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	By e-mail:

Office of the United Nations High 
Commissioner for Human Rights (OHCHR) 
Palais Wilson 
52 rue des Pâquis 
CH-1201 Geneva, Switzerland
cedaw@ohchr.org


Zurich, 26th September 2019

	



List of Issues Prior to Reporting 2020


Dear President,
Dear members of the committee,

"medical women Switzerland" (mws) is the only Swiss association of medical women in Switzerland. Among others, we are involved in enhancing the situation of women in the health care context. Therefore, we would like to make use of the possibility to hand in our suggestions for further actions Switzerland should take to improve the situation of women in general and of specific groups of women in particular. Our list of issues prior to reporting 2020 concerning actions, which Switzerland should undertake in the future, is as follows:

Medical help for migrated women
Concerning COB No. 39 the vulnerability of migrated women is still an important point to consider. We also referred to this for the last reporting in 2016. Migrated women are allowed to visit doctors and get medical help, but the understanding of their matters is difficult. Due to this fact we ask again for more actions in this area, especially the involvement of professional and intercultural educated translators in the ambulant area is important. In hospitals, it is widespread to call translators in. To fill the translation gap with related people is no solution, but still usual in ambulant settings. Also migrated woman have the right to get proper medical help, which is neutral and not influenced by their relatives and which is based on proper anamnesis, information and consent. So our questions to COB 38 f. are: Do migrated women get appropriate access to health-care services, including sexual and reproductive health care services? Are there prepared enough financial means to guarantee appropriate translation services? 

We ask for a national action plan, which shows, what migrated women can do, when they don`t get adequate medical help. Which rights do they have? How can they react against this discrimination? Furthermore we ask Switzerland to describe specific measures taken to overcome the barriers faced by migrant women in gaining access to health care.

Furthermore, we ask for a national action plan, which ensures, that health insurances have to pay for all translation costs. Proper information is the base of medical treatment and therefore, it should be paid by health insurances as well as the costs for the treatment of the illness itself. 

Sex selection
It is still a matter of fact, that female embryos get killed more than male embryos due to their sex only. This is a discrimination against women which must be stopped. Are there any restrictions which are taken to prevent the killing of female embryos due to sex only? What does Switzerland undertake against this concretely? Is there a register planned, which states the gender of killed embryos?

[bookmark: _GoBack]Effects of medicine on women
Pharma industries do have more and more obligations to fulfil. They need to test their medicines under restricted circumstances and have to test lots of different factors and effects on human beings. Knowing that medicine has different effects on women and men, we wonder due to COB No. 39 if new medicaments are tested on their effects especially for women? It should be an international obligation to test the effect on women specially. 

Sexuality
Sexual abuse of women (and children) is still wide spread. Also in working places, women are not safe from sexual interactions which are against their will. It is important to inform the population adequately about sexuality and the free will to interact in this matter. People of all ages need to know, what is allowed and what is forbidden. Concerning COB No. 39 they need to know their rights and what they can do, when they get victims of sexual interactions that are against their will and against law. Please show concrete steps that will be undertake in this matter.

Sexual education
The question in this matter is what is done to get age appropriate sexual education (due to COB No. 39). Is there a special education for teachers regarding how to treat for example sexual abuse? How does it look regarding an age-appropriate sexual education in general? Even if it exists, it is important to check and ensure the quality of the obligatory sexual education in classes – what is done in this field? What is done to reduce the risk of teenage pregnancies? Does personal working in hospitals get an adequate education how to handle with sexual abuse?

HIV/AIDS
HIV/AIDS is still a common illness. Due to COB No. 38 we would like to get an answer, if there is appropriate access to treatment for women living with HIV/AIDS? Do women get enough educated, how to protect themselves against infections?

Prostitution – Secure workplaces
Prostitution is common. It is important, that women, who work as prostitutes, have secure workplaces und -conditions. The risk of getting infected with HIV/AIDS is high in this working area. Do they have enough access to information how to protect themselves from illness like HIV/AIDS and do they have the possibility to get means to protect themselves against infection? Is the personal in hospitals educated facing the treatment of these women? We ask in reference to COB No. 38 for a national plan, how to handle the problems the prostitutes are facing of HIV/AIDS. We ask for a campaign in which the population gets more information about this topic and the problems we are faced to. Furthermore, prostitutes must also be informed what to do against violence in their workplace. We ask for a national action plan that shows how the state help prostitutes to be treated fairly and respectfully. 

Women, family and career
There should be a national plan for women which have family plans. They need an option to get pregnant and can care about their children without losing well paid jobs. It should also be possible to get higher positions in working life as a woman, even if she wants to have children. Women are still discriminated and have less chance to get high positions in their working place. We ask for a national plan, which shows, how Switzerland wants to act to improve the situation with women with family. We ask to provide information on progress made and measures taken to strengthen the position of women in leadership positions, especially in the health care system, and supply data, disaggregated by sex, on the number of women in senior positions of all levels, especially in the health system.

There is also a need for day care centres which are paid by the state. A lot of poor women have to decide if they work and pay (almost) all their income to a daily care centre or if they stay at home and don`t have any income at all, so that they are excluded from social and professional exchange. We ask for a statistic, how many women can`t afford a day care centre and don`t work due to this matter. We furthermore ask for a national plan, what poor women can do, to work and get proper care for their children. 

Health insurance
Women still pay more for health insurance. This is discriminating. National law says that women and men should be treated equal. There is no good reason, why women should generally pay more for health insurance. There is especially no reasonable argument, why every woman should pay more due to the fact that she theoretically could get children. Why should a woman without children pay more due to this fact? Why should men not pay for pregnancies too? We ask for concrete steps for reducing health insurance costs for women and for treating women and men equally in the field of health insurance. We ask for a national plan, which shows, how this discrimination is planned to be removed.

Women dominated jobs
Working in women dominated jobs, such as care professionals, leads still to low payment and less social reputation. This is scandalous! The working conditions for women are in general worse than for men. We ask Switzerland to make regulations to get the same working conditions for women as for men.

The employees in women dominated jobs have often irregular working hours and often have to make overtime. If one looks at some men dominated jobs with less impact on human beings, you clearly see how women get discriminated. We ask to analyse the discrimination of women dominated jobs such as care professionals considering salary and working conditions. Furthermore we ask for a plan, how to remove this discrimination. 

Furthermore women more often stay at home to care their parents or other relatives. We ask for a national plan, how this huge amount of work can be compensated for example in retirement provision and other fields of income. On top of it, health insurances save a huge amount of costs as these people don`t have to go to a hospital or do need other clinical observations. It should be considered, if people caring for their relatives, they have to reduce their working hours. Furthermore it effects a reduction in health insurance costs. Are there any concrete steps planned for getting here a fair solution? We ask for datas, which show, how many women and how many men stay at home for caring their relatives and renounce for that on a higher income. We also ask for datas how much health insurance can save expenditures by caring sick people by relatives.

Contraceptives
In face to COB No. 38 we ask for a national plan, how women can get contraceptives for free or at least to get it via health insurance. We suppose that poor women get more often pregnant, because they are not able to buy/finance contraceptives. In addition, it is much more expensive for women to get contraceptives from doctors than for men to buy condoms. Please show adequate ways for women to get proper contraceptives, even if they are in lack of money. 


For medical women switzerland (mws)


gez.		gez.
Dr. med. Adelheid Schneider-Gilg	RA lic. iur. Judith Naef
President	Managing Director and 
	Lawyer of the Association
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