ANNEX III


	
	Action Point
	Actions taken

	01
	Decriminalize medical termination of pregnancies in the case of incest, rape and major congenital abnormalities:
	· A cabinet memorandum was submitted in December 2016 to the Cabinet of Ministers seeking their approval decriminalizing abortion and recommended a range of circumstances under which the medical termination of pregnancies should be allowed. It was approved in January 2017 subject to the observations made by H.E the President (to consult religious leaders) in drafting legislation. The said consultations are currently ongoing.

	02
	Reforming Family Law
	· The Government has appointed a Committee headed by a former Supreme Court Judge to propose amendments to the Muslim Marriage and Divorce Act (MMDA). The Committee is to submit its Report.
· In October 2016, the Government decided to appoint a Cabinet Sub Committee to make proposals with regard to amending the Muslim Marriage and Divorce Act. The Committee will be chaired by the Hon. Minister of Justice.
· The Ministry of Women and Child Affairs A continues to advocate changes to personal laws applicable to different communities in Sri Lanka through sensitization and dialogue with the respective communities and civil society organisations. Workshops have been conducted with the participation of key Muslim women’s rights activists, civil society organizations and religious leaders with special reference to issues pertaining to the Muslim Marriage and Divorce Act. A Report on the recommendations made at the workshops has been submitted to the Cabinet Sub-Committee appointed in October 2016 to make proposals with regard to amending the Muslim Marriage and Divorce Act.

	03
	Countering ill-founded stereotypes  concerning the status and role of women
	· Gradual attitudinal changes are taking place in respect of societal views on gender stereotypes.  In a study conducted on the school curriculum, it was found that “there have been serious attempts made to challenge gender role stereotypes through texts and illustrations, especially with regard to the gender division of labor”
. However the study indicates challenges still remain in this area. 
· Both the NHRAP 2017-2021 and the National Plan of Action for addressing Sexual and Gender Based Violence (NPSGBV) include strategies to eliminate stereotypes in the media with special focus on the entertainment industry, and to create awareness programs targeting the general public, students and religious groups.
· The discourse on the need to redefine the Head of Household concept in gender neutral terms is ongoing. Discussions have been held with state agencies regarding the allocation of land, discriminatory contents in the Birth Certificate template and in service delivery.

	04
	Economic empowerment of women in the rural and plantation sectors, female heads of households, single women, disabled and other disadvantaged groups


	· Directions have been issued by the Prime Minister’s Office to set up Child Care Centres at work places. The treasury has allocated Rs 20 million for refurbishing the Centres. Guidelines have also been developed for establishing, monitoring and managing the Centres.
· Under the Early Child Development Project funded by the World Bank it is planned to set up 600 Day Care Centres in the plantation sector enabling women to leave their children behind and be engaged in their occupation.  
· The unemployment rate of women in the country has reduced to 6% as a result of more women being recruited to the government sector. 
· Promotional programs are ongoing for women to make use of the opportunities afforded by the government to engage in non-traditional vocational training. 
· The Government envisages to move towards value added industries to create more opportunities for skill intensive employment for women, through greater integration in value chains, and attract higher levels of investment in skilled manufacturing and industry, value chains, joint ventures towards meeting this objective.
· More women are engaged in entrepreneur development activities with increased access to credit, technology, business knowledge and markets facilitated by the Government. A program titled Suhuruliya was launched in 2016 to develop the capacity of women entrepreneurs to utilize ICT to enhance their business. The Government extends support for SMEs and provision of micro-credit facilities with a primary focus on women, and migrant worker returnees. 
· A contributory pension scheme is implemented through the Social Security Board for non-formal sector employees. Combating sexual harassment at workplace: As already explained, the GoSL has initiated the establishment of Gender-mainstreaming Committees at work places with a view to prevent and respond to the incidence of sexual harassment. The “Policy against Sexual Harassment in the Workplace” developed in 2005 by the HRCSL also applies to State Sector Institutions.
· With the approval of the Cabinet, action has been taken by the MWCA to mainstream gender in Line Ministries through promoting gender responsive policies and program with special reference to gender budgeting. 
· These Ministries have been requested to allocate a minimum of 25% of project investments for rural economic development of women. This includes financing livelihood projects and the development of infrastructure which will help women to access resources such as water, electricity etc.
· There are 1,074 Samurdhi Banks and 331 Samurdhi Bank Societies in operation island-wide. They provide microcredit to low income families. In 2015 around 450,000 families have been provided credit facilities to the value of Rs 26 billion. It may be noted that women comprise the majority of the beneficiaries of these programs.

	05
	Improved awareness on use of contraceptives on with a view to reducing unwanted pregnancies
	· Under the Family Health Program, services, including Reproductive Health Services are accessible to all women and adolescents of the country without any requirement of consent from adults.

