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Head of delegation – Mrs Afke van Rijn
· Mr Chairman, distinguished members of the Committee, ladies and gentlemen, 
· The Kingdom of the Netherlands is a strong proponent of upholding international law and strengthening the international legal order and the framework of Human Rights. There is in fact a constitutional requirement for the government to contribute to the development of the international legal order. In this respect, the Kingdom of the Netherlands is unique. 
· It follows that the Kingdom of the Netherlands is deeply committed to the International Convention on the Elimination of all forms of Racial Discrimination and its implementation within the Kingdom. 
· My name is Afke van Rijn. I am the Director of the Directorate for Society and Integration at The Netherlands Ministry of Social Affairs and Employment.
· Unfortunately, the vice Prime Minister and Minister responsible for fighting racial discrimination in the Netherlands, Mr. Lodewijk Asscher, could not be here today. Much to his own regret, as he attaches great importance to the fight against racism. He would have very much liked to personally discuss with your committee all efforts he has taken together with other responsible ministers to counter all forms of racial discrimination in the Netherlands.
· I am greatly honoured, however, to replace him as head of the delegation of the Kingdom of the Netherlands and to address your distinguished Committee on the occasion of the consideration of the nineteenth to twenty-first periodic report of the Kingdom of the Netherlands. 
· The Kingdom of the Netherlands holds the work of your Committee in high esteem.
· My delegation is therefore looking forward to discuss with you issues that occupy the thoughts and touch on the lives of many people in the Netherlands.  




General remarks about the Kingdom of the Netherlands
· Before addressing the situation in the Kingdom of the Netherlands, I would like to explain its constitutional structure. 
· Following constitutional reforms, the country of the Netherlands Antilles – which consisted of the islands of Curaçao, St Maarten, Bonaire, St Eustatius and Saba – was dissolved on 10 October 2010. Aruba at this time was already an autonomous country.
· The Kingdom now consists of four countries: the Netherlands (which has a European part and a Caribbean part, consisting of the so-called BES Islands), Aruba, Curaçao and St Maarten. 
· The other three islands – Bonaire, St Eustatius and Saba – opted for direct ties with the Netherlands and now constitute “the Netherlands in the Caribbean”. Their status is roughly equivalent to that of a municipality in the Netherlands, with some adjustments to reflect their small size, distance from the Netherlands and location in the Caribbean. 
· The four countries have equal status within the Kingdom. Each of the countries is, to a large degree, responsible for its own internal affairs. 
· Any questions relating specifically to Aruba and Sint Maarten will be answered by their delegation present here. I will shortly give them the floor. 
· Unfortunately, the country of Curacao, much to their regret, was not able to send a representative to attend today and tomorrow’s session. Questions addressed to Curacao will be answered by me.
· We are all at your disposal to answer any questions you may have on the implementation of the Convention.
· I would now like to give the floor first to the representative of Aruba, Mrs. Olivia Croes, Senior Legal Advisor, Department of Foreign Affairs Aruba.



