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Introduction

DIWA and HRWGDs are pleased to submit this report to the CESCR committee for consideration during the adoption of list of issues for Malawi. The team appreciates the support rendered by International Disability Alliance (IDA) in putting up this report.
Disabled Women in Africa (DIWA) is an independent organization of women and girls with disabilities that was established in Tanzania in 2002.  DIWA expanded to Malawi in 2012 and is currently headquartered in Malawi.  DIWA has over 29 members organizations across Africa that work on issues related to women with disabilities, at both the national and regional level.  DIWA’s goal is to empower African women and girls with disabilities through research, information sharing and networking, partnership and capacity development for unity in diversity.  DIWA seeks to create a world in which African women and girls with disabilities enjoy their rights, influence their destiny and are free from any gender- and disability-based discrimination.

Website: http://www.diwaafrica.org/
Postal Address: DIWA Head Office, P.O. Box 2009, Lilongwe, Malawi
Email: infodiwaafrica@gmail.com and ruthmalawi@gmail.com
Contact persons: Ruth Mkutumula, The Director   

















A. Article 6: The Right to Work

1. Domestic law in Malawi recognizes the right to work for everyone including women with disabilities. Section 29 of the Malawi Constitution deals with the right to economic activity stating that “every person shall have the right freely to engage in economic activity, to work and to pursue a livelihood anywhere in Malawi[footnoteRef:1].” Section 31 of the Malawi Constitution[footnoteRef:2] deals with the right to labor stating that “every person shall have the right to fair and safe labor practices and to fair remuneration[footnoteRef:3].” The Constitution also provides for the right to form and join trade unions[footnoteRef:4]. The phrase, “every person” in each of these provisions also includes women with disabilities.  [1:  Constitution of Malawi, section 29.]  [2:  Constitution of Malawi]  [3:  Constitution of Malawi, section 31 (1)]  [4:  Constitution of Malawi section 31 (2)] 


2. Section 12 of the Disability Act 2012[footnoteRef:5] provides for the right to employment. Section 13 of the Disability Act 2012 prohibits discrimination in work and employment making disability discrimination in the workplace an offence punishable by a fine and a term of imprisonment.  [5:  Disability Act of 2012] 


3. Even though the Act prohibits discrimination on basis of disability, reasonable accommodation is not recognized as discrimination on basis of disability. The definition provided in the Act does not include denial of reasonable accommodation as discrimination on basis of disability. As such, even though on the other hand the discrimination in the work is prohibited in the same Act, by not ensuring the provision of reasonable accommodation harnesses an environment for discrimination. 

4. Even though the government of Malawi has obligation safeguard and promote employment of persons with disabilities [footnoteRef:6]Despite legal and policy frameworks, there are high rates of unemployment reported amongst persons with disabilities in comparison to rates of unemployment amongst non-disabled persons[footnoteRef:7].  As regards to maternity leave, there is Inadequate maternity leave – Currently, women with disabilities are entitled to 3 months maternity leave, but some women with disabilities might need 6 months due to the fact that their pregnancies may be high risk [6:  Section 12 of Disability Act]  [7:   Alister C. Munthali, A Situation Analysis of Persons with Disabilities in Malawi, 2011] 


5. Although Article 27 of the Convention on the Rights of Persons with Disabilities (CRPD)[footnoteRef:8] articulates important supports for people with disability in work and employment, little is done to realize these rights in reality. Even though the government of Malawi has various policies and laws in place[footnoteRef:9] to ensure employment and right to work of people with disabilities is exercised, the rate of employment for people with disabilities and especially women with disabilities is still low compared to persons without disabilities. Unemployment is higher amongst women with disabilities (47%) than amongst men with disabilities (41%).[footnoteRef:10]  [8:  UN Convention on Rights of persons with disabilities UNCRPD]  [9:  1971 Handicapped Person's Act, which established the quasi-governmental Malawi Council for the Handicapped (MACOHA, Disability Act of 2012, the Disabilities Bill of 2019, National Policy on the Equalization of Opportunities for Persons with Disabilities of 2006 and the National Disability Mainstreaming Strategy 2018.]  [10:  Alister C. Munthali, A Situation Analysis of Persons with Disabilities in Malawi, 2011] 


6. In addition, Policies developed in Malawi are mostly applicable to the organized and formalized workforces and not informal work places where many people with disabilities and especially women are.

