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Madam Chair, Distinguished Members of the Committee, Members of Civil Society Organizations, Observer Delegations, All, good morning 
As Minister with responsibility for Gender Affairs I bring you warm greetings on behalf of the Government of the twin-island state of Antigua and Barbuda.
It is our honor to share information on the measures taken by the Government of Antigua and Barbuda to eliminate discrimination against women in the country. Since Antigua and Barbuda’s last review in 1997, which comprised of its First, Second and Third Combined Reports there has been significant progress in the status of our women.  I am pleased therefore, to have this opportunity to engage in constructive discussion on how we translated the international obligations of CEDAW into specific activities and legislation and how we can address the gaps that remain.
The delegation of Antigua and Barbuda consists of two (2) persons; Ms. Farmala Jacobs, Acting Executive Director of the Directorate of Gender Affairs and me, as Minister with responsibility for Social Transformation, Human Resource Development, Youth and Gender Affairs. However, invaluable support and contributions were received from many stakeholders across government, the private sector and civil society. 
A special thank you is extended to UN Women’s Multi-Country Office Caribbean and the Office of the Human Rights Commission in Barbados, for the technical advice provided throughout this process. 
Madam Chair,
Antigua and Barbuda is party to 5 of the 9 core human rights treaties. It is with great commitment and effort that we considered the Concluding Observations of this Committee presented in 1997, as well as the follow-up List of Issues when preparing the country response. The Government of Antigua and Barbuda further considered the General Recommendations of the Committee, in particular, Recommendations (3), (6), (9). (10), (12), (15), (16), (22) and (24). 
As we commence this presentation, it is my pleasure to advise that Antigua and Barbuda accepts the amendment to Article 20 (1) of the Convention. 
Madam Chair,
As explained in our combined 4th, 5th, and 6th Periodic Reports, and the written response to the List of Issues, Antigua and Barbuda is committed to improving the condition of women in the country. 
Antigua and Barbuda is a small island developing state (SIDS), located in the Eastern Caribbean. Recently, we encountered some of the most acute effects of climate change, with a direct hit in September, 2017 by the largest ever recorded hurricane to impact the western hemisphere - Hurricane Irma. It is true to say that this periodic review comes at a time when we, as a nation-state, face both internal and external factors which impact upon our human and economic development. 
Women undoubtedly suffered throughout our early years under colonial rule and in the transition to Independence where men were given credence as the nation’s leaders. Women still suffer in their households today, where violence against them and girls is most pervasive. We recognize the ways in which women in Antigua and Barbuda have shouldered dual responsibilities as caregivers and breadwinners, and the absence of a national measurement framework for the contribution of domestic work to our gross domestic product. As such, the Government understands that a multi-sectoral approach is required to address issues related to the rights and welfare of women in Antigua and Barbuda, in order to achieve sustainable progress. 
Antigua and Barbuda is committed to advancing gender equality and women’s empowerment in spite of our challenges. Hence, we embarked on a number of initiatives since our last meeting, and wish to elaborate on them during this review. 
The Status of the Convention in Law
Madam Chair,
The Government of Antigua and Barbuda ratified the Convention in Law in1989, without any reservations and further, became a party to its Optional Protocol. While the Convention has yet to be cited in national courts, it has been a firm basis for the fundamental rights policy directives related to women’s rights and for national programs in the prevention of discrimination against women. These are strongly anchored in the overarching guarantees provided in Section 14 of the Antigua and Barbuda Constitution Order (1981). To date, not having enacted a specific law on the Convention has not prevented any interested party from seeking redress before the law.
The principle of equality of men and women and the prohibition of discrimination based on sex has been adequately embodied in our Constitution. In addition to the Constitution, Antigua and Barbuda has enacted legislative instruments giving effect to the provisions of the Convention. 
The Government passed the Status of Children Act in 2015, abolishing the legal distinction between children born within or outside of marriage.  In 2012, the Government commissioned a review of all legislation related to gender-based and sexual violence, and took action to advance the recommendations forwarded in this review, hence the Domestic Violence Act (2015). This legislation specifically advances a clear definition for acts of domestic violence, and enshrines the duty of police officers to inform a victim or an applicant under the Act of their rights. 
Madam Chair,
The Government is currently making concerted efforts to advance further recommendations made within the review, with plans to revise the Sexual Offences Act (1995). Government also aims to address antiquated legislation which establishes the legal age of marriage at fourteen (14) with parental consent, thus seeking to align this age with other statues establishing rights of majority.
The country’s coordinated efforts to address various forms of gender inequality are also outlined within the National Strategic Action Plan to End Gender-based Violence (2013-2018). Moreover, our national agenda includes the passage and implementation of the Trafficking in Persons (Prevention) Act, and other child protection-based legislation. 
Antigua and Barbuda commenced the drafting of legislation in 2018 to address sexual harassment in the country, with model legislation provided by CARICOM and the Organization of the Eastern Caribbean States. The Government also commenced the drafting of a national policy to address workplace discrimination and harassment throughout the public service. 
Madam Chair, 