Aruba – Mrs Olivia Croes
· Mr. Chairman, Distinguished members of the Committee,
· It is an honour for me to introduce to you the report of Aruba under the Convention on the Elimination of All Forms of Racial Discrimination.
· I would like to make a few introductory remarks on the report on behalf of the government of Aruba. 
· Aruba is a small country within the Kingdom of the Netherlands.
Historically, Aruban society has been formed by the combination of migration waves from all over the world, which resulted in the contemporary diverse community. The current population of Aruba consists of no less than 96 different nationalities and 133 countries of birth.
· Intercultural marriages in Aruba have been common for the past decades. Reports show that in the period 2008 to 2013 approximately one third of contracted marriages were by couples of mixed origin (a local and a foreign-born) contributing to the social integration in the multicultural society. 
· Another important factor contributing to the integration is the fact that Papiamento is the most commonly spoken language at home for the total population. Followed by Spanish, English and Dutch, which are also commonly spoken languages in Aruba. 
· The educational system is also one of the main mechanisms for successful integration of youngsters in Aruba. Migrants perform well in education as can be seen in the secondary and higher education. At the University of Aruba and the Aruba Teachers Training College (IPA), a significant group of foreign-born students have been enrolling in recent years. 
· Furthermore, the participation in the labour market by migrants in Aruba is significant and health care is accessible to all residents, locals and migrants alike.
· The broadening of the prohibition of racial discrimination in the new penal code in 2012 contributed to a more extensive protection against discrimination in Aruba. Under the Aruban Constitution, the court may review the constitutionality of the law and declare it non-applicable, if it is deemed to be contrary to the principle of equality enshrined in the first article of the Constitution.  
· The Government of Aruba is working diligently towards the enhancement of the quality of life of its people and believes in the importance of maintaining and enhancing the social cohesion in society. Therefore, the Government is implementing strategies to tangibly improve the lives of all its citizens, promote cultural diversity and reinforce peaceful coexistence. 
· Mr Chairman, Distinguished members of the Committee, the highly diverse society of Aruba has historically been formed by migration waves and has been a contributing factor to Aruba’s development. This has led for a great part to a natural process of integration, while the government guides this process. 
· The government is aware that compliance with and protection of human rights is a continuous process in which we encounter many challenges on the road ahead. In this regard we hold your views and recommendations in high esteem. 
· I thank you for your attention.  
· I would now like to give the floor to Mrs Danaë Daal, Treaty lawyer, Department of Foreign Affairs Sint Maarten 


Sint Maarten – Mrs Danaë Daal
· Mr Chairman, Distinguished committee members, fellow colleagues, Ladies and Gentlemen, 
· Sint Maarten is one of the most ethnically, culturally, and racially diverse islands in the Caribbean region.  With some 110 different nationalities, living on 16 of 37 square miles, tolerance is not a word that we have come to know through international covenants such as these, but is an organic and day to day part of our existence and the cornerstone of our age old adage "The Friendly Island".  
· As a small island developing state, in addition to being the newest country in the Kingdom, the Government of Sint Maarten is busy creating the framework and institutions necessary for a socially and economically strong country. Consequently, ideologies, talents, and skills rather than physical characteristics are the ingredients on call for to ensure a sustainable development trajectory. This we believe starts with our people. 
· The newly formed Justice Academy includes a sociology course that highlights issues within the community and the procedures law enforcement officers must follow when confronted with racial or other social problems. Profiling courses are also being implemented for immigration officers based on procedures to curb racial and other forms of discrimination. Sensitisation to discrimination is therefore a component of law enforcement training policy.
· Our education model ensures that from the time they enter public education, children are sensitized through strategies and materials that promote a sense of national unity, globalism, and tolerance. In addition the Sint Maarten education system includes as key targets love, peace, and non-violence. Pupils are thought to show respect for different cultures, customs, and rituals. Moreover, pupils are thought to recognize and value their responsibility to each other and each other's cultures, customs, and rituals in relation to human rights. At the national level our constitution, national laws and policies, strives to guarantee the rights of everyone and ensures that people are treated equally in equivalent circumstances. With the introduction of compulsory education all pupils have right to education regardless of their racial ethnic identity.
· It is first and foremost the role of Government to ensure that all peoples under its jurisdiction are given the opportunity to reach and fulfill their full potential and Sint Maarten is proud of its achievements in formulating an inclusive society. Thank You and I look forward to this morning’s deliberations.
· I will now give the floor to Mrs Van Rijn



The Netherlands – Mrs Afke van Rijn
· Thank you.  I will now continue to introduce the main points in regard to the situation and policy in the Netherlands.   
· As already mentioned, the Netherlands is deeply committed to the Convention on the Elimination of all forms of Racial Discrimination. The right to equal treatment, and the prohibition of discrimination are fundamental provisions in the Dutch constitution.
· On January the 9th 2013 you received our nineteenth, twentieths and twenty-first periodic report on CERD. Those reports covered the period of April 2010 till April 2012.
· The current government of liberal and labour parties took office on the 5th of November 2012 and launched many new initiatives to combat discrimination. 
· However, before I will give a broad overview of the current Dutch approach and policies, I would like to start with providing you some insight in Dutch society of today and current developments in relation to discrimination and racism. 
Dutch society of today: tolerance and discrimination
· The Netherlands is a highly diverse society home to over 190 different nationalities from all continents.

