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Madam Chair,
Distinguished Members of the Committee, 
Ladies and Gentlemen,

It is an honour and a privilege for me to present today the Seventh Periodic Report on the Implementation of the Convention on the Elimination of All Forms of Discrimination against Women in the Republic of Slovenia. On behalf of my delegation, I look forward to engaging with you in what I expect to be an open and constructive dialogue. 


[bookmark: _Hlk120193155]Madam Chair,
Distinguished Members,

Slovenia attaches great importance to the reporting process and highly values the considerable efforts of the CEDAW Committee in promoting gender equality and protecting the human rights of girls and women. It is an important and difficult task, and a task that has been further challenged by the global Covid-19 pandemic, the current global energy crisis, as well as the rising number of conflicts globally.

We take our obligations under the Convention very seriously and strongly believe that the world has become a better place for girls and women in many aspects since the adoption of this powerful mechanism for monitoring the progress of gender equality, which is a theme that is still a long-lasting challenge for all signatory countries.

I would like to emphasise that the Government of the Republic of Slovenia remains committed to achieving the highest standards in the field of gender equality and non-discrimination. The Beijing Declaration and Platform for Action and its follow-up process has been our major legal policy framework for designing, implementing, and assessing the effects of measures and strategies to eliminate all forms of discrimination against women. In addition, it was instrumental in the formulation and enforcement of policies to promote gender equality. 




Slovenia has always been profoundly committed to the principle of the equality and equity of women and men and has made particular efforts to achieve greater gender equality in all areas. We are pleased that these efforts are apparent in its relatively high ranking in the European and international context as regards various gender indicators.
However, our Government fully acknowledges that women still lag behind men in a range of areas, and that we still need to work hard and aim higher in our quest to achieve full equality for all women in society and to secure de facto gender equality. Priority areas as well as our goals and measures are elaborated in more detail in the new draft resolution on the National Programme For Equal Opportunities For Women And Men For The Period 2023-2030.  

Madam Chair,
Distinguished Members,

Since our last dialogue, we have considered your recommendations carefully and have implemented a range of laws and initiatives to fulfil our obligations under the Convention. 

Allow me to highlight some initiatives and concrete measures taken at the legislative and implementation levels.  
Let me start with an area where I am proud to say we have made great progress. 
Despite gender quotas for all types of elections introduced two decades ago, women's political participation in Slovenia was below expectations in terms of both the share of female deputies in the National Assembly and the share of female ministers in the Government. 
Nevertheless, 2022 turned out to be a historical year for women and for gender equality in Slovenia. 
Women comprised 36 out of the 90 deputies elected to the National Assembly of the Republic of Slovenia following the regular elections held on April 2022, i.e. the highest number in the history of the independent state, representing 40% of the total number of MPs. 
For the first time in the history of Slovenia, the President of the National Assembly is a woman. 
Furthermore, in November 2022 the highest level of this political glass ceiling was broken, namely for the first time Slovenia elected a woman President in the presidential elections. This is a great victory and an important symbolic shift towards gender equality.
In the most recent local elections, also in November 2022, women comprised 35% of the municipal and city councillors elected and 13.6% of the mayors elected. Regarding women mayors, this is the best result in local elections in terms of gender equality, but obviously there is still a long way to go to achieve significant progress.  
Still far below balanced representation but at the same time the best results thus far were seen in the recent elections to the National Council. 7 out of the 40 councillors elected were women, which amounts to 17.5%. 
On the other hand, we nearly fulfilled the goal of gender balanced representation regarding the composition of the Government currently in office (since June 2022). Seven out of the twenty members of the Government are women, amounting to 37% thereof. In addition, the Head of the Office of the Prime Minister is a woman, and the majority of the State Secretaries in the Office of the PM are women (55.6%).
Moreover, for the first time the post of Minister of Foreign and European Affairs is held by a woman. Women are also well-represented in senior diplomatic positions. 34% of Slovenia's ambassadors are women. We consider that the two projects on equal opportunities in Slovenian diplomacy, namely in 2009 and in 2020, contributed considerably to this encouraging result.
For the first time, in 2022 a woman also assumed the office of State Attorney General. Nevertheless, one of the important challenges that remains is gender balance in economic decision-making. According to the last report formulated by Slovenian Director’s Association, in 2022, gender-balance targets were met in 18 out of the 56 state-owned and listed companies that participate in the Initiative For Voluntary Gender Diversity Targets In Management And Supervisory Bodies (Initiative 40/33/2026). Enhancing the presence of women on company boards, and thus participation thereof in economic decision-making remains high on the political agenda.