This constructive dialogue comes at a time when we are reviewing and strengthening our legislative framework to promote gender equality and the full enjoyment of rights for women, by developing our first, a National Gender Action Plan and Policy, with support from international agencies. The aim is to ensure that gender is mainstreamed throughout the Government’s development plans, policies, legislations and initiatives.
Measures to Address Discrimination Against Women and Gender- Based Violence
Madam Chair,
In 2016 the Government, with assistance from the United Nations Trust Fund to End Violence Against Women and UN Women Multi-Country Office Caribbean, introduced a one-stop centre for survivors of gender-based violence, named the Support and Referral Center (SARC). The SARC helps to ensure victims of gender-based violence have access to justice. The first of its kind in the Caribbean region, the SARC provides timely, gender-responsive and coordinated response to sexual assaults, 24-hours a day, 7 days a week. 
Emerging from the SARC, my Ministry has led the coordination and development of inter-sectoral protocols with an intersectional, intercultural, gender and human-rights-based approach, which establishes quality service standards. There are various inter-agency procedures, programs and interventions for handling sexual offences and these target specific groups such as men and boys with key arrangements within each sector on the financial resources necessary for their implementation. 
The SARC also introduced a gender-sensitive system for the collection, analysis and dissemination of sex-disaggregated data, the first of its kind within the country.  It incorporates various service providers across Government and civil society inputting information in a centralized data management system specific to gender-based violence.
SARC features a consultation room, counseling room, child-friendly space, medical examination room, shower and bathroom facilities for victims. The Directorate, through its SARC, works with District Doctors who give continued support in providing prompt care and treatment to our victims using the agreed coordinated approach and protocols. A special unit within the Royal Police Force, The Special Victims Support Unit was established to provide specialized services and support to victims. The unit is onsite at the SARC which offers ease of referral to and assistance from the police.  The user does not incur any cost for this service, which includes immediate medical assessment and treatment, prescribed medication, counselling services, clothing and other subsistence items, police referral and reporting and therapeutic services and programs.  There is a 24-hour hotline and victims’ advocates system in place. Notwithstanding its primary focus on sexual offences, the SARC has received a number of referrals related to domestic violence, sexual harassment, trafficking and child abuse since its formal launch. 
In January, 2019 with the support of the Judicial Reform and Institutional Strengthening (JURIST) Project, Antigua and Barbuda launched the Sexual Offences Model Court (SOMC), which is the first of its kind in the Caribbean region. The Model Court is intended to introduce specialized procedures to remedy the deficiencies in the court’s handling of sexual offences. There are four main objectives for the Model Court:
· Provision of timely, gender-responsive and coordinated response to complainants of sexual assault cases;
· Ensuring greater coordination between the courts and agencies that provide services to sexual assault complainants;
· Improving the monitoring and evaluation of sexual offences. It is critical for us to take an evidence-based approach to support improvements in the treatment of sexual offences and not simply rely on anecdotal evidence; and
· Reducing the secondary re-victimization that complainants experience.
The Directorate of Gender Affairs through its SARC has retrofitted a space within its Support and Referral Centre to facilitate closed-circuit testimony.  Vulnerable witnesses of sexual assault can now provide evidence remotely through the SARCs One-Stop Center based on the victim-centered approach. 

With assistance from UN Women Multi-Country Office Caribbean, Antigua and Barbuda benefitted from a South-South study tour to South Africa, which included judicial officers from the Caribbean. The team comprised of officers from our SARC and from the Royal Antigua and Barbuda Police Force.  They had the opportunity to observe one-stop centers and sexual offences courts which provided ways and knowhow that are being used to strengthen our model. 
These mechanisms offer a new standard in the Caribbean region for victim support and other neighboring countries have plans to adopt the model. As recently as last week, the Directorate of Gender Affairs through facilitation by the UN Women Multi-Country Office Caribbean assisted the government of Anguilla, by providing training and capacity building to establish their 24-hour crisis hotline and referral pathway.
Women’s Political Participation and Participation in Public Life
Madam Chair, 
Despite limited resources, the Government of Antigua and Barbuda is committed to advancing gender equality and gender equity across all areas of social, economic and political life. 
Civil society is regularly engaged and participates in capacity-building exercises organized by the state to support their sustainability and functionality.
Currently, there are no laws or policies which specifically call for the equal participation of women in positions of power, leadership and decision-making. However, women’s involvement in political leadership and decision-making has steadily increased since 2004, when the first female was elected to the House of Representatives. 
General Elections held in 2009 boasted the highest number of female candidates for both major political parties in the country’s history. The General Elections of 2014 resulted in one (1) female elected to the House of Representatives and two (2) in the 2018 elections. Two smaller political parties in Antigua and Barbuda are currently led by women. 
Today, the Senate of Antigua and Barbuda maintains gender parity in representation, as 9 of its 18 members, including the President of the Senate, are women.
Elimination of discrimination against women, including rural women, in education, employment, health (including sexual and reproductive health) services, access to financial credit and economic and social life