· In the four big cities of the Netherlands: Amsterdam, Rotterdam, the Hague and Utrecht, more than half of the population has an immigrant background.   
· The Netherlands has seen large immigration flows since the 1960s. This has led to profound changes in Dutch society, which have given rise to feelings of fear and alienation in some quarters of the Dutch society as well as, at times, a fierce debate on integration and immigration. 
· Racist statements are, however not accepted. Political leaders and the wider society, increasingly speak out against intolerance and discrimination and perpetrators of discrimination are brought to justice where possible.
· I just want to highlight recent three examples:
· (Last year) a student looking for an internship - his name was Jeffrey - following an interview, accidently received an e-mail of the recruiter he spoke with, an e-mail not meant to be seen by Jeffrey. The e-mail made clear that he was rejected on the basis of his color. Our Minister was quick to express his shock and disapproval as did many politicians and citizens alike. The case received an enormous amount of media attention and was trending topic in the social media. The recruiter was found guilty and punished.  

· Another example is the case of Leroy Fer. He is one of the many brilliant young football players in our national team. Following a selfie he made of himself and some of his teammates, he got reactions on social media referring to them as “Apes”. Also in this case, an enormous number of people spoke out against this blatant racism, including their teammates and the football federation. Again, the Court held a number of persons guilty and imposed a punishment.       
· A final example is what happened in the Netherlands following remarks of Geert Wilders, a well-known politician, who incited his audience during an election campaign to collectively shout ‘fewer Moroccans’. 
· At that time politicians, important media and many Dutch citizens, collectively stood up for the Dutch Moroccan community in the Netherlands. Thousands reported discrimination to the police.  The public prosecution office has started a prosecution process against Mr Wilders in December 2014. The case against him is still pending.

· These three examples demonstrate that there is not only dialogue about discrimination but there is also real action.    

· We were happy to see that the UN Working Group on People of African Descent in its recent report on the Netherlands, also acknowledges the positive turning point that the Dutch Society has recently taken to engage openly about racism and racial discrimination.  

· Although there are various hopeful developments in terms of increasing tolerance towards racial minorities notably under the younger generation for whom diversity is a fact of life, there continue to be serious concerns. 

· Developments in the Middle East, such as the rise of Islamic State and the Israelo-Palestinian conflict have had an impact on Dutch society, as in other European countries.

· Feelings of tension and intolerance between and within different groups in society seem to be increasing. Synagogues need to be protected in view of fear of attacks and Jewish people fear wearing a Kipa on the street. Equally, mosques and women wearing headscarves are confronted with discriminatory incidents.    

Dutch policy and practice  
· As mentioned before, the Dutch government rejects and condemns all forms of discrimination and racism and acknowledges that both direct as well as indirect forms of discrimination are a major concern in Dutch society that need to be addressed with great priority.  

· The Netherlands is equally committed to making further progress in fighting discrimination and intolerance by means of disciplinary settlement and alternative dispute resolution, backed by criminal law and prosecution. Alternative dispute settlement is not, however, applicable to high-impact crimes, such as hate crimes and hate speech, which are solely dealt with within the criminal law framework and given national priority within the so-called “security agenda 2015-2018”. 

· The Dutch government strives towards an inclusive society in which everybody has equal rights and opportunities. A society where people feel safe to practice their religion, to express their identity and fully participate in all aspects of Dutch society. And a society that welcomes new entrants to make the Netherlands their home, find work and feel fully included.        

· Action to fight discrimination and, in particular racism are therefore placed very high on the political agenda of the current Dutch government and efforts have been intensified. In that respect we welcome the positive appraisal of the Netherlands Institute for Human Rights in their report to your committee in this regard.  Yet, much remains to be done. 

