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The Centre for The Study of Human Rights at Nankai University (CSHR) was established on 8 April 2005. It was approved as a key humanities and social sciences research base in colleges and universities of Tianjin in 2010, and was designated as a National Human Rights Education and Training Base in 2011.

The objectives and missions of CSHR are: identifying and promoting the best human rights thoughts from China and abroad; leveraging its multi-disciplinary talent advantage for research on and development of innovative human rights theories; exploring and participate in China’s human rights development; and helping foster vigorous human rights development in China. Since establishment, CSHR has conducted human rights researches, dedicated to human rights education, training and knowledge dissemination and published a series of papers and books in human rights. The CSHR aims to become a bridge that helps connect the different human rights research institutes in China, an important think tank that advises the government on human rights policies, and an influential Chinese NGO on human rights issues in international human rights exchanges. The CSHR has also been actively involved in international exchanges and cooperation in the field of human rights. The Centre’s members have made study visits to the Human Rights Centre of the University of Essex in the U.K., Netherlands School of Human Rights Research, the Centre for Human Rights at the University of Pretoria, South Africa, and the Human Rights Centre at the University of Minnesota, USA. It has also collaborated with the Danish Institute for Human Rights and the Netherlands School of Human Rights Education in various projects. 
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1. As a national human rights education and training base dedicated to the study of business and human rights and environmental rights, we are very concerned about the review by the United Nations Committee on Economic, Social and Cultural Rights of China's third report on implementing the “International Covenant on Economic, Social and Cultural Rights”. We believe that in the past eight years, China has made great efforts and progress in the fields of business and human rights and environmental protection, meanwhile, there are still some problems.

2. It has been noticed that in order to promote the respect of human rights in business, China has revised, formulated and implemented a series of relevant policies and regulations in recent years, and ratified two international conventions on forced labor (Forced Labor Convention, 1930 (No.29) and Abolition of Forced Labor Convention, 1957 (No.105)).

3. It has been noticed that China has fully incorporated the UN Guiding Principles on Business and Human Rights into its national policies. In the fourth Human Rights Action Plan of China (2021-2025), the government clearly stipulated “Promoting responsible business conduct in global supply chains. It will encourage Chinese business to abide by the UN Guiding Principles on Business and Human Rights in their foreign trade and investment, to conduct due diligence on human rights, and to fulfill their social responsibility to respect and promote human rights. It will participate and play a constructive role in negotiations on the UN business and human rights treaty.” This is another milestone progress at the policy level after the third Human Rights Action Plan of China (2016-2020) stipulated that “China shall urge its overseas enterprises to abide by the laws of the countries in which they are stationed, and fulfill their social responsibilities in the process of conducting foreign economic and trade cooperation, providing assistance and making investment.” The fourth National Action Plan on Human Rights, by fully incorporating the UN Guiding Principles on Business and Human Rights into the national human rights policy, not only provides the overall policy guidance for China government and enterprises to implement the obligations and responsibilities of the three pillars of "protection, respect and remedy", but also provides the basis for relevant government departments, trade associations and enterprises to formulate and implement specific human rights policies.

4. It has been observed that the government of China actively guides foreign-invested enterprises to fulfill their social responsibilities. Administrative Measures for the Outbound Investment by Enterprises, which came into effect on March 1, 2018, also explicitly advocated that “It is advocated for investors to safeguard the legitimate rights and interests of their employees, respect local public order and good customs, perform their necessary social responsibilities, pay attention to the protection of ecological environment and create a good image of Chinese investors.” State-owned Assents Supervision and Administration Commission of the State Council (SASAC) issued the document Guidelines for Compliance Management of Central Enterprises (for Trial Implementation) in November, 2018, which became a landmark change to promote compliance management of central enterprises, and started an active reform for central enterprises to promote human rights due diligence through compliance management. At present, all central enterprises have set up compliance committees. To guide central enterprises to strengthen management in key compliance areas, SASAC has successively issued a series of 11 guidelines, covering Anti-commercial Bribery, Anti-monopoly (concentration of undertakings), Commercial Secret Protection, Anti-monopoly (Monopoly Agreement, Abuse of a Dominant Market Position), PPP (Public-Private Partnership, public-private partnership between government and social capital), Personal Information Protection, Business Partners, Export Control, Management and Control of Parent-subsidiary Companies of State-owned Enterprises from the Perspective of Denial of Corporate Personality, World Bank Sanctions. On September 16, 2022, SASAC officially promulgated the Measures for the Compliance Management of Central Enterprises, which came into effect on October 1, 2022, and established a strict risk identification and assessment early warning mechanism, compliance reporting system, compliance evaluation and assessment mechanism, and accountability mechanism for violations, providing clearer theoretical support and legal basis for central enterprises and local state-owned enterprises to further promote the construction of compliance management systems.