7. People with disabilities in Malawi are significantly more likely to have never attended school than their non-disabled counterparts and are more likely not to be working. As such, their socio-economic prospects are less favorable compared to the general population, which already has a low baseline. People with disabilities in Malawi are more likely to be chronically poor and experience extreme poverty[footnoteRef:11]. Of those that are educated, they are confronted with challenges of attitude regarding their identity  and ability as persons with disabilities.  [11:  (Munthali, 2011).] 


Case study

8. In an interview with one official, it was cited that persons with disabilities  are still discriminated: one of the government ministry was recruiting people for some community level work but one Person with disability even though he was qualified for the job; he was told that he should instead visit Malawi Council for the Handicap (MACOHA) to see if the organization can give him a job. This official even said that some organizations employ Persons with disabilities out of sympathy.[footnoteRef:12]  [12:  Alister C. Munthali, Situation analysis of persons with disabilities in Malawi 2011] 

9. According to the research by Disability inclusive employment in urban Malawi[footnoteRef:13], a multi-perspective interview study revealed that many employers have negative attitudes in employment of persons with disability as they have feeling that they may not meet the work standards and they can be too costly to the employer. [13:  Disability inclusive employment in urban Malawi: A multi-perspective interview study] 


10. This attitude contravenes with the Labor Relations Act that speaks about equality;  in employment.[footnoteRef:14] [14:  Labor relations act section 3 ] 


11. The Government of Malawi has a National Policy on Equalization of Opportunities for Persons with Disabilities that deals with the equalization of opportunities in employment which is now under review and the new policy will be known as National Disability policy. The process of developing the  policy has involved various organizations of persons with disabilities though it has taken long to finalize.

12. Many women who were in formal employment and participated in this report attested that reasonable accommodation was not provided in their workplaces, for instance a woman who was employed in the government always used backdoor to enter office building and when fire  accident occurred, she failed to use the shortest route that anyone else was using because it was not accessible, hence her life was at risk if not for the well- wisher that picked her up and throw her outside.

13. The Ministry of Gender, through the Global Disability Summit 2018 Charter for Change (popularly known as GDS18) which many countries made commitments on disability, Malawi committed to remove all forms of discrimination in the Labor market and promote equity in the [footnoteRef:15]selection, training, and employment process and procedures to include the plight of persons with disabilities by 2022.  [15:  GDS 2018] 



14. The government is obligated to provide effective general technical and vocational guidance, placements services, vocational programs and continuing trainings and provide opportunities for career advancement [footnoteRef:16]yet there are still many women with disabilities who have not benefited from such support due to resources, for instance a young girl with disability in Rumphi North of Malawi failed to take her vocational training due to resources.  [16:  Section 12 of Disability Act] 


Proposed Questions on right to work. 
I. Are there steps directed to establish by law the duty of employers to ensure reasonable accommodation to persons with disabilities? How does the government ensure that reasonable accommodation provided to women with disabilities in the workplace? What programs are in place for educating both public and private sector employers on reasonable accommodation for persons with disabilities?
II. How is the government making sure that there is connection between policy and practice regarding inclusion?  
III. What efforts is the government putting in place including monitoring mechanism and affirmative actions to ensure realization of right to work especially of people with disability with a view to promoting the employment of women with disabilities in the public and private sectors.
IV. What is the progress in percentage on work for people of disability including women with disabilities? What is the government doing to improve the progress? What concrete measures is the government putting in place to improve the employment of women with disabilities in the open Labour market, including through the provision of a quota systems and vocational training? 

B. Article10: Protection and assistance for the family

15. Even though the right to protection and assistance to the family is guaranteed,[footnoteRef:17] many children with disabilities have fallen victims of violence, negligence and exploitation in the hands of their guardians or parents due to their disability. [17:  Section 48 (5) of the MDFRA ] 


16. Mrs. Banda (not real name) called to seek for legal support over a case where her sister -in -law had abandoned child’s care unto the hands of her mother -in- law who is too old to care for a child with disability. Her argument was that it is the family that has born her a child with disability and she does not deserve such a child, therefore, she ended her marriage and abandoned the child for 10 years with no help at all. All measures and opportunities to discuss and resolve amicably proved futile. The child who is now 12 years old, her life has been at risk since the age of 2 as the mother mistreated and threatened to kill her at the time, she lived with her. The police and social welfare department seemed helpless in this situation as they also came knocking at Organizations of persons with disabilities  doors.