Madam Chair, 
A Country Gender Assessment was commissioned in 2014, with support from the Caribbean Development Bank. The assessment highlighted the socio-economic factors that account for women being paid less than men as a group. Women make significantly less than their male counterpart across sectors within the job market since they dominate the care economy and informal industries which are both undervalued and significantly less paid compared to other industries.
Furthermore, although more women are being educated at the tertiary level, and women’s participation in the employed workforce is marginally higher than that of men according to the 2015 Labour Force Survey, this does not translate to them acquiring executive-level positions at the same rates as men. 
Several agents of socialization, including schools, churches and mass media, are some of the factors responsible for the stereotyping that result in women remaining in fields that are less paid. 
Madam Chair, 
I turn now to Education. Antigua and Barbuda enjoys a high rate of literacy at 99%, with males at 98.4% and females at 99.4% respectively, according to the World Bank’s 2011 figures. 
Considering the education system as a gendered space, the CDB Country Gender Assessment for Antigua and Barbuda noted that, “efforts have been made in Antigua and Barbuda for curricula to support the changing nature of gender labour roles, and further, to enable access for females to pursue courses in male-dominated fields and vice-versa” (CDB, 2014:3). 
There are no structural barriers preventing girls from studying subjects such as electronics and woodworking, but cultural norms still, to some extent, determine students’ subject choices. However, measures are being taken to reduce such gender stereotyping within the education system. 
Beyond the barriers created through gender stereotyping in course selection, girls who become pregnant were historically denied continued access to education. The Ministry of Education established a policy in 2012 to ensure that pregnant girls had the opportunity to complete their education. Further, noting that there has been a decline in births to adolescent mothers, the Hon. Prime Minister requested support from UNFPA to undertake a study to identify the factors that led to the reduction of adolescent pregnancy in Antigua and Barbuda with the aim of establishing best practices which may be adopted within region. The outcome of this report will be available in the second quarter of this year.  
At the tertiary level, females are entering higher institutions of learning in greater numbers than males. For instance, the Antigua and Barbuda International Institute of Technology (ABIIT) offers associate degrees and diploma programmes in fields such as Computer Technology, Finance, Graphic Design and Business Administration; women make up a significant portion of the student body.
Madam Chair, 

Antigua and Barbuda has ratified a number of International Labour Organization’s (ILO) fundamental convention to advance the rights of workers; particularly women and vulnerable groups. 
It is my privilege to share with you the Government’s intention to ratify the ILO Convention 189, to protect the rights of domestic workers in the second quarter of this year. 
The Antigua and Barbuda Labour Code CAP. 27, E 8 (1) ensures that there is equal pay for equal work in both the public and private sectors of the economy. The law states: “No woman shall merely by reason of her sex be employed under terms of employment less favorable than that employed by male workers in the same occupation and by the same employer.” 
Persons engaging primarily in household duties are still considered to be part of the ‘Economically Inactive’ population in Antigua and Barbuda. In the 2011 Census, women were overwhelmingly represented among those who are economically inactive due to household duties, at 90.4% of this economic class. Furthermore, 83.9% of the persons who indicated that they did not work in the past year due to “family reasons” were women. 
As was stated, there are no provisions for the measurement of the contribution of household duties or homework to GDP in Antigua and Barbuda which has significant impact on women’s autonomy and economic empowerment.  
Considering these realities, the Antigua and Barbuda Labour Code (1975) underwent a series of amendments, in 1998, 2007, 2011 and is currently under review.
Based on the previous amendments, the Labour Code grants maternity leave for at least six (6) weeks, while the Social Security Board grants maternity benefits up to a maximum of 13 weeks for employed women. 
Additionally, as noted in Antigua and Barbuda’s combined CEDAW Report, while nursing breaks for breast-feeding are not required by law, the Ministry of Health has held discussions on the issue and within my Ministry we are working to promote child friendly spaces within organizations to support the active participation of women within the labor force, while providing child care. 
Also, efforts across the Government structures increase support to vulnerable groups such as the elderly, persons living with disabilities, children and youth, thus contributing to the alleviation of the burden of care on women. 
There are no laws that discriminate against a woman’s ability to access bank loans, mortgages or any other form of financial credit. However, the CDB Country Gender Assessment noted that, “Women have limited access to and control over the means of production in Antigua and Barbuda, in particular, land and credit” (CDB 2014:2). The fact that fewer women are granted loans and mortgages primarily results from the fact that women generally have less property than men to use as collateral for the loan. 
The Government of Antigua and Barbuda is continuously seeking new and innovative ways to alleviate this situation and it does so through measures such as land and housing programs, the provision of low-interest loans to enhance credit status of women in Antigua and Barbuda.  We are aware that it is only by addressing systemic inequality that we can arrive at sustainable development for women and ensure that no one is left behind.
Strengthening of National Gender Machinery 
Madam Chair,