· A major share of the Family Health Program’s interventions are preventive in nature, while some focus on secondary care. The program comprises several major components aimed at promoting maternal,child and adolescent health. It also includes a family planning and women’s health component incorporating premenopausal care and gender concerns. It is estimated  that approximately 15 million Sri Lankans benefit from this program. 

	06
	Reduction in violence against women 
	· The Policy Framework and National Plan of Action to address Sexual and Gender based Violence (NPSGBV) for the period 2016-2020 was approved by the Cabinet in June 2016 and included in the medium term budgetary framework of the GoSL.

· The Plan addresses SGBV in all its manifestations, and is all encompassing in that it cuts across nine lead sectors namely, child affairs, disaster management, economic development and employment, education, empowerment and prevention, foreign employment, health, justice and mass media. 
· It recommends a policy framework which based on upholding human rights and gender equity and equality, and adopts a comprehensive and holistic three pronged approach of prevention, intervention and advocacy for policies and laws, to combat and address SGBV. The Full text of the NPSGBV is available at http://www.childwomenmin.gov.lk/English/downloads/laws. 
· As for awareness raising on SGBV, it may be noted that a new referral system with a multi-sectoral approach has been introduced in six districts to facilitate the effective response to and prevention of incidents of SGBV. Consultations have been held with law enforcement officers, medical personnel, health care workers, village leaders and representatives from schools in the six districts, to review the GBV response mechanisms.
· The MWCA has established six shelters in different locations to accommodate survivors of SGBV including three shelters in the Northern and Eastern regions of the country. Two more shelters are expected to be established this year. These shelters provide temporary but comprehensive protection, care and transitional residential facility services to women experiencing violence in the domestic sphere or elsewhere. Support services such as medical, legal and psychosocial assistance are also provided. The Ministry has supported 43 Women and Children’s Police Desks around the country by way of infrastructure development and capacity building of officers who are the first contact point for most survivors seeking legal redress.
· Counseling centres have also been established in 40 major hospitals to provide medical care and counseling to SGBV victims. Staff has been trained in befriending skills, basic concepts of gender, and the health consequences of violence against women.. The Legal Aid Commission which has over 70 branches across the country provides legal support to victims/survivors of violence. From 2006 to 2015, the Legal Aid Commission has filed 600 cases under the Prevention of Domestic Violence on behalf of victims/survivors of domestic violence.
· The MWCA has developed a data base to collect information on GBV with UNFPA assistance.  Data collection for setting up the database commenced in July 2016. 
· The “Policy against Sexual Harassment in the Workplace” developed in 2005 by the HRCSL  applies to all State Sector Institutions. This policy sets out processes for the setting up of a Committee to inquire into allegations of Sexual Harassment at the workplace, a complaints procedure and penalties for those who are found responsible for sexual harassment. The functions of the Committee includes receiving and inquiring into complaints of sexual harassment and submitting reports along with relevant recommendations ,preventing incidents of sexual harassment and conducting sensitization programs for staff. 
· In December 2016, the Cabinet of Ministers approved the establishment and strengthening of ‘Gender Mainstreaming Committees’ to address matters pertaining inter alia to gender discrimination at work. The responsibility of establishing anti-sexual harassment committees is also vested with the Gender Focal points.

	07
	Combating domestic violence
	· Amendments to the Prevention of Domestic Violence Act have been formulated by a group of legal experts appointed to respond to barriers to the effective implementation of the Act. Among the proposed amendments are reforms to the Evidence Ordinance to remove discriminatory provisions on the credibility of women’s evidence, including the need for independent corroboration. The above amendment has also been recommended in the Women’s Rights Chapter of NHRAP. The proposed amendments have now been forwarded by the MWCA to the Ministry of Justice for necessary action.
· It may also be noted in this respect that the Women’s Rights Chapter (Section 13.2) of the NHRAP recommends the establishment of a special unit in the Attorney General’s Department to expedite the handling of cases of sexual violence and the introduction of legislation to prohibit suspended sentences and stipulate mandatory minimum sentences in respect of grave crimes including violence against women.
· With a view to strengthening gender-sensitive procedural safeguards in the existing system, 432 special units titled Children and Women’s Bureaus have been set up at all police stations in the country, to prevent as well as take swift action in respect of violence against women and children. Each of the above units is headed by a female police officer.
· The Women and Child Bureau of the Sri Lanka Police operates a hotline (2444444) to receive complaints from women around the country with regard to gender-based violence and to facilitate prompt responses to such complaints. In addition, women can also dial up the 119 emergency hotline of the police to complaint of any form of violence faced by them.
· Taking into account barriers faced by women in the Northern and Eastern Provinces in accessing the law enforcement mechanisms, measures have been taken to increase the number of Tamil-speaking female police officers in the Police. Accordingly, 26 Tamil female officers were recruited to the police pursuant to a gazette notification published and interviews conducted in 2015. The Government expects to recruit at least 200 more female Tamil-speaking officers within this year. However, a challenge faced in this respect is the dearth of female Tamil candidates possessing the requisite educational and other qualifications.

