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Your Excellencies, 

Distinguished representatives and civil society delegates,

On behalf of my Taskforce colleagues, Mr. Hiroshi Tamon and Ms. Inmaculada Placencia-Porrero, I warmly welcome the head of delegation and the other members of the delegation from Kiribati, who are joining us here today and online from Tarawa for our constructive dialogue. We appreciate the State Party’s comprehensive report and response to the List of Issues. I would also like to acknowledge and thank Civil Society and most especially organisations of people with disabilities, in particular Te Toa Matoa, Kiribati Deaf Association, Kiribati Association of People who are Blind or Vision Impaired, and Te Tangira Ae Kororaoi Association, and their regional partner Pacific Disability Forum who have contributed to the parallel reports. These reports and contributions are invaluable to our dialogue and will inform the basis of our work over the next two days.

As an Australian it is such an honour and privilege to be able to welcome friends from Oceania, our beautiful corner of the world. Kiribati is the first country to see the dawn, a small island nation of the south Pacific, an area of some of the most idyllic and tranquil environments in the world, with a warm and welcoming community.  

Yet this small island nation is confronted by the effects of climate change, the impact of wider geopolitical struggles and upheaval, diverse geographical locations and economies of scale. This presents unique challenges for respecting, protecting and fulfilling human rights. 

The essence of our dialogue with Kiribati is to understand the challenges the country faces in meeting its obligations under the Convention on the Rights of Persons with Disabilities and to identify opportunities for ensuring that people with disabilities can exercise their human rights. 

In this regard, the Committee is pleased to note that Kiribati has a framework in which to take action to progress the rights of people with disabilities. This includes: 
· A draft National Disability Policy and Action Plan 2023-2026;
· A Disability Inclusion Division within the Ministry of Women, Youth, Sport and Social Affairs;
· A  Joint Implementation Plan for Climate Change and Disaster Risk Reduction 2019-2028;
· A legislative review undertaken by UNESCAP in 2022 resulting in recommendations for CRPD harmonisation; and 
· A Disability Monograph 2025 which contains data to identify and resource areas for action. 

While this framework is there, the Committee will enquire as to the effectiveness of your implementation measures to ensure the rights of persons with disabilities are realised in Kiribati.

I will now start the round of questions for cluster one - articles 1-4, 5-9 and 31-33.

Questions:
Articles 1-4:
1. There seems to be a disconnect between commitments made to implement the Convention and the practical action to achieve this implementation.  In particular, I note the following:
a) There have been several reviews of the Constitution, but disability has still not been recognised as a protected category under section 3, nor is it included as a ground of discrimination under section 15. 
b) The recommendations of the 2022 legislative review conducted by UNESCAP for harmonisation of laws with the Convention have not been implemented (one of a suite of legislative reviews across Pacific Island States providing authoritative analysis; we understand the second review recommendations don’t appear to be compatible with the Convention; not of the same quality).
c) The proposed Disability Inclusion Act, noted in your Replies to the List of Issues, has not been developed.
d) The National Disability Policy and Action Plan 2018-2021 has been revised a few times, but remains in draft form, has not been finalised nor endorsed by Government.
Can you clarify what the barriers are to finalising and implementing these actions? Do you have a timeframe to ensure these actions are undertaken? Is there an specific disability allocation across all ministries in the budget to implement disability inclusion across government?

2. A fundamental element of the Convention is the close consultation and active involvement of people with disabilities through their representative organisations. The Committee is aware that consultation with organisations of people with disabilities does occur, but often in an ad hoc and piecemeal way.  In some cases, development projects and programs have the appearance of partnerships with organisations of people with disabilities but, in practice, there is no real active involvement occurring. 
Do you have any plans of establishing a formal mechanism to operate across all ministries to ensure the close consultation and active involvement of people with disabilities through their representative organisations, including those from the outer islands?

3. Do you have any plans to ratify the Optional Protocol to the Convention?

Article 5:
4. The Committee notes that Kiribati does not have an anti-discrimination legal framework to protect persons with disabilities from all forms of discrimination, including the denial of reasonable accommodation. Reasonable accommodation is only outlined in the National Disability Policy and Action Plan but the definition is not compatible with the definition contained in the Convention.

5. How does Kiribati intend to protect people with disabilities from discrimination and ensure the provision of reasonable accommodation in line with the Convention? Do you intend to establish an anti-discrimination legal framework? For example: we understand that privately run van operators providing bus services often will not stop or wait for passengers with disabilities.  What avenues do people with disabilities to complain and seek redress for these types of issues?

