Our organization was established in 2012 under the Societies Ordinance, Cap. 151 of the Laws of Hong Kong. Those founding members of our organization shared the aim to serve the people in New Territories West region, especially Tuen Mun district, by organizing different types of activities and co-operating with different government departments. This aim is still rooted in the heart of our organization. We established our registration office in Tuen Mun town, where more than 0.5 million residents live. We do not have a particular group that we aimed to serve, but to the mass general public that is willing to accept our service. 

In the past ten years, we organized different activities for the local residents every month, those included local tours to different part of the city or to various cities in Mainland China. We also had classes of different interests. The participants of those activities are from all walks of life, but as ageing population in Hong Kong grow, we recently have more elderly joining our activities. 

During the pandemic, we have been actively involved in helping the government to alleviate the pandemic. In the period of 2020 to 2021, with the help from other organization, we have managed to stock some masks and alcohol sterilizers, and that we ran different programs to distribute those stocks to the locals to prevent them from being infected and encouraged them to keep themselves safe. 

Early 2022, when the pandemic severely hit the city, many locals were asking food, medicines and daily needs. As such, we organized different groups of volunteers to assist us sending those materials to the hands of the locals. In the first three months of 2022, our volunteers have made more than 300 deliveries to the locals at their doors. 

Moreover, we also answered the calls from the HKSAR government in sending volunteers to the help centres, to assist in packing and giving out medicines and health guides; to assist in the test centres; and to involve in promotion of vaccinations. Our volunteers are also from both genders and all worked happily for the best of the community interests. 

In this paper, we have to address the issue of gender discrimination in Hong Kong, and that we will focus on our experience in Hong Kong working environment. First of all, we have to point out that our organization does not consider gender discrimination is really an issue in Hong Kong. Despite the fact that Hong Kong society mostly adopts the tradition Chinese value, this does not affect the equal status of male and female in the society. For example, under the Societies Ordinance, Cap.151, for the purpose of registration, our organization is required to provide list of leaders to the registrar of societies, and in our selection of the leaders, we solely based on experience and the willingness to serve the community, as such, both the chairlady and secretary of females. None of the gender issue is ever involved in the selection. 

As mentioned above, we recruited many volunteers to help in our daily works. In our recruitment, gender was never a consideration, even with heavy lifting works, if a volunteer is capable to handle the matter, no matter gender, we would encourage the volunteer to get involved. This is the norm in our organization and in our community, 

From recruitment to actual employment, Hong Kong employers do not seem to consider gender is a selection criteria. There are no indication of gender requirement in the recruitment advertisement. For candidate selection, merit and ability are always the sole considerations. In most cases, at the recruitment stage, employers would have stated their equal opportunity policy, and would have emphasized that gender would not be a consideration. Despite the fact that there are more males involved in blue collar positions, this is only because of the level of heavy lifting and level of energy consumption involved and nothing to do with gender. On the other hand, in recent years, we have seen more professions are dominated by young females, due to their outstanding ability in such fields. As such, it is not difficult to see many top positions in both public and private sectors are taken by women with special talents. In comparison with the colonial era, there are more female top officials than before, especially women with colours.

One of the other area that we would like to address on gender discrimination is the topic of pregnancy discrimination in employment. In many part of the world, pregnancy discrimination is still a main issue in gender discrimination at work, especially with young married female. However, we consider that pregnancy discrimination in Hong Kong has been basically disappeared in our society after the government put more effort on promotion of women rights and the increase prosecution against illegal behaviours. 

In the past, pregnant women has been unequally treated at work from situation such as not being hired for a job, unjustifiable dismissal during pregnancy or unfavourable change of the job nature or treatment. Situation has also improved as many corporates have followed the government’s guidelines to publish internal policies informing employees of their rights and means to complain. For many listed companies, such internal policies are also published online and/or specifically mentioned in their annual reports of such achievement. These policies have encouraged a culture of understanding and openness and tackled discrimination against women as a whole.

From our experience, unless such activities are in involved high risk factors towards pregnant women, otherwise we always welcome them to join. In policies are in line with the requirement under the ordinance on provision of goods, facilities or services, which deliberately prohibited discrimination against a woman because of her pregnancy who seeks to obtain or use its goods, facilities or services, unless there are reasonable justifications, such as health and safety considerations. As a whole, in our society, this idea is generally adopted by the general public and the merchants, 

We note that the Convention on the Elimination of All Forms of Discrimination Against Women has listed our several requirements for the treated state to adopt, namely, 1) to incorporate the principle of equality of men and women in their legal system, abolish all discriminatory laws and adopt appropriate ones prohibiting discrimination against women; 2) to establish tribunals and other public institutions to ensure the effective protection of women against discrimination; and 3) to ensure elimination of all acts of discrimination against women by persons, organizations or enterprises.

For the 1st item, we opined that the HKSAR government, the legislature, as well as the judiciary, have achieved greatly in this area, our society can firmly state that such requirement is fulfilled thoroughly, even if there is a minor breach, the judiciary has its mean to rectify the same in order to comply with the convention. 

The Equal Opportunity Commission has established long enough to ensure such protection as stated in the 2nd item. The general public shares the view that Equal Opportunity Commission has been functioning well in educating the society against discrimination, as well as assist the victim to bring the complaints to justice. In addition, the judiciary is also a well-established venue to handle any complaints in a fair and just manner at both civil and criminal courts. 

Item 3 cannot be simply handled by an act of legislature or established institutions, it is more about the culture and believes in the society. We are of the view that the government has taken sufficient measures to tackle discrimination against women, but in order to fully achieve item 3, changing the older generation on the view on women that will take time and more education and promotion. We are sure the HKSAR government will provide effective inputs in those areas. 

As a whole, we do not consider Hong Kong SAR being a place of discriminatory women, and it is fair to say that women status in Hong Kong society is quite high, and well respected. The promotion of women day on 8th March sometimes seems to be an outdated event, as women need not be reminded the importance in our society. In the past, women emigrated from Mainland China had seen to be treated unfairly, but as the government spent more effort to promote the rights that enjoyed by women in our society, such discrimination does not exist as a whole. 


Submitted by
New Territories West Yau Oi Cooperation Society
on 11th April 2023

3