A similar case in 2017, at T/A Njewa, a girl with physical disability could not receive protection, assistance and care from her parents who divorced because of her disability and both parents remarried and left the girl child with a very old woman. Similar to Mrs. Banda’s case, the young girl was not properly taken care of, she would hardly take a bath and often left un attended to, eventually, the girl passed away in 2020.

17. In reference to the two cases above, we see a pattern where the children are unable to be raised by their own parents, receive support and protection due to disability. Many children with disability experience stigma and discrimination at various stages of their lives as regards to their identity. It is of concern because the State does not seem to take proactive role to ensuring children with disability are receiving proper care and protection in their communities.  For instance in 2016, DIWA reported a case of child negligence and abandonment to the Social rehabilitation Centre which is under ministry of Gender, the Centre provides shelter, food and protection but yet they refused to take in the children because they did not had facilitates to care for the children with disability and no reference was given to further take care of the case. 

18. The Child Care, Protection and Justice Act (CCPJA) of 2010 sets the foundation for a number of important children rights. The CCPJA, is the most comprehensive piece of legislation for children in Malawi. Section 3 provides that a parent or guardian shall not deprive a child of his or her welfare and has responsibilities whether imposed by law or otherwise towards the child which include the responsibility to protect the child from neglect, discrimination, violence, abuse, exploitation, oppression and exposure to physical, mental, social and moral hazards; provide proper guidance, care, assistance and maintenance for the child to ensure his or her survival and development, including in particular adequate diet, clothing, shelter and medical attention; and to ensure that during the temporary absence of the parent or guardian, the child shall be cared for by a competent person.[footnoteRef:18] [18:  The Child Care, Protection and Justice Act (CCPJA) of 2010] 



Proposed Questions on Protection and assistance for the family
19. What measures is the State taking to ensure that children with disabilities are protected, cared and receiving assistance from their families?
20. Provide number of children with disabilities that the state has supported in providing protection and how does it ensure collaboration with civil society organizations working with children in general.
21. How does the state ensure that the law enforcers such as the police, social welfare  departments have knowledge and exercise their powers to take action on any child negligence? 


Marriage 
22. [bookmark: _Toc120802072]According to section 22 of the Constitution of Malawi, all men and women have the right to marry and found a family. No person shall be forced to enter into marriage[footnoteRef:19]. The Constitution also recognizes marriages, all marriages at law, custom and marriages by repute or by permanent cohabitation[footnoteRef:20] [19:  Constitution of Malawi, section 22 (3)]  [20:  Constitution of Malawi, section 22 (6).] 

23. Section 24 of the Constitution deals with the rights of women and contains some pertinent provisions. These include: The right to “acquire and maintain rights in property, independently or in association with others, regardless of their marital status” [footnoteRef:21]The right to “acquire and retain custody, guardianship and care of children and to have an equal right in the making of decisions that affect their upbringing”[footnoteRef:22].The right to a “fair disposition of property that is held jointly with a husband” upon dissolution of a marriage, “howsoever entered into”[footnoteRef:23].The right to “fair maintenance, taking into consideration all the circumstances and, in particular, the means of the former husband and the needs of any children.”[footnoteRef:24] [21:  Constitution of Malawi, section 24 (1) (a) (ii).]  [22:  Constitution of Malawi, section 24 (1) (a) (iii).]  [23:  Constitution of Malawi, section 24 (1) (b) (i).]  [24:  Constitution of Malawi, section 24 (1) (b) (ii).] 

24. Marriage, Divorce and Family Relations Act 2015 however, does not directly address the challenges faced by women with disabilities. 
25. There are misconceptions about the unsuitability of women with disabilities as wives - For example people erroneously believe that women with disabilities bear children with disabilities and are unable to carry out household chores. 
26. Women with disabilities revealed that , even though they would want to get married and have children, most men do not want to associate and let alone marry a woman with disability. They are perceived as being unattractive. In some cases, women with disabilities, have had their husband’s dessert them because of their disability and some are even tricked into having sex with men and once they are pregnant, they are abandoned.