The National Gender Machinery leading the Government’s efforts to address persistent forms of gender inequality is the Directorate of Gender Affairs. The Directorate of Gender Affairs was first formed in 1980 as the Women’s Desk but its mandate and scope have since been expanded to address issues impacting both women and men who are most vulnerable to various forms of gender-based oppressions. 

The Directorate extends programmatic interventions, policy development, training and sensitization across the government sector, the private sector and civil society organizations on various gender issues and is fully equipped with the technical staff to fulfil its mandate. For the period 2016 to present, the Directorate has had seven (7) technical officers with degrees up to the master’s level, professional certifications and gender and development training, in the relevant fields. Further, the budgetary allotment to the Directorate of Gender Affairs has increased significantly under my Ministry from 0.7% in 2013 to almost 5% of the Ministry of Social Transformation’s budget in 2016. 

The Directorate of Gender Affairs spearheads several initiatives and programmes designed to address discriminatory gender stereotypes nationally and promote gender mainstreaming. Over the years, the Directorate led a number of public engagement campaigns, behavioral change initiatives, training and engagement with men and boys to address harmful masculinity traits. All the public engagement materials are in both English and Spanish and have been produced in collaboration with civil society and support from various UN agencies. 
Madam Chair, 
The Directorate coordinates and works along with various ministries and departments to mainstream gender in all Government departments, and to provide assistance and advice as needed. Through my Ministry, the Directorate is well-positioned to promote gender equality nationally. It has led the integration of gender into a number of other policies across sectors such as; trade, climate change and environment, education, health, social services and finance.  
The Directorate also works along with our national statistical machinery to promote the development of evidence-based policies through the use of CARICOM’s gender equality indicators and other social development indicators to monitor and advance the rights of women and promote gender equality. 
National Disaster Risk Reduction Management and Relief and Recovery strategies
Madam Chair, 
The National Office of Disaster Services (NODS) which also falls under my Ministry is the entity responsible for disaster management and disaster risk reduction in Antigua and Barbuda. NODS recognizes and understands the importance of ensuring the participation of women in consultations on disaster risk reduction and climate change initiatives. It has held various consultations which gave women the opportunity to participate in decision-making processes and in developing prevention and response strategies. Women have also been trained as shelter managers and shelter workers as part of the emergency response mechanism. 
The Directorate of Gender Affairs and NODS received significant assistance from the international community in the aftermath of Hurricane Irma. We are aware that the risks of gender-based violence can be exacerbated during disasters, and in this regard, through support from UNFPA, UN Women and IOM a prevention of gender-based violence guideline and protocol was developed for shelters with the appropriate referral and reporting pathways within and outside of shelters in both Antigua and on Barbuda. All response workers and shelter managers were trained to prevent and refer persons who were affected by gender-based violence. The Directorate of Gender Affairs also provided similar assistance through UN Women Multi-Country Caribbean to the Burreau of Gender Affairs in Dominica and Turks and Caicos in the aftermath of Hurricane Maria. 
Furthermore, the Directorate also embarked on a public awareness campaign to prevent and respond to gender-based violence in emergencies with assistance from UNFPA and UN Women through the CERF in Antigua and Barbuda. 
In conclusion, Madam Chair, 

It is evident that we are committed and passionate about advancing gender equality and the advancement of women in our twin-island state and in the Caribbean region as a whole. We are aware however, that there is still a long way to go despite the gains over the years. We therefore, look forward to a fruitful and constructive dialogue with the distinguished members of this Committee. We strongly believe that your recommendations will enhance the progressive steps taken so far in the promotion and protection of human rights of all Antiguans and Barbudans, which includes the empowerment of women.

We will be glad to provide additional information on any of the matters
referred to, or clarifications as required.

We are grateful to the Chair and the Members of this Committee, and we also wish to acknowledge the Secretariat for their kind technical assistance provided to our delegation during this review process. 
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