5. It has been observed that China's legislation strengthens the disclosure of environmental information by enterprises. In May, 2021, the Ministry of Ecology and Environment issued the Reform Plan for Law-based Environmental Information Disclosure System, which promoted the mandatory environmental information disclosure by enterprises in line with law. On December 21st, the Administrative Measures for Law-based Environmental Information Disclosure of Enterprise was published, which put forward clear requirements for the reformed law-based environmental information disclosure. The disclosure level of listed companies' environmental responsibility information has steadily improved, and the disclosure index has reached a new high. In 2020, the index will be 37.35, an increase of 11.7% compared with 2019, which is the highest in all years.

6. It has been noticed that in terms of international cooperation, China has further promoted the in-depth development of the Belt and Road initiative. By December 2022, China had signed more than 200 cooperation documents with 150 countries and 32 international organizations to build the Belt and Road. China signed a memorandum of understanding with 28 African countries to build the Belt and Road. A large number of pragmatic cooperation projects have made important contributions to promoting local economic development and improving people's livelihood.

7. It has been noticed that China has built green Belt and Road policy framework. In 2015, the Vision and Proposed Actions Outlined on Jointly Building Silk Road Economic Belt and 21st-Century Maritime Silk Road jointly issued by the National Development and Reform Commission, the Ministry of Foreign Affairs and the Ministry of Commerce emphasized the concept of Green Silk Road and the purpose of "strengthening cooperation on ecological environment, biodiversity and climate change". Since 2017, the Government has gradually set up, refined and enriched the policy framework related to the Green Silk Road. In 2017, the Ministry of Environmental Protection, the Ministry of Foreign Affairs, the National Development and Reform Commission and the Ministry of Commerce jointly issued the Guidance on Promoting Green Belt and Road, and in the same year, the Ministry of Environmental Protection issued The Belt and Road Ecological and Environmental Cooperation Plan which further integrated eco-environmental protection into the whole process of the Belt and Road initiative and actively promoted the countries and regions along the Belt and Road to jointly achieve the sustainable development goal in 2030.
8. It has been noticed that since 2020, the China Municipal Government has issued more specific work guidelines and guidance opinions for different industries at all levels. In January 2020, China Banking and Insurance Regulatory Commission issued the Guiding Opinions on Promoting the High-quality Development of Banking and Insurance Industry, and proposed "adopting international standards for reference and supporting enterprises to go global in a green and low-carbon way" around the Belt and Road initiative. In October 2020, the Ministry of Ecology and Environment and other five departments issued the Guiding Opinions on Promoting Investment and Financing Responding to Climate Change, "encouraging financial institutions to support the low-carbon construction of the Belt and Road initiative and South-South Cooperation, and promoting the implementation of climate mitigation and adaptation projects overseas". At the same time, "regulating the overseas investment and financing activities of financial institutions and enterprises, promoting them to actively fulfill their social responsibilities and effectively preventing and defusing climate risks". In July, 2021, the Ministry of Commerce and the Ministry of Ecology and Environment issued the Guidelines for Green Development of Foreign Investment Cooperation, which creatively proposed to encourage enterprises to "follow the green international rules" and "refer to the international prevailing practices", which marked that the top-level design of China's co-construction of the Green Belt and Road ushered in a new stage beyond the host country principle and in line with international common standards. In January 2022, the Ministry of Ecology and Environment and the Ministry of Commerce jointly issued the Guide on Ecological Environment Protection of Foreign Investment Cooperation Construction Projects, which helped to promote the sustainable development of foreign investment cooperation and the construction of Green Belt and Road, and improved the environmental management of foreign investment cooperation construction projects. In March 2022, the National Development and Reform Commission and other four ministries and commissions jointly issued the Opinions on Promoting the Green Development of the Belt and Road. After China put forward the overseas “coal exit” in September 2021, the detailed requirements for overseas coal-fired power projects in different construction stages were officially explained for the first time.