Case study 
27. A woman with disability had a still birth at Kawale Health Centre under difficult circumstances where she faced negative attitudes by the health personnel, the husband ended the marriage saying as a woman with disability she cannot lead a normal life and mother his children, in fear that his children may end up be like her, he ended the marriage.

28. Many women like her complains that they face various abuses even when in the marriage by their gender and disability.
29. Women with disability are often looked at as objects of sex in secret places for purposes of self-satisfaction or ritual purposes. For instance, 
         Case study
30. A certain chief was captured and sent to prison in 2018 for raping a deaf girl because he believed he will gain more powers from their rituals in the village at Kalolo in Lilongwe, the matter was taken to court and unfortunately was not sentenced due to his sudden illness and death while in prison in 2019[footnoteRef:25].  [25:  DIWA progress reports of 2019] 


A girl with physical disability was also raped in 2019 at the Kamuzu Central hospital in Lilongwe while trying to access gloves for her disability and instead being given 1 pair, she received two pairs in exchange of the act[footnoteRef:26].  [26:  DIWA progress reports of 2019] 


31. Paternalistic treatment from parents – Parents of women with disabilities tend to “over-protect” them by preventing them from entering into relationships and marriages.

32.  A woman with physical disability was denied to marry a man of her choice because the parents were protective and thought their daughter would be maltreated, however she went on to get married to the man against the will of the parents who later disowned her.[footnoteRef:27]  [27:  Testimony of the one of the participant while consultations of this report] 

A girl with intellectual disability in the age of 16 was in 2017 raped and became pregnant by a thug in the village at area 23 traditional authority Tsabango, though the case was known to the parents, they delayed to report the case because the man was dangerous in the village and forced the young girl to instead get married to him[footnoteRef:28].  [28:  DIWA progress reports of 2017] 


33. These scenarios show that, often, women and girls with disabilities do not freely exercise their right to choose spouse even when they reach the stage of acceptable marriage age and are mostly taken advantage of. 

34. Following are common comments that were made by women with disability regarding right to marriage. “Husbands will look at your disability and think of what people will say in taking a woman with a disability as a wife.’,” It is not easy to have this right because of people’s mindset.” “The chances are very low because you can find a man to marry you but his family members can’t allow you to because you have a disability.” 
35. While in the marriage, Women with disabilities reported that they decide not to report spousal violence and abuse or end abusive marriages because they fear that they will not be able to find another partner, others mentioned that they did not know their rights in the marriage. 
36. It should be known that though the government has put in place the Marriage, Divorce and Family Relations Act 2015, many women with disabilities do not know contents and therefore how to exercise such rights contained therein. 
37. Attitudinal barriers and discriminatory practices - some women with disabilities are denied the opportunity to raise their children. For instance, a deaf woman was denied a chance to raise her children because people feared that the children would not develop speech if she raised them. Many women with intellectual or psychosocial disabilities are also denied an opportunity to raise their own children under the guise of “protection”, 
38. Deciding on the number and spacing of their children: Information about SRHR is often inaccessible, lack of reasonable accommodation and negative attitudes by health workers hinder women’s decision and access on SRHR services. 
39. The National Sexual Reproductive Health Rights Policy of 2017-2022 which was never inclusive of women with disability omitted such important consideration as issues of reasonable accommodation, confidentiality under guardianship support and choices etc. 

40. Proposed Questions on marriage:
I. What percentage of women with disabilities have benefited from the Marriage Divorce , Family and Relations Act ( MDFRA) and Prevention of Domestic and Violence Act (PDVA?) 
II. What steps has the government taken to ensure awareness of the MDFRA and PDVA to women and girls with disabilities?
III. What concrete measures is the government taking to ensure women with disabilities are protected from violence in policy, mechanisms, frameworks and guidelines.

C. Article 11: The Right to an adequate standard of living
     Water 
41. We applaud Malawi for its good and sound policies and programs in place to ensure water is available and accessible to all.  The Malawi Vision 2063 (MW2063) , Malawi Water Resource Bill (2012), Malawi Water Sector Investment Plan (MWSIP) (2016-2030), The National Water Policy (2005) and National Sanitation Policy (2006) and The Water Works Act (1995). All these works to ensure water is available. Indeed, Since the early 2000s, Malawi government has made clean water, decent toilets and good hygiene for every person a priority. 
42. Even though the Malawi state report on ICESCR mentions that 85% of the households are now using improved sources of drinking water that includes piped water, public stand point, boreholes and wells, about 4 million people in the population still have no water and there is no evidence of statistics of the population of persons with disabilities that are accessing clean water. 