Madam Chair,
Distinguished Members,

Empowering women economically is a precondition for gender equality. Thus, equal economic independence is one of the priorities of Slovenia’s gender equality policy. 

The main aim of Slovenian employment policies is not only to ensure women full access to the labour market, but also to ensure the general preconditions enabling women and men to have equal access to decent employment, which guarantees them appropriate employment security and working conditions. As a result, the relatively high degree of economic gender equality in Slovenia derives from the high level of women participating in the labour market mostly full-time, even when they have small children. 

However, we are aware of the continued problems regarding segregation on the labour market and the persistent gender pay and gender pension gap.  Unequal care for children, older persons, and other vulnerable family members and dependants as regards women and men remains one of the main barriers to the unequal participation of women in the labour market in Slovenia.
With the view to mitigating this, we have initiated a range of activities since our last dialogue. Allow me mention a few of those:
In 2019 a two-year project called ‘My work.My pension’ (Moje delo.Moja pokojnina) started. The aim of the project was to draw attention to the pension gap between women and men, improve knowledge and information about the key factors and reasons for the gap, and raise awareness of mainstreaming gender into the pension policy and pension reform. The Parental Protection and Family Benefits Act was amended, so that a parent who works part-time to care for a child should be paid a social security contribution up to full-time from a pro rata share of the parent's average gross monthly salary, and no longer only from a pro rata share of the minimum wage. As part-time workers are mainly women, this measure should contribute to a reduction in the pension gap.   

In November 2022 the National Assembly adopted the Law on Amendments and Additions to the Parental Care and Family Benefits Act, which transposes one of the important parts of the European Directive on work-life balance for parents and carers into Slovenian law. The amendments to the law will give each parent 60 days of non-transferable paid parental leave (until now, only the mother had 30 days of non-transferable leave). 
In cooperation with the relevant ministries, activities have been carried out to strengthen the role of the father in the earliest years of family life through the education and training of health and social professionals and the development of guidelines for active fatherhood. 

I am proud to add that a few days ago the law amending the Family Code entered into force, which defines marriage as a union of two persons. By this act, Slovenia has confirmed that we are an open and diversity-friendly society.

Madam Chair,
Distinguished Members,

A long-term high-priority issue in Slovenia is preventing violence against women and girls, which is a major obstacle to the full achievement of gender equality and the empowerment of all women and girls worldwide as well in Slovenia. 
Violence against women and girls and domestic violence has unfortunately intensified during the pandemic, especially intimate partner violence. Calls to the helpline increased, and more victims sought assistance from safe houses and maternity homes.  Courts have classified cases concerning violence against women as urgent matters, so no procedural deadlines and the implementation of procedural actions have not been suspended.
At the beginning of the pandemic, Slovenia established a 24/7 helpline for women who are victims of violence. The helpline has been active since then. 

In order to reduce the impacts of Covid-19, the Government of Slovenia has financed additional projects and programmes to help those in the most vulnerable situations, including victims of violence. These projects and programmes aim to support innovative approaches in addressing social challenges aggravated by the pandemic, such as psychosocial counselling, awareness-raising, fieldwork, providing concrete support to users, establishing new safe points, digital solutions to solve distress, offering shelters for users, and helplines. 

In order to prevent and combat gender-based violence, significant progress has been made in terms of legislative changes. 

Let me start by highlighting two important legislative amendments to the Criminal Code that reflect awareness of the rejection and unacceptability of violence. 

First, the amendments to the Criminal Code in 2021 in the part dealing with sexual integrity were just adopted by the parliament. The principle of consent under the "yes means yes" model was enacted, which is a major step forward in preventing and stopping sexual violence and in enhancing the safety and integrity of victims. 

Second, the Criminal Code was amended recently to introduce into Slovenian law a change that follows the concept of hate crime. Any offence committed as a result of hatred or prejudice based on the personal circumstances (including gender) of the victim is a reason to punish the perpetrator more severely.  