9. It has been recognized that China has promoted the transformation of local green energy through the green "the Belt and Road", and the proportion of fossil energy in the "the Belt and Road" energy industry investment and construction projects in which China participated has decreased since 2016 and reached the lowest in 2020. In 2020, renewable energy (hydropower, photovoltaic, wind and biomass) investment and construction projects accounted for 58% of the total energy investment, surpassing fossil energy for the first time. After the overseas promise of "coal exit”, there was no investment in overseas coal project in China during the whole year of 2021 and the first half of 2022.
10. It has also been recognized that in September 2021, China put forward the Global Development Initiative, aiming at building a global community of development with a shared future, staying committed to development as a priority and the people-centered philosophy of development, and actively implementing the UN 2030 Agenda for Sustainable Development. The government of China has released the list of the first projects in the Global Development Initiative project library, including 50 practical cooperation projects in poverty reduction, food security, industrialization and other fields, and the new 1,000 capacity-building projects. Chinese enterprises have established more than 8,000 institutions and projects in 190 countries (regions) around the world, helping the host countries to develop their economies, improve people's livelihood and embark on the road of sustainable development. At the same time, they have directly driven nearly one million people to find jobs, actively fulfilled their social responsibilities, and realized the sharing of development achievements.
11. It is suggested that the Government of China take the formulation of the Action Plans on Business and Human Rights into account. Refer to the Guidance on National Action Plans on Business and Human Rights issued by the United Nations Working Group on Business and Human Rights, and ensure that all stakeholders can fully participate in the formulation process of the action plan. In the formulation process, equal rights of all parties should be taken into account, with particular attention to gender equality, the rights of vulnerable groups and marginalized groups. Follow the spirit of the Universal Declaration of Human Rights and relevant international human rights conventions, as well as UN 2030 Agenda for Sustainable Development, and refer to the framework and content of the UN Guiding Principles for Business and Human Rights, set specific and clear indicators for government departments to promote their protection of human rights from infringement, and strengthen their human rights due diligence requirements for enterprises.
12. It is suggested that the legislative process of corporate human rights and environmental due diligence should be started in due course. On the one hand, the concept and requirements of human rights due diligence are incorporated into the revision of existing departmental laws. For example, in the process of amending the Company Law, the objective and concept of sustainable development are included in the purpose of the company, and the responsibility of directors is included in the requirements of human rights compliance; In the process of formulating the Foreign Corrupt Practices Act, the requirements of corporate compliance and due diligence were introduced into the measures to prevent and tackle transnational anti-corruption crimes. On the other hand, establish specialized human rights due diligence legislation oriented to corporate human rights compliance.

13. It is suggested that human rights training for enterprises should be strengthened. Implement the "providing human rights training for employees of public institutions and enterprises. Encourage public institutions and enterprises to establish permanent mechanisms for human rights training, provide training on human rights issues to human resources staff, create a workplace culture that respects, protect human rights and strengthen human rights training in Chinese enterprises operating overseas" proposed in the Education and Research on Human Rights section of the fourth Human Rights Action Plan of China. At the same time, actively explore ways to select model enterprises for human rights training. 
14.  It is understood that under the persistent and unchecked impact of the pandemic and with the world witnessing a period of turbulence and transformation, China is facing a complicated economic situation and unprecedented severe challenges of industrial restructuring. We still hope that the Chinese government further intensify its work in the field of business and human rights, more actively promote enterprises to respect human rights, strengthen remedial measures, and achieve the goal of sustainable development.
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