43. In addition, the reliability and hygiene conditions of the water supplied has posed a challenge over the years as witnessed in 2017 and preceding years that some parts of the country such as Lilongwe, had received sewer water in their pipes for days. In 2017, the Lilongwe Water Board (LWB) supplied contaminated water to residents of Area 18A[footnoteRef:29]. Even though the sources of clean water may have increased over the years, Water is also extremely in short supply during the dry season posing a challenge on accessibility for person with disabilities and many stand point water source are not accessible to women with disabilities.  [29:  https://www.malawivoice.com/2021/12/13/lilongwe-area-18-residents-get-mk1-3-billion-compensation-for-drinking-sewer-water/] 



Case study
44. Madam Lyness Manduwa, a woman with physical disability from Blantyre lives in a house where she relies on water from the pipe to use in her kitchen, toilets/bathroom. She faced challenges for many days where there was short supply of water, this she said, “someone connected me to authorities at water board to ask for help and they brought me water from the water vehicle supply , but how about many people with disabilities that would not access such information to ask and receive water in their homes, I think there is also need for awareness to people with disabilities like us because it is our right to access clean water”. 

45. The World Bank reports that unsafe drinking water and poor sanitation in both Malawi’s rural and urban areas remain a binding constraint to the country’s growth and poverty reduction.[footnoteRef:30] The World Bank estimates that Malawi loses about 1.1% of the country’s GDP due to poor health outcomes attributed to, among other things, low access to safely managed sanitation services. [30:  https://ccij.io/article/lilongwe-water/
Daily scramble for water part of life for millions in Malawi
] 


46. Even though statistics are not available on the extent to which persons with disabilities are affected by water, it is evident that the challenges that people without disability experience on water are extreme to persons with disabilities and especially women with disability who are the home managers.

47. Proposed Questions on right to water 
I. What is the government doing to ensure that water is available and accessible to all taking into account persons with disabilities in both rural and urban settings? 

The right to adequate housing
48. While appreciating efforts by the Malawi Housing Corporation (MHC) in its mission to construct affordable housing for low income and middle-income Malawians, it has not shown in reality how this has benefited persons with disabilities. 
49. Women, regardless of where they live, experience discrimination with regard to exercising their right to housing. This has been well documented, inter alia, by the Office of the High Commissioner for Human Rights (OHCHR) and the Special Rapporteur on Adequate Housing.[footnoteRef:31] For instance:   [31:  www.ohchr.org/documents/Publications/ womenhousing_hR.Pub.11.2.pdf on 28 May 2015; Kothari, M. (2003). special Rapporteur on the Right to Adequate housing, women and Adequate housing, e/ Cn.4/2003/55; Kothari, M. (2005),] 

50. Many houses constructed by MHC were not built with inclusion concept in mind and for those that had to occupy needed to modify by themselves, on the other hand, the houses were not built where they would have access to social amenities such as markets, hospitals and to some felt the houses were very expensive as living conditions study of 2011 and situation analysis of people with disabilities in Malawi shows that many persons with disabilities are poor.
Case study
51. Madam Stella and Odilia (real names) gathered courage to write the president Dr Bakili Muluzi to request that as women with disabilities deserved proper housing and asked the president to give them houses under the Ministry of Lands, the president then was able to give a directive to the Ministry of Lands and the two ladies had acquired houses. According to them, it requires that persons with disabilities take a strong advocacy initiative in order to penetrate the authorities and people of influence to acquire housing as it is not always in their mind or policies to ensure people with disabilities have adequate housing and considering other rights.
52. The Convention on the Rights of Persons with Disabilities (CRPD) makes a significant contribution to understanding the right to adequate housing for persons with disabilities.  General Comment 4 of the Committee on Economic, Social and Cultural Rights, on the right to adequate housing, provides the framework for understanding the right to adequate housing, and the CRPD shows that additional considerations are needed so that persons with disabilities enjoy that right on an equal basis with others. 