· I would just like to highlight four important aspects of Dutch policy and measures to counter discrimination. 

· Firstly, research is considered an essential basis for policy making. Only when underlying problems are thoroughly analyzed in how they affect different people within Dutch society and progress is monitored, equal rights and opportunities can be ensured. 

· This is why the government continuously invests in research on the position of different groups in Dutch society as well as on the existence and forms of discrimination, both on a national and a local level. 

· Planned research for this year for example includes a study on the position of people of African descent –this as part of the envisaged activities to implement the UN Decade and a study into underlying factors influencing Muslim discrimination.

· This brings me to a second point, research provides the basis for deciding whether targeted measures need to complement an overall generic approach.

· Where there are common factors and mechanisms underlying specific forms of discrimination a common approach is often much needed and most effective; an example is how children are taught to pay respect to all people regardless of their religion, cultural or ethnic background or sexual orientation as part of compulsory citizenship education at schools.    

· In order to promote equality and effective solutions, it is, however, sometimes needed to adopt specific measures and or dialogue, such as, for example in the case of countering islamophobia, anti-Semitism and anti-black racism.  

· Thirdly, the current government attaches great value to dialogue and cooperation with various NGO’s, citizen initiatives. Migrant associations need to be specifically mentioned in this respect. Their expertise, knowledge and input in the public debate is vital for achieving success. 

· The government fosters debate and interaction with various stakeholders of civil society, for example Round Tables on issues such as islamophobia, anti-Semitism and Black Pete. These were chaired by the Minister personally and provided a basis for further actions which have been taken up by all participants, including the national government.  

· Fourthly, the role of the government is to set the standards. Our Minister proactively takes up this role. The government also sets and enforces the rules. 

· And last but not least the government sets an example in many ways:
· as an employer:  promoting an inclusive labour market: the ministry for Social Affairs and Employment, the 4 large cities in the Netherlands and the national Police very recently signed the diversity charter thus committing themselves to boost diversity within their workforce. 

· as a large purchaser : ending government contracts with companies that have been convicted of discrimination;

· as a service provider: ensuring equal access to its services, for example in youth care, health services. 

· All 393 municipalities in the NL have an Anti-Discrimination Service in place that will support anyone with a complaint about discrimination.
· It is also of utmost importance that the police are equally accessible for everyone and operate impartially. 
· Preventing ethnic profiling is crucial for the effectiveness and legitimacy of the police, as well as for maintaining the public's confidence. This issue is high on the agenda of the police and of the Ministry of Security and Justice. Attention for the subject has increased significantly.

Specific measures
· I would like to conclude with mentioning a few examples of measures taken by the current government.

· Firstly, the government attaches great importance to raising awareness about the many forms of discrimination and its devastating effects within our society.
· To promote awareness the government will launch a new nationwide anti-discrimination campaign in September.
· This campaign will be used to promote a joined effort to put an end to discrimination. Employers, employees, NGO’s, religious leaders, schools, sport federations and citizens. They all need to get involved.
· Secondly, addressing labour market discrimination and unemployment of youth are a key priority of the current government. 
· Although the education position of youngsters with an immigration background has improved tremendously, this is not yet true for their labour market. 
· This has to do with various factors, including discrimination on the labour market.
· To this end an Action Plan to address labour market discrimination was launched in 2014 which includes a total of 42 measures and which requires a joint effort by government, employers and employees.
· Finally, I would like to mention that the current Dutch national action plan against discrimination, which dates from 2010, will be replaced by a new action plan this year. 
· The first informal consultations with civil society on the plan have started.  
· This action plan should result in a more ambitious and joined-up approach.  
· Therefore this meeting with your Committee and the input of the Netherlands Institute for Human Rights and various Dutch NGO’s comes at a right time as it can feed us with ideas and inspiration for this new action plan.

· Mister Chairman, ladies and gentlemen, I look forward to exchanging views with you on the policies of the Dutch government. 

Thank you for your attention. 
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