It is the responsibility of states to ensure that victims of hate crime are protected, enjoy full access to justice and can receive the support they need. While we have already reported on the amendment to the Criminal Procedure Act which regulates the position of victims of crime and ensures particularly sensitive treatment of victims, we would like to stress that we have also adopted several solutions that implement the legislation in practice. We have established a Victim Support Service at the two largest courts of first instance in Slovenia, which assists communication with victims and prepares measures for their protection. In addition, subsequent changes to the legislation have facilitated the anonymisation of the victim's data in proceedings and, as a result, further enhanced the protection of the victim's integrity.  

In 2022, the Higher Education Act was amended, which establishes the right of every student to a safe learning environment with zero tolerance for sexual and other harassment and ill-treatment. The article defines sexual and other harassment in the learning environment and designates the minister responsible for higher education as the person responsible for adopting regulations defining the procedure for dealing with perceived violations.

The topic of domestic violence is addressed annually at various training events organised by the Judicial Training Centre. Judges, prosecutors and state lawyers regularly attend so called lawyer schools, as well as various workshops and consultations on the subject. Two national conferences on the subject were held last year.

In 2021, Slovenia launched a systematic awareness-raising programme for children and minors on trafficking in human beings, which will include workshops in primary and secondary schools in all regions of Slovenia over a period of three years. 
It is essential not to overlook any vulnerable group of women. In this regard, further steps have been taken in the past year towards eliminating discrimination in the only women's prison in the country, such as the introduction of certain benefits that have long been available only in men's prisons, for example overnight visits (so-called conjugal visits). Assistance programmes will also be developed with a view to strengthening the mental health of women prisoners, particularly vulnerable women and those who have been victims of domestic violence. 

Madam Chair,
Distinguished Members,

In order to tackle gender gaps and segregation in education and inequalities in science and research, activities have been carried out to eliminate gender stereotypes in career choices, to encourage and promote women in science and scientific research, and to analyse gender equality. 
The Government is focusing on the digital gender gap, the empowerment of women and girls in science, technology, engineering and maths (STEM), and online gender-based violence, especially on social media. Empowering women with digital skills is crucial for their participation in the digital society. We are encouraging them to take up technology and STEM careers through several projects, such as Female Engineer of the Year.

We have also launched a reform of the national curriculum to integrate digital competences throughout the education system. We are paving the way towards an inclusive digital society with the Promotion of Digital Inclusion Act, which puts digital skills at its centre. We believe that the digital transformation can only be successful if all members of society are equally involved.

Each year, NGO projects in the field of equality between women and men are co-founded by means of a public call for proposals, among them projects aimed at bringing STEM studies and professions closer to girls and breaking down prejudices and gender stereotypes.


In the area of women's and men's health, a major focus is on screening for the early detection of colorectal, breast and cervical cancer and improving reproductive health. 
Women's reproductive healthcare was provided throughout the epidemic, with the exception of the brief interruption of some services during the first wave of the epidemic, which included a few weeks when the national cervical and breast cancer screening programmes (ZORA and DORA) were suspended. However, most of the delays in the programmes were resolved in the first year. Preventive health care for pregnant women was practically normal, with the exception of the Preparation for Childbirth and Parenthood courses, which were interrupted in many places due to the redeployment of staff to epidemic-related tasks.

Slovenia devotes particular attention to the women, peace and security agenda. Slovenia has so far had two National Action Plans on the WPS Agenda. Evaluation of the second National Action Plan is ongoing. This evaluation will be the basis for drafting the next National Action Plan. It will, in the area of preventive action, inter alia introduce systematic training for all personnel participating in international operations and peacekeeping missions abroad. 


In the second half of 2022 we began preparing the Slovenian Feminist Foreign Policy Strategy. The new strategy will ensure the mainstreaming of gender equality and the empowerment of women, as well as the promotion of the human rights of women and girls in Slovenia's foreign policy activities and goals. One of its basic premises will be that women and girls are active and essential agents of change for the achievement of the Agenda 2030 globally.


Let me conclude, 

Madam Chair, 
Distinguished Members,

by saying that we are here to build on the progress achieved, identify the challenges ahead and take action towards meeting gender equality goals. This must be a matter of joint responsibility and mutual accountability – a task of both women and men, working together, leaving no one behind.

Madam Chair, distinguished members of the Committee, thank you for your attention.
We are now prepared to answer any questions you may have to the best of our ability.
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