	08
	Political Representation


	· The MWCA has undertaken a study on “Equal political representation of women in Sri Lanka” in which the issues faced by women in politics have been documented, and recommendations made to address the same. This includes the allocation of 25% quota of nominations for women at the Local Government level, following the enactment of the Local Authorities Elections (Amendment) Act in 2016, and the proposal to considerably increase female representation in Provincial Councils as already stated. Measures have been undertaken in recent years to accelerate the achievement of substantive equality between men and women in areas where underrepresentation has been observed.

	09
	Status of the Vagrants Ordinance and Punishment for Sexual Bribery 
	· The Law Reform Committee established for the purpose of recommending new laws to amend discriminatory laws ensuring the protection of women and girls, has considered the possible reforms in relation to the Vagrants Ordinance.

· Accordingly, the Action Plan prepared on the recommendations made by the Leader of the Opposition’s Commission on Violence against Women and the Girl Child inter alia has identified the necessity to repeal the Vagrant Ordinance that has been in operation since 1841 carrying some provisions that are found to be redundant in view of many other legislation that have been enacted by the Parliament. 

         The Action Plan seeks, inter alia, to:

· Repeal the Vagrants Ordinance; and

· Strengthen implementation of laws on force prostitution and trafficking for prostitution and penalize those who exploit women in brothels, ensuring that women sex workers are not prosecuted. 

	10
	Women affected by Conflict
	· The National Human Rights Action Plan seeks the implementation of the following measures in respect female ex combatants:

· Provision of psycho social assistance and counselling to former female combatants based on need & provides low interest loans to female combatants for income generating activities and for housing and shelter requirements 

· In October 2016, the Cabinet approved a policy on Female Headed Households (FHH), based on which the MWCAis formulating a National Action Plan, focusing on health, psycho-social support, livelihood development, support service systems, etc. for women headed households in the country, with special focus on conflict affected women.

· Meetings have been conducted at the Provincial level with government officers, civil society organizations and Community Based Organizations (CBO) to obtain input in respect of the observations made by the CEDAW Committee. The National Committee on Women (NCW) has also conducted forum discussions on issues raised by CEDAW Committee regarding female political participation, women in the informal sector, female headed households and the age of consent. Following these discussions, recommendations have been formulated on required legal and policy changes and the need to conduct awareness raising programs in all provinces. 

	11
	Women headed households
	· The GoSL has identified Women Headed Households (WHH) as a vulnerable social group comprising approximately 24% of the female population of the country. Successive Commissions/Task Forces including the Lessons Learnt and Reconciliation Commission (LLRC) and the CTF have highlighted the importance of according protection, providing support and addressing the greivences of this group. Accordingly, the MWCA, in consultation with relevant stakeholders including the civil society,has formulated a national policy on WHH which was submitted for the consideration of the Cabinet in October, 2016. Approving the policy, the Cabinet has instructed the MWCA to convert the policy into a National Action Plan for WHH for the period 2017-2019. 

· The  aforesaid National Policy on WHH focuses on health and psychosocial support, livelihood development, support services systems, protection, social security, national level policy formulation and awareness building.Seventeen Ministries have been identified as having direct involvement in carrying out the responsibilities of the National Action Plan which is been formulated by the MWCA. The policy and the action plan have been drawn up based on a Gap Analysis of immediate needs of and existing services available for WHH, conducted in collaboration with the Office for National Unity and Reconciliation(ONUR) 

· A National Centre has been established for WHH, with offices in the war affected areas to address the pressing needs of war affected women including through the provision of counselling, legal aid, awareness raising and provision of assistance for livelihood development programs.

· The Cabinet has approved Rs. 50 million to support the economic empowerment of WHH. Providing financial assistance for self-employment is a key activity carried out under the Government’s program for poverty alleviation. A self-employment project which is being implemented in the Eastern Province with the assistance from the Government of India is among the several programs launched in this regard.

· During the period 2012- 2015, the MWCA has provided grants amounting to Rs.75 million for programs aimed at the economic empowerment women, covering a total of 2,521 beneficiaries including a large number of WHH. A revolving credit scheme is also in place since 2011 under which approximately Rs. 11 million has been disbursed among 518 beneficiaries for self-employment activities. WHH have also been afforded housing loan facilities by the Ministry of Housing and Construction.Special vocational and non-formal training programs are conducted for women who have not been able to continue with their formal education. As an immediate step to provide relief to affected women, mobile service clinics (Liya Shakthi) have been conducted in the Killinochchi District  and vital civic  documents have been issued by respective agencies to over,  3000 women who had been unable to obtain the same due to the conflict. 