53. The state in its National Housing Programs, is supposed to take into account the needs of persons with disabilities by—(a)providing the persons with disabilities with equal access to secure land tenure, housing, financing, and property rights;(b)facilitating access to housing by the persons with disabilities, through elimination of prejudice and discrimination in housing transactions and in the provision of services under any government schemes; and(c)ensuring disability friendly institutional housing.[footnoteRef:32] [32:  Article 21 of Disability Act] 

54. It must be noted that housing is a cross- cutting issue for persons with disabilities. If persons with disabilities do not have adequate housing, then their ability to enjoy other rights such as inclusive education, health care, employment, and social protection is significantly compromised. If persons with disabilities do not have adequate housing, they will be in more vulnerable positions given external factors such as climate change, kidnapping and killing (like in the scenario where persons with Albinism were haunted like animals in Malawi from 2015 to 2021).
55. At the moment, the government has embarked on constructing houses for the most vulnerable persons with albinism, however the programme is slow and expensive, and unable to absorb the funding in the given financial year. While the initiative is good, it has raised some envy among other types of disabilities and whether the state is also thinking prioritization of women with disabilities in housing who are vulnerable to sexual abuse.
56. Notable initiatives by other donors on housing includes houses that were constructed under the Empowering Families of People with Disabilities (EPWD) project in Salima with financial support from Hope and Healing of Canada, Habitat for Humanity Canada. The goal of the project was to improve the physical living conditions of families of people with Disabilities (PWDs).
57. The Convention on the Rights of Persons with Disabilities, adopted in 2006, represents a paradigm shift in how society is required to look at and include persons with disabilities on an equal basis with others. As noted, disability scholar Ge- rard Quinn wrote, “If there is one core message from the convention it is that persons with disabilities should henceforth not be seen as objects to be managed but as human subjects deserving of equal respect and treatment.”[footnoteRef:33]  [33: 5. quinn, g. (2008). “The un Convention on the Rights
of Persons with disabilities. national human Rights institutions as Catalysts of Change,” in national Monitoring Mechanisms of the Convention on the Rights of Persons with disabilities, national human Rights Commission of Mexico, p. 124.] 

58. persons with disabilities need to be considered and supported through revisions of housing legislation, policies and programs. 

59. Proposed Questions on right to adequate housing 
I. To what extent are the policies and legislations on housing inclusive and implemented to ensure persons with disabilities are accorded and enjoy right to housing?
II. What deliberate measures are taken to ensure women with disabilities /household of persons with disabilities are enjoying housing in its accessibility.

D. Articles 13 and 14: The Right to Education
60. Section 25 of the Constitution of Malawi provides for the right to education. Section 10 of the Disability Act 2012 provides that government must recognize right of persons with disabilities to education on the basis of equal opportunity, and ensure an inclusive education system and lifelong learning and that there shall be no discrimination in education and training institutions and provides for penalties for violation of this principle. Furthermore, the Education Act of 2013 requires the Minister of Education to promote education without discrimination on various grounds including disability.[footnoteRef:34]  [34:  Section 4 (1) (a) of the Education Act 21 of 2013. ] 

61. All over the world, states are considering the idea of inclusive education and the Malawi National Inclusive Education Strategy, which was adopted in 2017 entails redefining the roles of all education players and aligning them to inclusive education principles and demands. The strategy is basically grounded to address factors that either exclude learners from and/or within the education system. 
62. Even though the Malawi government counts 41,765 permanent classrooms in use[footnoteRef:35], only 146 Resource Centres approximately have been established by 2019 in mainstream school which means, girls with disability travel long distances to the schools hence at risk of abuse, for instance, one woman reported that a girl with epilepsy was raped in Blantyre on her way to school.  [35:  Cedaw state report for Malawi ] 

63. DIWA’s assessment in primary schools in Mangochi, Dedza, Mzuzu and Lilongwe districts in 2019, discovered that in each district/division there existed a resource centre and team involved in assessing children with disabilities. However, it was revealed that where resource rooms were established respondents acknowledged that these centres were either small or had no resources to learn (for instance in Machinga). In Machinga for instance, other respondents said, “We do not have adequate resource rooms and special needs education teachers within the zone thereby affecting early identification and assessment of learners with disabilities”. 
64. According to the Education Act of Malawi, every 5km, there must be a school, however the reality is that girls with disabilities who require specialist teachers travel long distances to find school with a resource centre and in many circumstances, 10 schools which makes a zone, share one resource centre in the community making education inaccessible to girls with disability[footnoteRef:36].  [36:  Study on experiences of women with disabilities on GBV in Malawi, June 2021, DIWA ] 