Article 6:
6. We understand that Kiribati has a strong focus on gender equality. I’d like to understand how the issues for women and girls with disabilities are included in key national gender policies, such as the Gender Equality and Women’s Development Policy and the National Action Plan to Eliminate Sexual and Gender-based Violence. How are organisations of women with disabilities supported and resourced to engage in design and implementation of these policies? How does the Gender team in the Ministry for Women, Youth, Sport and Social Affairs develop expertise in identifying and responding to the specific issues and concerns of women and girls with disabilities?

Article 7:
7. How are the rights of children with disabilities included the design and implementation of national policies and programs focused on children and those focused on disability. I can raise the same issue as I did in relation to women with disabilities, that with only one acting disability inclusion officer within the Ministry of Women, Youth, Sport and Social Affairs, how is there capacity to ensure the specific issues for children with disabilities are identified and addressed? Are there any consultation processes to ensure children with disabilities can express their views and be heard?

Article 8:
8. At the core of the convention is the principle that impairment is a valued aspect of human diversity, yet people with disabilities, including in Kiribati experience significant stigma, prejudice and stereotyping. The Committee is aware that there have been efforts to raise awareness about the rights of people with disabilities, but these efforts have been ad hoc and piecemeal and, on many occasions, have not been conducted in partnership with organisations of people with disabilities.  Your National Disability Policy and Action Plan identifies awareness-raising as a key priority area. Are there plans to strengthen this area to ensure that awareness raising is sufficiently resourced, conducted in partnership with organisations of people with disabilities, churches and other faith-based groups, local communities including on the outer islands. 
Article 9:
9. The Committee is aware that inaccessibility in many areas is problematic, including in transport, shipping services, jetties and wharves, and the airport and airplanes, and even the offices of the Ministry of Women, Youth, Sport and Social Affairs is not accessible. How is Kiribati addressing this inaccessibility? How do you work with donors and development partners to ensure disability inclusive infrastructure development, including accessibility standards? And are there any enforcement mechanisms for the Building Code?
Article 31:
10. The Committee welcomes the efforts to produce Disability Monographs based on census data and surveys. This provides the basis for deeper analysis of the situation of people with disabilities and the measures and budget allocations that are required to address this situation.  Are there any plans to undertake this deeper analysis as part of the work across all ministries to identify the necessary actions and resource allocations for a whole of government response? 

11. The Disability Monograph identifies a prevalence rate of disability of 5.6%. The World Health Organisation’s World Disability Report estimates a 15% prevalence rate of disability.  This suggests that there may be significant under-reporting of disability in Kiribati.  Are the statisticians and enumerators sufficiently experienced in the application of the Washington Group Short Set of Questions and how disability is understood within the Convention?
Article 32:
12. I’m very aware of the adverse impact of climate change on Kiribati and its effects on the ongoing security of the country.  I understand that the Government has purchased land in Fiji for the potential relocation of the Kiribati population.  How is Kiribati ensuring that the needs of people with disabilities are being included in the plans for relocation? Have organisations of people with disabilities been closely consulted and actively involved in these plans?  Are there other agreements being negotiated with other countries for climate migration and if so, is Kiribati ensuring that these agreements do not discriminate against people with disabilities in being accepted as climate migrants to third party countries?

13. The reports that the Committee has received identify critical gaps and challenges in providing supports and services to people with disabilities, in developing accessible infrastructure and in protecting rights. Can you clarify if you actively seek donor partnerships and programs that could provide investment and technical assistance to address these areas?   For example, such as developing programs for the no cost distribution and repair of assistive devices; for capacity building for sign language interpreters across all islands, for ensuring accessibility in buildings and transport and for the development of an anti-discrimination framework?
Article 33:
14. Can you update the Committee on the outcome of discussions with partners – SPC / Human Rights Social Development Division and other partners – on the recommendation for the establishment of a National Human Rights Institution? 
[Are there any plans to establish an Independent Monitoring Mechanism in line with article 33(2)?]
15. In your reply to the List of issues at paragraph 87, you state that the disabilities committee is the main mechanism that tracks all activities and implementation of the CRPD? Can you provide more details about this committee, its membership and how it interacts with the Inclusive Disability Unit and organisations of people with disabilities?

16. Can you clarify the membership of the National Council for Persons with Disabilities and its role, and relationship to the disabilities committee and the Inclusive Disability Unit?