· Counselling officers attached to Divisional Secretariats continue to provide psycho social support for affected women.

· The recommendations given in the National Human Resources and Employment Policy have been included in the NHRAP (2017-2021). Directions have been issued by the Prime Minister’s Office to set up Child Care Centres at work place. The treasury has allocated  Rs 20 million for refurbishing  the Centres. Guidelines have also been developed for establishing, monitoring and managing the Centres. Under the Early Child Development Project funded by the World Bank it is planned to set up 600 Day Care Centres in the plantation sector enabling women to leave their children behind and be engaged in their occupation

	12
	Internally Displaced Women
	· Providing durable slutions including lands, housing and amenities for internally displaced persons (IDPs)  constitutes a priority for the GoSL in its post-conflict development and reconciliation agenda. Special attention is accorded to the needs of women and children in the resettlement of IDPS.

· As at end August 2016, the Government had resettled a total of 253,231 families consisting of 882,392 individual persons. The number of persons remaining to be resettled is 13,670 families consisting of 43,607 persons.

· The Policy stipulates that displaced women should be able to exercise their right to property and right to self development (including employment), and should be provided with access to female health care providers and services such as reproductive health care and psycho social care. The Policy also requires the State to provide displaced women with the right to physical safety and privacy, and protection from all forms of violence, exploitation and abuse.  

· While the measures outlined above are primarily aimed at benefiting conflict-affected women in the North and the East including widows, FHHs and displaced women, a system is also in place to support female family members of military and police personnel who have died, gone missing or sustained injuries due to the war. The Seva Wanitha Units of the tri-forces and the police, and the Rana Viru Seva Authority established under the Ministry of Defence have taken many initiatives to, Provide financial assistance to construct houses for families of service personnel, provide such families with necessary housing loan schemes, offer educational scholarships to children of such families and
provide them with adequate welfare and financial assistance in emergencies.

	13
	Women Migrant Workers


	· The State makes every possible effort to provide protection to migrant workers and their family members. Sri Lanka maintains 16 Labor Sections in the Diplomatic Missions of 14 major labour receiving destinations. Around 121 staff have been deployed at these sections to ensure the welfare and protection of migrant workers. Eight safe houses are also maintained for female domestic workers who seek shelter due to various reasons.  Currently, there are about 500 women who have been offered shelter in these safe houses.  They are provided expenses for food, medicine,shelter, and other necessary items in addition to the legal and other support services, including repatriation costs.

· The Sri Lanka Bureau for Foreign Employment (SLBFE) has a fully automated web-based complaint management system in respect of grievances related to foreign employment. The aggrieved parties can lodge their complaints at the Head Office or at any of the decentralized Regional Offices which have been vested with the power to summon the persons concerned,  to conduct inquiries into the complaints and grant redress. The SLBFE has a separate division for conciliation of disputes. The Labor Sections attached to Sri Lanka Diplomatic Missions abroad also accept complaints directly from the workers. Upon Receipt of complaints, the Missions take necessary action interms of  the prevailing labor laws of the receiving countries. They also maintain close official relationships with the local authorities in the said countries for the purpose of arriving at settlements with regard to complaints received. Measures have been taken to create awareness among migrant workers’ family members regarding the complaints mechanism.

· The GoSL has undertaken several measures including the revision of the existing Sri Lanka Bureau of Foreign Employment(SLBFE) Act no 25 of 1985twice in 1994 and 2009, and formulating new legislation titled Sri Lanka Employment Migration Authority (SLEMA) Act  which seeks to set up an authority on Migration that would provide a more expanded role for the SLBFE. The new legislation would provide for the establishment of a National chamber of licensed foreign employment

	14
	Land Development Ordinance (LDO)
	· The Women’s Rights Chapter has identified the need for the amendment of the discriminatory provisions in the LDO and in any other personal laws, applicable to land alienation. The same policy has been reiterated in the Chapter on Rights of IDPs, which seeks the review of laws and administrative barriers to ensure non-discrimination in land allocation. (It may be noted that the GoSL has already initiated the process of proposing amendments to the LDO provisions in issue.)  

· The draft amendment repealing gender-discriminatory provisions of the LDO in relation to succession, inheritance and joint ownership have been formulated and sent to the Legal Draftsman’s Department. Although the proposed amendment was initially envisaged to be finalised along with several other general amendments to the LDO, in view of the importance and urgency of the matter, it has been decided to instruct the Legal Draftsman to finalise the LDO amendments pertaining to the rights of women on an expeditious basis to be presented to the Cabinet. As land constitutes a devolved subject under the 13th Amendment to the Constitution, the proposed amendments, once approved by the Cabinet, would also be required to be sent to the Provincial Council for their concurrence. 
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