65. While the government succeeded in enrolling many girls in schools, girls with disabilities and other children with disabilities are still lagging behind. This is evidenced through the low number of SNE learners enrolled in schools as per EMIS 2019 in ESPR 2019 shows a drop-in enrolment percentage from 3.4% in 2018 to 3.3% in 2019 at primary school. Furthermore, enrolment of SNE learners is only 1.6% at secondary school and 0.28% at tertiary levels. The statistics from the NSO (2019), show that out of the total number of children with disability from age 5 of 1, 556,670 only 152,215 enrolled in school. However, these numbers are not clear of whether it includes those in the mainstream schools.
66. Out of government efforts in upgrading and training more teachers, few of these are SNE teachers. For example, there is a shortage of deaf -blind specialist teachers. A deaf girl from Lilongwe traditional authority Kalolo could not continue her education after reaching secondary school because the teacher did not use appropriate communication deliberately to cause her pay more if she needed to learn. Montfort Special Needs Teacher training school only trains every 3 years and the number for intake cannot cater for the whole country. 
67. While the 2019/2020 Financial Year saw education sector being allocated K 172.8billion which was an increase from of 21.5% from the K142.2 billion allocated in the 2018/2019 Financial Year, DIWA’s Budget Audit in 10 schools in Lilongwe in 2018 revealed that there is normally no specific allocation in the school’s budgets for children with disabilities as they are treated in general as other children. However, this is an error because text books and learning materials are different as others require braille materials, accessibility at the school classrooms, assistive devices and other facilities are needed. As such the increase did not mean increase in the education benefit for children with disabilities but general budget for education. 
68.Teaching and learning materials are not readily available for learners with disabilities. 
69. The schools and classrooms are inaccessible. While current structures in the primary and secondary school are being provided with accessible facilities, old classrooms, hygiene facilities for girls have not been amended to be inclusive of girls with disability who face various challenges including during menstruation to use common sanitary environment as anyone else. 
70. During examinations, girls with disabilities are not appropriately accommodated. For example, blind, epileptic, deaf-blind students are not given extra time to complete examinations for instance, a blind girl from Lilongwe, area 23 confessed that even though she passed her form 4 in 2020, she did not do well as expected on English because at the time of the exam writing, she was not given a paper in braille, as a result she had to write while someone read for her, it was difficult to express yourself or understand the question in that manner. Such grades denied her further opportunities for University.  
71. Shortage of appropriate sporting materials for learners with disabilities, such as Olympic wheelchairs for learners with physical disabilities and ringing balls for blind learners. Lack of appropriate infrastructure in schools hinders active participation of girls with disabilities in sports and physical education. 
72. DIWA’s study on GBV experiences of women and girls with disabilities in June 2021 revealed that 19% of the girls with disabilities experienced abuse in form of sexual exploitation and 48% were financially exploited while trying to access education. This included exchanging grades for sex and favors i.e. text books. This shows that completing education at each level as persons with disability has not been an easy road and especially for girls with disability. 
73. Though 26% of the respondents had received extra education on sexual, gender and human rights 74% had never received any of that extra education on sexual, gender and human rights training hence many girls fell victims to the sexual abuse by their perpetrators in the school[footnoteRef:37].  [37:  Study on experiences of women with disabilities on GBV in Malawi, June 2021, DIWA] 

74. Proposed Questions on Right to Education
I. What initiatives is the government putting in place to ensure that children with disabilities and especially girls are in school, remain in school and are achieving in school and completing levels of education in an inclusive education system?
II. What percentage of bursaries/school grants are accessed by students with disabilities? 
III. What measures is government implementing to ensure girls with disabilities are not travelling long distances to access education. 
IV. Clarify the numbers of children with disabilities in the special needs institutions and those in the mainstream school.




1

image1.jpeg
thi it us.
Rl

Dsabled ohen n Aica I§




image2.jpeg




