutory bodies including the following are available for the protection of women’s rights in Hong Kong:

Employment Ordinance (Cap 57) effective in 1968
Domestic and Cohabitation Relationships Violence Ordinance (formerly Domestic Violence Ordinance) (Cap. 189) effective in 1986
Sex Discrimination Ordinance (Cap 527) effective in 1996
Family Status Discrimination Ordinance (Cap 527) effective in 1997
Equal Opportunities Commission founded in 1996
Women’s Commission founded in 2001

The above legislations and statutory bodies have been reviewed and improved to give stronger protection to women. These are some of the updates. The Domestic Violence Ordinance was amended in 2009 to extend its scope to cover cohabitants and renamed as Domestic and Cohabitation Relationships Violence Ordinance. The Employment Ordinance was amended in 2019 and 2020 to increase respectively the statutory paternity leave from 3 days to 5 days and maternity leave from 10 weeks to 14 weeks. The Sex Discrimination Ordinance was amended to protect work place participants from sexual harassment in 2020 and breastfeeding women from harassment in 2021. 

3. Gender mainstreaming and family friendly policies
The Hong Kong Government has promised to take into account the different needs and experience of women and man when formulating policies, and to introduce policies to help women in balancing work and family responsibilities such as to promote flexible work arrangement, subsidiary childcare centers and kindergartens fees. 

4. Resources and support from Government and NGOs
The Government provides to woman entrepreneurs subsidies and grants, such as Women’s Development Fund, SME Export Marketing Fund, Technology Voucher Programme Fund, Continuing Education Fund, Innovative and Technology Fund etc. In the budget for 2023/24, the Government will set aside HK$100 million to strengthen support for women’s development and the related tasks. Apart from the Government, there are hundreds of non-profit making women NGOs providing resources in various forms to help and support women regarding their needs in different aspects. 

Challenges
Although women in Hong Kong are “better off” than those in some other places, we can still do more for advancement of gender equality in view of the following challenges:
1. Employment and Income
Though given more educational opportunities, women in Hong Kong still lag behind men in terms of economics participation and development earnings. These were more economically inactive women than men. The labour force participation rate of women (49.6%) was lower than men (49.6%) in 2021, and that of unmarried women (70.2%) in 2021 was much higher than that of married women (48.2). Among those Hong Kong women who work, they are well-represented in certain sectors such as finance and insurance , accounting for 38.3% of the workforce in such sectors, but not in other sectors such as construction industry  (15.3%) and information and communications sector ( 25.1%) according to the 2019 data from the Census and Statistics Department. Despite increased number of women in professional and management positions in recent years, the proportion of female in positions such as managers, administrators, professionals and the alike (35.3%) was lower than that for male (46.2%) in 2011, and thus the average monthly employment earnings from women in 2021 was 12.5% lower than men.

2. Board Diversity
As at March 2021, the presence of female directors of all Hong Kong listed companies stood at 14.2%, while one third of those companies have no woman at all on their boards, as revealed by the latest report of the Hong Kong Institute of Chartered Secretaries following the independent professional body’s research on female representation at board level. Though 14.2% is higher than Japan’s target to increase women’s representation at executive levels (including directors) at listed companies to 12% by 2022, the percentage is far lower than that of other international financial centers such as the United Kingdom (34%). 

3. Political Participation
It is a global phenomenon that women lag behind in political participation. In 2005, the Gender Empowerment Measure (GEM) of Hong Kong ranked 19th among 109 countries. Though ratios of female appointed to serve on public sector advisory and statutory bodies was increased from 22.6% in 2003 to 36.1% in 2023, that of directorate officers in the civil service reached 40% in 2021 and that the Executive Council is headed by a female, the gender gap is still wide in the political sector of Hong Kong.  Of the non-official Executive Councillors appointed and Legislative Councillors elected for the current term, only 18.75% and 18.9% respectively are female. 

Here are some of the key reasons for the above challenges: 

1. Stereotypes and Bias
The fields of politics, technology and engineering are often seen as male-dominated. In fear of facing bias and discrimination in hiring and promotion, women are discouraging from pursuing careers in these fields.

2.	Work-family Balance
Women may also be deterred from pursuing advancement of careers due to concerns about work-family balance. Jobs requiring long hours without flexible work arrangements can be challenging for women who are also responsible for taking care of their families. 36.8% of the economically inactive women in 2021 claimed the reason for inactivation was the need in household duties. 

3. Cultural Expectations
In Hong Kong, women may face pressure to conform to traditional gender roles and may be discouraged from pursuing careers in certain fields and high ranks. This can limit their opportunities and make it difficult for them to succeed in male-dominated industries and positions. Some married women even choose to exit the labour market temporarily or permanently after marriage or giving birth. 


Expectation and Conclusion
While there are still challenges facing women in Hong Kong when it comes to gender equality, the enactments of the Law of the People’s Republic of China in Safeguarding National Security in the Hong Kong SAR, and Improving Election System (Consolidated Amendments) Ordinance in 2021 have paved the right track for fast train to legislate laws and formulate policies and initiatives in place to protect women’s rights and promote gender equity. Therefore, with continued support and efforts from the Government and NGOs for women, we are optimistic that these challenges can be overcome and that women in Hong Kong can enjoy full equality and protection.
